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MESSAGE

 I am happy to learn that the Women's Cell of S.D.P.
College of Teacher Education, Tihu is giong to publish a book
'Momotamoyee'. The word 'Momotamoyee' reflects the power
of love, care and nurturing, often associated with motherly
figures.

Women empowerment is not just a women's issue- it is
a human right, Achieving it requires collective action, education,
policy reforms and challenging biases. When women thrive,
societies become more equitable and innovative. Empowering
women creates ripples of change that benefit everyone.

I wish the book achieves its goal and also offer my best
wishes to all those who have been associated with this enriching
task.

(Dr. Nirada Devi)
Director,

SCERT, Assam
Kahilipara, Guwahati-781019



Message

It gives me immense pleasure to know that Women's Cell of
S.D.P. College of Teacher Education, Tihu, is going to publish a
multilingual journal  “Momotamoyee” (1st issue) this year and it will
reflect the good works being done by the Cell.

The Magazine is an ideal common platform for the members
and a student towards a creative writing with innovative thoughts
and ideas gathered in their minds and shows all their activities. Though
publishing an annual magazine/journal is a very hard task especially
after performing the normal duties, the initiative of such a work is
always welcome. I hope this magazine plays a pivotal role in the
creative writing amongst the students and faculty members and spread
good message to the society.

I wish grand success the journal ''Momotamoyee''.

(Dr. Kishore Kr. Talukdar)
Principal i/c

S.D.P. College of Teacher Education, Tihu
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Words from the President, Women's Cell

A task that seems like an uphill battle to oneself trans-
forms itself into a doable one with the help of combined
effort of many. A prime example for this is 'Momotamoyee',
a magazine published by the women's cell of Sudharani
Doloiram Pathak College of Teacher Education, Tihu.

It seeks to express the experiences with identity, fam-
ily, motherhood, sexuality, marriage, vocation and the gen-
eral life of women. Through the writings of 'Momotamoyee',
an effort has been made to reflect the hopes, happiness, grief,
sorrow, and challenges in addition to all the issues of women.
To eradicate the various kinds of discrimination, exploita-
tion, oppression faced by women in recent times, one ought
to follow the famous saying of 'The pen is mightier than the
sword'. Therefore, we, the women's cell, have decided to pub-
lish this magazine with a view to uplifting women.

 In addition to the profession of teaching, the teach-
ers of our college have extended tremendous support regard-
ing the publication of 'Momotamoyee'. Furthermore, the
Principal, S.D.P.C.T.E., Tihu, Dr. Kishore Kr. Talukdar and
the President of the Governing Body, S.D.P.C.T.E., Tihu, Sri
Pabindra Nath Das, have also been highly cooperative in all
the activities relating to our women's cell.



Through the columns of 'Momotamoyee', I, the presi-
dent of the women's cell, Sudharani Doloiram Pathak Col-
lege of Teacher Education, Tihu, express my heartfelt grati-
tude to all the wellwishers of Momotamoyee. Last but not
the least, I wish for a bright future of the women's cell of
Sudharani Doloiram Pathak College of Teacher Education,
Tihu.

Gitanjali Patgiri
President, Women's Cell

S.D.P. College of Teacher Education, Tihu



Editorial

Women play an important role in all aspects of society.
They are the caregivers, mothers, leaders, entrepreneurs and
activists. They are the pillars of family and community. There
is a famous saying by the Brigham Young that, “You educate a
man; you educate a man. You educate a woman, you educate a
generation”. Educating and giving powers to the women is of
great importance which needs to be followed in the society
to bring women empowerment and development of society.

Without women, nothing is possible for men. They
are the basics unit of the society, they make a family. Family
make a home, home makes a society and ultimately societies
make country. So the contribution of women is everywhere-
from taking birth and giving birth to a child, to the care for
whole life and other areas. All the roles and responsibilities
of the women can never be neglected by the societies.
Without education and women empowerment, no
development is possible in the family, society and country.
So, we must all work together to create a world where women
are valued, respected and empowered.

We offer our sincere thanks to Dr. Kishore Kumar
Talukdar, Principle i/c and Mr. Pabindra Nath Das, President,



Governing Body of S.D.P. College of Teacher Education,
Tihu, Assam for their valuable suggestions and cooperation
in publishing this book and also we express our deep gratitude
for granting financial assistance for publishing this edition
of “Momotamoyee”(Vol-1) to all the esteemed members of
the G.B. of SDPCTE, Tihu. We are also thankful to all the
members of women’s cell, SDPCTE, for their active
cooperation and suggestions. Last but not the least, we are
thankful to all the authors of the papers for their valuable
contributions.

Editors

Purabi Roy.
Gitanjali Patgiri,

Subhramani Kalita
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Technological Aspects and Women
Education in NEP 2020

Naimul Haque Choudhury
Research Scholar

Dept. of Education
KBVS&ASU, Nalbari, Assam

E-mail- naimtranquil@gmail.com

Abstract

The National Education Policy (NEP) 2020,
introduced by the Government of India, marks a significant
transformation in the Indian educational landscape. This
policy envisions a holistic, flexible, multidisciplinary
approach to education, which integrates technology as a
cornerstone for achieving its objectives. This article
examines the technological aspects of NEP 2020, focusing
on their potential to enhance women’s education. By
leveraging technology, NEP 2020 aims to bridge gender gaps,
promote digital literacy, and provide equitable access to
education for women. This research delves into the policy’s
framework, implementation strategies, and the anticipated
impact on women’s education in India.

Key Words- NEP 2020, Technology, Women Education,
Gender.
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Introduction
The National Education Policy 2020 is a comprehensive

framework aimed at transforming the Indian educational
system to meet the demands of the 21st century. It emphasizes
critical thinking, creativity, and the integration of technology
in education. One of the critical focus areas of NEP 2020 is
to ensure inclusive and equitable education, with a particular
emphasis on enhancing women’s education. This article
explores the technological initiatives outlined in NEP 2020
and their implications for women’s education in India.

Technological Aspects of NEP 2020
NEP 2020 recognizes the pivotal role of technology

in enhancing the quality and accessibility of education. The
policy outlines several technological initiatives aimed at
transforming the educational landscape:

1. Digital Infrastructure for Education
NEP 2020 advocates for the establishment of a robust

digital infrastructure to support online and blended learning.
Key components include:

Digital Classrooms: Integrating smart classrooms with
advanced learning tools and resources.

National Educational Technology Forum (NETF): A
platform to facilitate the exchange of ideas on the use of
technology in education.

Digital Libraries: Creating accessible digital libraries to
provide a wealth of learning resources.

2. Online and Digital Education
The policy emphasizes the importance of online

education, particularly in the wake of the COVID-19
pandemic. It proposes:
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Virtual Labs: Establishing virtual labs to provide hands-on
learning experiences in a digital environment.

E-Learning Platforms: Expanding and enhancing e-learning
platforms like DIKSHA, SWAYAM, and others.

MOOCs: Promoting Massive Open Online Courses
(MOOCs) to provide flexible learning opportunities.

3. AI and Emerging Technologies
NEP 2020 highlights the integration of emerging

technologies such as Artificial Intelligence (AI), Machine
Learning (ML), and blockchain to improve educational
outcomes:

AI in Education: Utilizing AI to personalize learning
experiences and provide real-time feedback. Blockchain for
Certification: Implementing blockchain technology to ensure
the authenticity of academic certifications.

Data Analytics: Leveraging data analytics to monitor and
enhance student performance.

Women’s Education in NEP 2020
NEP 2020 places a strong emphasis on gender equality

in education, recognizing that women’s education is crucial
for the nation’s development. The policy outlines several
strategies to promote women’s education:

1. Bridging Gender Gaps
The policy aims to bridge gender gaps in education through:

Scholarships and Financial Aid: Providing scholarships
and financial assistance to female students.

Gender-Sensitive Curriculum: Developing a curriculum
that promotes gender sensitivity and equality.
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Community Engagement: Engaging communities to
support girls’ education and prevent dropouts.

2. Enhancing Digital Literacy
NEP 2020 emphasizes digital literacy as a key component
of women’s education. Initiatives include:

Digital Literacy Programs: Implementing programs to
enhance digital literacy among women.

Access to Digital Devices: Ensuring that female students
have access to digital devices and the internet.

Training for Teachers: Providing training for teachers to
effectively use technology in teaching.

3. Vocational Education and Skill Development
The policy promotes vocational education and skill
development for women, recognizing the importance of
employability:

Vocational Training: Expanding vocational training
programs to include women.

Entrepreneurship Programs: Encouraging women to
pursue entrepreneurship through specialized programs.

Industry Partnerships: Collaborating with industries to
provide practical training and job opportunities for women.

Implementation Strategies
The successful implementation of NEP 2020’s technological
initiatives and women’s education programs requires a
coordinated effort from various stakeholders. Key strategies
include:
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1. Public-Private Partnerships
Collaborations between the government, private sector, and
non-governmental organizations (NGOs) are essential for
providing the necessary resources and expertise. Public-
private partnerships can help in:

Funding and Infrastructure: Mobilizing funds and
resources to build digital infrastructure.

Technology Integration: Integrating advanced technologies
into the educational system.

Capacity Building: Providing training and support to
educators and administrators.

2. Teacher Training and Professional Development
Teachers play a crucial role in the effective implementation
of NEP 2020. Professional development programs are
necessary to equip teachers with the skills to:

Use Technology: Integrate technology into their teaching
methods.

Promote Gender Equality: Foster a gender-sensitive
learning environment.

Innovative Pedagogies: Adopt innovative pedagogical
approaches that leverage technology.

3. Monitoring and Evaluation
Continuous monitoring and evaluation are essential to assess
the impact of NEP 2020’s initiatives. This involves:

Data Collection: Collecting data on the implementation and
outcomes of various programs.
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Impact Assessment: Conducting impact assessments to
measure the effectiveness of technological interventions and
women’s education programs.

Feedback Mechanisms: Establishing feedback mechanisms
to gather inputs from students, teachers, and other
stakeholders.

Anticipated Impact on Women’s Education
The integration of technology in education, as outlined in
NEP 2020, is expected to have a profound impact on women’s
education in India. The anticipated outcomes include:

1. Increased Access to Education
Technology can significantly increase access to education
for women, particularly in rural and remote areas. Online
learning platforms and digital resources can:

Overcome Geographical Barriers: Provide education to
women who are unable to attend traditional schools.

Flexible Learning: Offer flexible learning options that
accommodate the needs of women, especially those with
family responsibilities.

2. Improved Learning Outcomes
The use of technology can enhance learning outcomes for
women by:

Personalized Learning: Providing personalized learning
experiences tailored to individual needs.

Interactive Content: Offering interactive and engaging
content that makes learning more effective.

Real-Time Feedback: Enabling real-time feedback and
assessments to monitor progress and address learning gaps.
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3. Empowerment and Employability
Education is a powerful tool for empowering women and
improving their employability. Technological initiatives under
NEP 2020 can:

Skill Development: Equip women with digital and vocational
skills that enhance their employability.

Entrepreneurship: Encourage women to pursue
entrepreneurship and create their own employment
opportunities.

Confidence Building: Build confidence and self-esteem
through access to education and skill development.

Challenges and Recommendations
While NEP 2020’s focus on technology and women’s
education is commendable, several challenges must be
addressed to ensure successful implementation:

1. Digital Divide
The digital divide remains a significant challenge, particularly
for women in rural areas. Recommendations to address this
include:

Infrastructure Development: Investing in digital
infrastructure to provide reliable internet access in rural areas.

Affordable Devices: Ensuring affordable access to digital
devices for all students.

Digital Literacy Programs: Implementing widespread
digital literacy programs to equip women with the necessary
skills.



8

2. Cultural and Societal Barriers

Cultural and societal barriers continue to hinder women’s
education in many parts of India. To overcome these barriers,
it is essential to:

Community Engagement: Engage communities to change
mindsets and promote the importance of women’s education.

Support Systems: Provide support systems, such as
childcare facilities, to enable women to pursue education.

Awareness Campaigns: Conduct awareness campaigns to
highlight the benefits of women’s education.

3. Implementation Challenges
Effective implementation of NEP 2020 requires addressing
several practical challenges:

Capacity Building: Building the capacity of educators and
administrators to implement technological initiatives.

Resource Allocation: Ensuring adequate allocation of
resources for technological and educational programs.

Policy Coordination: Coordinating efforts across various
levels of government and stakeholders to ensure cohesive
implementation.

Conclusion
NEP 2020 represents a landmark shift in India’s educational
landscape, with technology playing a central role in achieving
its vision. By focusing on technological advancements and
promoting women’s education, the policy aims to create an
inclusive and equitable educational environment. The
successful implementation of these initiatives has the
potential to transform women’s education in India,
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empowering them with the skills and knowledge needed to
thrive in the 21st century. However, addressing the challenges
of the digital divide, cultural barriers, and implementation
issues will be crucial for realizing the full potential of NEP
2020. The integration of technology in education, as
envisioned in NEP 2020, holds the promise of a brighter and
more equitable future for women in India. Through concerted
efforts and collaborative initiatives, it is possible to create
an educational system that not only meets the needs of the
present but also paves the way for a prosperous and inclusive
future.

REFERENCES:
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Participation of Women in
Politics of Assam

Champak Deka
Assistant Professor (P/T) Nalbari College, Nalbari

E-mail : dekachampak272@gmail.com

Abstract :
The participation of women in the political landscape

of Assam has evolved significantly over the decades, reflect-
ing broader social,cultural and economic changes. Histori-
cally women in Assam faced considerable barriers of politi-
cal involvement including patriarchal norms, lack of educa-
tion and limited access to resources. However movements
for women rights and increased awareness have gradually em-
powered more women to enter the political arena. The gov-
ernment also promotes women rights from time to time. But
historically women's participation in politics and their rep-
resentation has remained low in India. This abstract explores
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the current status of women political engagement in Assam,
the gradual increase in female representation in local gover-
nance, state legislature, and parliamentary roles.

Key words:Gender equality, cultural influence, patri-
archal norms, political mentorship, political empowerment,
parliamentary representation.

Introduction : A nation is marked as progressive and
successful if it is able to provide equal status to all of its
citizens regardless of their class, caste, sex, religion etc,
status of women in a society is the indicator of the progress
of society. India is the world largest democracy, where a sig-
nificant numbers of voters are women, since 1947 where
around 50%voters are women. The first general election of
its democratic country was held from 25thOctober, 1951 to
21st February 1952 , since this time Only one female prime
minister and one female president. Women occupy the most
strategic and important role in ensuring the development of
the society. But the status of women in Indian society, at
large, gives way to issues of lower access to resources, dis-
crimination, exploitation and violence. Men and women are
two sides of a coin. Without the development of women,
only men cannot develop society.The Indian constitution also
ensures gender equality and justice for women through its
various provision. We have observed that there are very few
women representative in the parliamentary or in the state
assemblies who are playing significant role in country's or
state decision making process.

A successful democratic country can only be imag-
ined if these women, who are half of the total population of
society can participate equally in decision making process,
to strengthen democracy. Therefore, the participation of
women is essential as a decentralized measure.Without the
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active participation of women, sustainable development pro-
cess cannot be imagined. The constitution of India estab-
lished a parliamentary system of government, and guaran-
tees it's citizens the right to be elected, freedom of speech,
freedom to assemble and from associations and vote. Women
empowerment is a frequently discussed topic for the devel-
opment of women today. Women are now interested in their
responsibility as voters.Women's awareness also plays a spe-
cial role in this regard . Women's empowerment is directly
related to responsible democracy. The 73rd amendment to
the constitution is considered a milestone. The act provides
for reservations of 33 percent seats women in local bodies.
In view of the need for women's participation the union cabi-
net made provision to reserve 50 percentseats for Panchayati
Raj instead of the current 33 percent. The president new res-
ervations system has increased women's participation in lo-
cal governance and certainly provided a necessary platform
for women welfare and decisions making and implementa-
tion. The constitution of India not only grants equality to
women but also empowered the state to adopted measure of
positive discrimination in favour of women for neutraliza-
tion the socio economic, education and political disadvan-
tages faced by them. Article 15(1)of the constitution says
that the state not discriminate against any citizens on grounds
of religion, race, caste sex etc. From the beginning, women
have been able to occupy fewer seats in both parliament and
state legislative assembly they have been strategically ex-
cluded from active politics.,the level of representation and
leadership position of women of Assam in Lok Sabha and
Legislative it can be cleared from the following tables :
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Table 1 : Women contesting candidates and number
of elected women in Lok Sabha and ministers from Assam
(1952-2019)

  Year of    No. of    Contesting   Contesting     No. of      No. of 

 Election      seats      candidates    candidates    elected       Union
      available Men        Women            Women       Minister

    from
    Assam

  (women)

 1952        10 38 2 1
 1957        10 29 2 2

 1962        12 38 3 2
 1967        14 45 2 1

 1971        17 75 3 1
 1977        14 37 3 2        2

 1980        14 5 2 0

 1984        14 105 1 0
 1989        14 Due to      Security   Election was  not held

    concern
 1996       14 128 9 0

 1998       14 98 3 1

 1999       14 106 9 2         1
 2004       14 110 6 0

 2009       14 158 11 2         1
 2014       14 164 19 2
 2019       14 152 15 1
 Total 1447 98 17       04

 Source : Election Commission of India
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Table 2 : Distribution of male/female contesting can-
didates and number of elected candidates in Assam legisla-
tive Assembly(1952-2021)

 Year of  No. of   No. of  No. of  No. of  No. of  Women Women
 Election    seats    male    elected   female  elected   Chief     Speaker/

       Deputy
 available   candidat    male     candidat   female    Ministers   Speaker

 1952     94     449       92        6        2         0         0
 1957     94     304       89        6        5         0         0
 1962     105      405     101        4        4         0         0
 1967     126      486     121        6        4         0         0
 1972     126      510     114       12        8         0         0

     Dec
   6,1980
     to Jun

 1978    126     918     125        20         1    30,1981
   (Sayada
    Anwara
    Timur)

 1983    126      472      124         3        2        0         0
 1985    126     1124    121         50       5        0         0
 1991    126     1607    121         50       5        0         0
 1996    126     1012    120        17       6        0         0
 2001    126     861     112        85      14        0         0
 2016    126     973     118        91       8        0         0
 2021      126      946     120        76       6        0         0
 Total               11890   1707       551     93       01        01

Source : Election Commission of India

The table 1 clearly shows that a total of 98% women
have contested the Lok Sabha election held from 1952 to
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2019, out of which 17 women have been elected. Interest-
ingly, no women were elected in the election held in 1980,
1984, 1991, 1996 and 2004. The table 2 clearly showing a
total of 551 women have contested the state legislativ
eassembly election held from 1952 to 2021.Out of 93 women
have been elected. Sayada AnwaraTimur elected as chief min-
ister of Assam. In 2006 Pranati Phukan as a selected deputy
speaker in state legislative assembly of Assam. From the fol-
lowing data shown above it can be stated that the rate of po-
litical participation of women in Assam is not equal to that
of men. Research Methodology : This paper has been pre-
pared on the basis of secondary information which have been
collecting from various published sources like Panchayati
Raj in Practice, Human Rights In India, Election commis-
sion of India, various research articles and other internet
sites.

The challenges of women's political participation in
Assam : There are many challenges in the participation Of
women in Assam such as social problems, illiteracy, exist-
ing patriarchal system, poverty, caste and class, lack of po-
litical will, etc.The women do not get adequate financial sup-
port from the political parties to contest the elections. Due
to unequal distribution of resources they do not occupy
strong position in politics as well as are also unable to avail
sufficient political training. Societal and cultural norms and
customs also prevent them from participation in politics.
Their health status is also a major constraints in women's
participation.

Huge number of women illiterate and gender based
discrimination occur in the society. Some women attempt
to engage in politics, they do not have the opportunity to
participate in a political activity due to male domination over
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political parties.
Suggestion : Enhancing the participants of women in

Assam politics required a multifaceted approach. Here are
some suggestion:

1/ Improve over literacy among women and govt. will
have to take necessary steps in order to improve literacy of
women.

2/ Provide leadership training and skills development
programs to empowerment of women with the necessary
tools to participate effectively in politics.

3/ political parties should encourage women to came
forward and speak about the societal issues.

4/ Create mentorship opportunities where experi-
enced female politicians can guide and support emerging
women leaders.

5/ Economics empowerment, push for gender sensi-
tive policies within political parties and government struc-
tures.

6/ Encourage positive portrayal of women politicians
in the media to challenge stereotypes and inspire more
women to enter politics.

7/ Address cultural and societal norms that hinder
women's participation by Promoting gender equality and
challenging discriminatory practices.

Conclusion : Based on the data shown above, it can
be stated that, although women's participation in politics of
Assam is increasing. There is no country in the world today,
where women have equal status with men in all the major
areas of life, family, health, property work,education and cul-
tural expression. In present time one female president right
now. In fact, all political parties which are playing up ser-
vices to women's reservations and participation in electoral
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politics from house tops seldom consider women when time
for seat sharing comes.The constitutional reservations of
seats in local bodies by 73rd and 74th amendment has pro-
vided lots of opportunity to women to participate in active
local politics with men. But still there are many instances
that few female leaders like Sonia Gandhi, Mayawati, Nirmala
Sitharaman, Priyanka Gandhi, etc in the national government
have shown good performance which have proved beyond
the shadow of doubt that they are not behind men in adminis-
trative skills, organisational capacity and political insights.
When women are empowered, educated and prepared to con-
tribute to the society, their families are more likely to pros-
per, stable and secured.

References:
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Climate Change and Its Impact
on Women in Rural India

Samujjal Nath
Post Graduate Teacher (Political Science)

Jawaharjyoti HS School, Puthimari
Email-samujjalnath21@gmail.com

Abstract:

Climate change is one of the burning issues of the
twentieth century. It is one of the greatest ecological and
environmental challenges of our time and an inconvertible
challenge to human rights, security, and economic
development. It is a global challenge that burdens all
humanity, but not equally. Its impacts vary among regions,
generations, ages, classes, income groups and gender. It has
been observed in some recent studies that women are more
affected by climate change than men. Now, countries,
international organizations and other stakeholders are
concerned about this. Currently, the concept of gender
inequality in climate change has gained prominence in
environmental summits and agreements. As India is a
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patriarchal society, women have always faced discrimination
in various fields and suffered more compared to men from
the past. Especially in rural areas, women are more vulnerable
in terms of disaster. Like other parts of the world, women in
rural India are also adversely affected by climate change. This
study will attempt to detail the problems faced by women in
rural India due to climate change. The descriptive
methodology has been adopted for this paper and the required
data are collected from secondary sources. With the help of
this study we can explore the gender biased issue in rural
India due to climate change as well as try to find out some
measures to address this problem.

Keywords : Climate change, Women, Rural India, Inequality,
affected.

1.1  Introduction :

‘There are two powers in the world; one is the sword and
the other is the pen. There is a third power stronger than both,
that of women.”- Malala Yousafzai. Despite being the
backbone of the family and community, women are always
categorized in the vulnerable section. They suffer more than
men. It is because of the discriminatory structure of society.
In rural India, the impacts of climate change immensely felt
by women, who are often the primary caregivers and providers
for their families. Rising temperatures, changing precipitation
patterns and an increased frequency of extreme heat weather
events exacerbate existing gender inequalities, affecting
women’s health, livelihoods, and well-being. Women are
becoming mentally and physically ill and also facing
domestic violence, sexual abuse due to climate change.
Climate change has also been identified as one of the causes
of human trafficking. Women from poor families in disaster-
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affected areas are easily victimized by human traffickers.
Events like the G20 Summit recently held in India have

also recognized the disproportionate impact of climate
change on women. The G20 countries resolved to increase
women’s participation and leadership in climate change
mitigation and adaptation and support gender-responsive
solutions to build resilience to the impacts of climate change.
Therefore, it follows that the gender-discriminatory effects
of climate change have become a significant issue in rural
India.

1.2 Objectives of the study:

a. To see how climate change becomes a gender biased
issue for rural India.

b. To find out the areas of rural women in India where
climate change affects them most.

c. To suggest some adaptations to mitigate the issue.

1.3 Methodology adopted:
Methodology is the logic of scientific investigation.

Through this paper, an attempt has been made to study the
impact of climate change on women of rural India. The
present study is based on secondary sources of data. Data
were collected from books, journals, articles and websites.

1.4 Climate change:
This refers to significant, long-term changes in

average weather patterns over periods ranging from decades
to millions of years. Though these changes can be natural,
human activities have been the main culprit for the past few
centuries, especially modernization and industrialization.
Climate change affects nearly every aspect of the Earth’s
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environment and human life. Climate change is causing
widespread droughts, extreme heat, and floods which directly
affect health, livelihoods and food security. According to the
WHO, heat related deaths have risen by 70% in two decades.
In 2020, 98 million more people experienced food insecurity
compared to the 1981-2010 average. The WHO
conservatively projects 2500000 additional yearly deaths by
the 2030s due to climate change impacts on diseases like
malaria and coastal flooding.

1.5 Climate change and its impact on women:
Climate change is not gender neutral. Women are

increasingly being seen as more vulnerable than men, mainly
because they represent the majority of the world’s poor and
are proportionally more dependent on threatened natural
resources. The UN estimates that 80% of the people
displaced by climate change are women. “Feminist climate
justice: A framework for action,” a report from the UN
climate conference COP28, reveals that by 2050, climate
change will push up to 158 million more women and girls
into poverty and lead to 236 million more women into hunger.
Hence, climate change becomes a gender discriminatory
environmental issue.

1.6 Impact of Climate Change on Women in Rural India:
Patriarchy is deeply rooted in rural India. There is

massive discrimination between men and women based on
their social status. The role of women is pre-defined and
traditional. They are always excluded from the decision-
making process. As per the latest Gender Gap Report 2024
published by the World Economic Forum, India’s rank has
declined two places, from 127 to 129. Thus, because of the
discriminatory nature of society, women in rural India are
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affected more by climate change than men. The dimension
of such affected area can be classified broadly into three-
Health, Economic and socio-culture.

a. Health Issues:

Women’s health is the key indicator of gender
discrimination in rural India. Stereotype society,
poverty, and a lack of awareness make women more
vulnerable in terms of health. Women are the primary
caretaker of their whole family but are indifferent to
their own health. Currently, this situation is further
exacerbated by climate change. It has been
experienced that the impact of climate change
adversely affected women’s health more than men.
Here are some facts and data.

� Heat wave: It is a period of extreme heat. Heat
waves affect women more than men in rural
India. In rural India, women spend more time
cooking food on firewood and in agricultural
fields, where they come into direct contact with
heat. A study report found that heat wave
mortality rates decreased by 23.11 percent for
men from 2000 to 2010, and 18.7 percent from
2010 to 2019. On the other hand, for women,
the mortality rate increased by 4.63 percent
from 2000 to 2010 and 9.84 percent from
2010 to 2019.

� Water-related diseases: climate change is
resulting in a serious drought issue in India.
There is a severe drought in various parts of
the country. There is a shortage of clean water



23

due to the depleting groundwater. Since women
are involved in household chores, they need
water more. Travelling long distances to
collect water increases exposure to heat stress
and heat stroke. The physical work involved in
collecting water places women at risk for
cumulative damage to the spine and neck,
leading to chronic skeletal pain. During
menstruation and pregnancy, when they need
to be more hygienic, a lack of clean water
poses serious health issues for women. In
addition to this, women in rural India suffer
more water related diseases like diarrhea and
typhoid fever due to floods and poor sanitation
than men.

b. Economic Instability:

The economic sector is another prime indicator
to measure gender discrimination and also a major
affected area of climate change. In rural India, women
are engaged mostly in agriculture and household work.
They are the informal workers. Hence, they suffer
more in adverse situations than men. Climate change
also affects their daily work.

� Agricultural sector: Agriculture is directly
affected by climate change. Climate change
has a negative impact on the growth and
development of crops. India is an agrarian
society. More than half of the population is
engaged in farming, and most of them are
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women. Almost 80% of women in rural India,
directly or indirectly are involved in
agriculture. They are often responsible for
food production and farming activities.

  Percentage of cultivators and agricultural laborers of
total workers by sex
 Indian census             Proportion of total        Proportion of total
                                  female worker                 male workers
    1991                             80.9                 62.9
    2001                             87.6                              72.4
    2011                             81.3                 68.3
                                                     Source: Indian census

           These data clearly depict that a large proportion of
women workers live in rural areas and are engaged primarily
in climate-sensitive agriculture and allied activities.
Therefore, the negative impact of climate change on
agriculture becomes a setback for women in rural India.

� Water scarcity and daily work: In rural areas,
women are primarily responsible for collecting
water for drinking and for household work.
According to a report by the WHO (2014),
women in India spend 30-40% of their day
collecting water and it is directly linked with low
productivity among women. Currently, due to
climate change depleting groundwater
resources, this has become a source of mental
stress for women. Now, women have to travel
long distances for clean water, which has
increased their workload and reduced their
productivity.
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c. Socio-cultural Impact:

Climate change impacts the socio cultural aspects
of society.  The extreme heat, drought, water scarcity,
floods and decreasing productivity have directly or
indirectly affected the socio-cultural status of women.
These become causes of various social issues such
as domestic violence, sexual abuse, human trafficking,
child marriage, polygamy, etc.

� Child marriage: It is the most common
problem in an arid area or region with frequent
droughts. Families are compelled to have child
marriages to cope with the lower productivity.
There are various reasons behind child marriage.
One of them is climate change, which is reducing
the productivity of families and leading to
poverty. As a result, families in many rural areas
of India are forced to marry their daughters at an
early age. The number of child marriage cases
has been on the rise in recent years.

 No. of child marriage cases

Source: National Crime Records Bureau, 2023
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� Violence against women: While this sounds
incredible, it is true that climate change has led
to an increase in violence against women in India.
According to a survey of JAMA psychiatry, South
Asian countries, including India, Nepal and
Pakistan have increased more than 6.3 percent
in incidents of intimate partner violence (IPV)
as the average annual temperature increased by
1° C. Significantly among these nations, India
has the highest with 8 percent in physical
violence and 7.3 percent increase in sexual
violence for every 1° C rise in temperature. It is
expected that by 2090, India will have
experienced the highest IPV cases estimated at
23.5 percent.

� Rape: Climate change is forcing women to
travel long distances to collect water. This has a
negative impact on women’s health as well as
their personal lives. It becomes a life risk for
women. Women are often raped while carrying
water through remote deserted places.

� Polygamy issue: Although polygamy is banned
in the country, it is still practiced illegally in
rural areas and this is indirectly encouraged by
climate change. “Water Wives,” a term used in
rural part of Maharashtra, where men marry
multiple times because of more number of
women in the house to fetch more drinking water
for their family. These wives often live in
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separate apartments but their labour is essential
to their husband and must walk through hot
temperatures to fetch water for the family.

� Human trafficking: Drought is causing
poverty and poverty is fueling human trafficking.
Here too, the numbers of women victims are
more than men. According to the United States
Department of State’s 2023 Trafficking Persons
Report, based on the Indian government’s 2021
data on human trafficking in the country 62
percent were female victims and 38 percent
were male victims of total human trafficking
cases.

1.7 Suggestions and recommendations

Since women are more vulnerable to climate change, it
is not possible to solve this problem without their
involvement. Especially in a country like India, where women
make up half of the population. The country needs the equal
cooperation of women and men to solve problem like climate
change.

� To provide opportunities and encourage
women to participate in the decision making
process. So that they can present the problems they
face.

� Policymakers must consider gender neutrality
in climate change mitigation and adaptation
strategies.
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� Reform stereotypes and biased social
structures that make climate change more
vulnerable to women.

� Encourage education and awareness campaigns
linked to climate change and gender disparity.

� Accessible and gender-specific healthcare
services for women are critical and provide equal
importance to the health of both men and women.

� Climate change Resilient economic
empowerment of women is needed to mitigate the
economic loss caused by climate change.

� The government needs to take special action
by collecting and analyzing data on this gender-
discriminatory picture of climate change.

� The government, NGOs, and civil society must
work together to address the challenge of gender
biased climate change impacts and find an inclusive
solution.

1.8 Conclusion:

Climate change is a global problem. It continues to
be discussed with new perspectives. Of all these, the concept
of gender inequality in climate change is considered to be
very important in recent times. Various measures have been
taken to address this at both the national and international
levels. Special emphasis has been placed on this in India as
well. The government of India has taken significant measures
like the Pradhan Mantri Ujjwala Yojana scheme, the Har Ghar
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Jal scheme, etc. to address gender inequalities in climate
change. In addition, various steps have been taken at the state
level. For example, women in Odisha receive special training
and support for disaster preparedness and response, and rural
women in Bengal have planted 150 million mangrove saplings,
which will have environmental benefits as well as
opportunities for their livelihoods. Finally, we hope that not
only gender inequalities in climate change but also the entire
problems of climate change will be eliminated and  the earth
will be green and vibrant.

References:

Lok Sabha Secretariat, (2015), Climate Change and
India: Parliamentary Library And Reference, Research,
Documentation and Information Service,

Krishnamurthy Rohini,(2024) Extreme Heat Affects
Indian Women More Than Men: Down to Earth.

Berninger Matthias, (2024). Climate Change Impacts
Women More: We Must Legislate To Protect Their Health:
World Economic Forum.

 Govt. report (2015), Report of High Level
Committee on the Status of Women in India: Ministry of
Women and Child Development.

National Crime Bureau of Records: Child Marriage
Cases report (2021)

Ahuja, Ram. (2015). Research Methods. New Delhi:
Rawat Publications.

��



30

Women Empowerment and Economic
Development

Purabi Roy

Lecturer, S.D.P College of

Teacher Education , Tihu, Nalbari

Abstract:-

Women’s economic empowerment means ensuring
women can equally participate in and benefit from decent
work and social protection; access markets and have control
over resources, their own time, lives and bodies and increased
voice, agency and meaningful participation in economic
decision-making at all levels from the household to
international institution. Women empowerment and
economic development are closely related: in one direction,
development alone can play a major role in driving down
inequality between men and women, in the other direction,
empowering women may benefit development. Economic
empowerment allows women to control and benefit from
resources, assets and income. It also aids in the ability to
manage ricks and improve women’s well-being. It can result
in approaches to support trivialized genders in a particular
political and social context.
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Introduction :-
Empowerment of women is a necessary for the very

development of a society, since it enhances both the quality
and the quantity of human resources available for
development. Empowerment is one of the main procedural
concerns when addressing human right and development.

Women empowerment is the term used to refer to
the empowerment of women in all the spheres of life e.g.
education, empowerment, health, safety etc. Women
empowerment means empowering women by protecting their
rights and providing security against any kind of criminal
offenses. It also means that no discrimination against women.
It also refers to the activities undertaken to improve the
social, economic and political status of women in the world.

Women’s economic development means ensuring
women can equally participate in and benefit from decent
work and social protection, access markets and have control
over resources, their own home, lives and bodies, and
increased voice, agency and meaningful participation in
economic decision – making at all levels from the household
to international institutions.

Objectives of the study :-

1. To study about the role of women in economic
development.

2.  To study how women empowerment is related to
economic development of a society.
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Methodology:-To prepare this paper the analytical method
has been used. The datas and informations including in this
paper have been collected from various references books,
journals, articles and websites.

Role of Women in Economic Development :-

In our country, women play duel role producers of
goods and services as well as their domestic chores and wives
and mothers, yet their contribution to economic development
has been neglected. The problems most often cited included
health, malnutrition, repeated childbearing and education. If
women’s participation in economic development is to be
enhanced, women must receive the following services,
training in income-generating activities, easy access to low-
interest loans, and family planning services to limit
childbearing.

India has been developing fast, but not always equitably
or inclusively. Our development model is very much a work
in progress, and deep-rooted challenges remain. The biggest
issue faced by the country is the empowerment of women.
Across the world educating and empowering women has
proven time and again to be the catalyst for rapid socio-
economic growth.

Women in India make up 7.5% of the world’s total
population. While specific development indicators show,
their quality of life is improving. That is maternal mortality
rates declining, literacy rates increasing, more women gaining
access to healthcare and education the pace of change is
heartbreaking slow.
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Societies with higher gender equality not only offer
better socio-economic opportunities for women but also tend
to grow faster and more equitable. There are gains in poverty
reduction, environmental sustainability, consumer choice
innovation and decision making in a broader set of issues.
Economic development and gender equality go hand-in-hand.
Because lowering the barriers faced by women entrepreneurs
at home and internationally helping to connect international
value chains and would encourage the growth and inclusion
of the country. The majority of women entrepreneurs run a
micro, small and medium-sized enterprises (MSMEs) more
than 30% of MSMEs are owned by women.  Only are in five
exporters is a woman-owned business. Placing the women at
the heart of the global policymaking will go a long way
towards realizing the United Nations 2030 Agenda goal of
achieving gender equality and empowering all women and
girls.(NNSO,2016)

Major Issue in Women Empowerment in Economic
Development :-

The problem is not that attuned to ensuring women
have the same access to these opportunities as men. But once
women enter and have the chance to show their skill and
knowledge, the impact is obvious to access the economic
development by the empowerment of women. Women’s
empowerment is essential for economic development, but
there are several issues that hinder women’s empowerment.
Here are some key challenges:
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       Economic Empowerment Issues

1. Limited access to education and skills training :
Women often lack access to quality education,
vocational training, and apprenticeships, making it
difficult for them to acquire skills and compete in
the job market.

2. Unpaid care work : Women disproportionately bear
the burden of unpaid care work, including childcare ,
eldercare and household chores, which limits their
time and energy for paid work.

3. Limited access to credit and financial services :
Women often face barriers in accessing credit, loans
and other financial services making in difficult for
them to start and expand businesses.

4. Occupational segregation and wage gaps : Women
are often concentrated in low- paying, low-skilled jobs
and face significant wage gaps compared to men.

5. Lack of representation in decision making
positions : Women are underrepresented in
leadership positions, including in business,
government and politics, which limits their ability to
influence economic policies and decisions.

Social and Cultural Issues

1. Societal norms and stereotypes : Women are often
expected to prioritize family and domestic
responsibilities over paid work and may face social
stigma for pursing carriers.
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2. Limited mobility and access to public spaces :
Women may face restrictions on their mobility and
access to public spaces, making it difficult for them
to participate in economic activities.

3. Violence and harassment : Women may face
violence and harassment in their workplace, public
spaces and at home, which can limit their ability to
participate in economic activities.

4. Lack of access to healthcare and social services :
Women may lack access to health care, child care
and other social services, making it difficult for them
to balance work and family responsibilities.

Addressing these issues is critical to promoting Women’s
economic empowerment and achieving sustainable economic
development.

Suggestions:-

* Both men and women should be treated equally by
societies.

* We should take a step to step the women harassment,
and violence like every mother should teach their son
about how to respect women from childhood.

* Encourage equal payment for both men and women in
every workplace to address inequality of income for
equivalent work.

* Encourage women education much better at present.

* Raise the aspiration of girls and their parents.
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* Encourage women in political participation.
* Women should be aware of the backlash of every

stepping for their development.

Conclusion:-
Empowerment of women socially, economically,

politically and legally is going to be a phenomenal task. It is
not working to be easy to change the culture for disrespect
for women. The only revolution can bring changes in a day,
but reforms take their time. Women have a unique position
in the economy. If women gain economic strength, they gain
and voice. Women’s direct participation in decision- making
capacity also income generation activities can make
significant contributions towards empowerment.
Entrepreneurship and women as income earned person of the
family can help to gain economically active, which may help
the improvement of their social status.
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ABSTRACT:

Women has since time immemorial has been a centre
of attraction and study. The age of Vedic days stratified
women as monks and learner, the post-vedic degraded it to
mere house-keeper, and the recent age stood as the time for
women movements to dignify the status to be assigned to the
woman. A number of schemes that have been rolled out in
recent years have been planned in a manner that focused on
giving women agency the dignity and status quo. The change
is indicative of how women are not being perceived as passive
beneficiaries of schemes but as active change-makers. The
ability to access the benefits of various schemes
independently, without having to depend on another
individual, is of utmost importance. There are structural
challenges hindering Indian women from achieving their full
potential. They stem from deeply entrenched patriarchal
norms. Addressing them is not a matter of one solution but
that of gradual systematic amelioration of issues. The
schemes such as Pradhan Mantri Ujjwala Yojana, Pradhan
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Mantri Matru Vandana Yojana, Beti Bachao Beti Padhao
scheme, among a range of others, are formulated for
addressing fundamental issues and bringing about a gradual
structural change. Considering the slew of women-centric
reforms initiated in the past few years, an assessment of
parameters related to women in the country is essential for
well-informed and evidence-based policy making.

INTODUCTION :
Societies are divided or stratified into caste, class,

religion, and on what we call as “gender”.The dictionary
meaning of gender is “classification of objects roughly
corresponding to the two sexes” as well as the properties of
these two sexes. While discussing the differences between
the sexes we generally focus on biological and reproductive
functions, but differences in gender relate to various other
attributes, which may be socially and culturally determined.
In other words, Status of Women sex is biological whereas
gender is sociological, namely, the social meaning we
attribute to it.

OBJECTIVES :

* Explain the concept of gender
* Role and status in terms of the status of women in

Indian society
* Describe the status of women in contemporary India
* Describe women’s status in the context of employment
* Discuss the aspect of gender role stereotyping and

its impact
* Status evolution in the Post Independence Era
* Institutionalization of Women’s Movements
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METHODOLOGY :
The methods used in this study are hardcore secondary

sources, varying through different sources of multimedia
such as newspaper articles, research reports, national women
commission, various book sources, etc.

ROLE AND STATUS :
The basic understanding of the terms role and status

gives us the grassroot understanding of our society. Very
simply, role tells us about what is expected from an individual
in a particular situation, while status deals with her or his
expectations arising out of that situation. For instance, it is
commonly assumed that a mother is a woman, a wife, a cook,
a teacher of her children, a daughter-in-law and so on.

Often, we witness conflicts among religion, caste,
families, etc. and wonder how each of them are treated
differently by the latter, most of them are ill-treated or
oppressed. Occasionally, reports of men from other
community raping women from the other goes out, where
the discussions are not held as freely and openly as the
discussions of other community-conflicts. In most of such
instances, no one blames the man and is let allowed freely.
But the woman is inflicted with comments as why was she
walking by a deserted path late at night? Or people justify
this in terms of “she needs to be kept in place, and the only
way to do so is to attack the woman”. Even group of women
get molested, just for the sake of belonging to a class, caste,
religion, or community that is not considered in-sync with
the expectations of the so-called men of our society. In so
doing their izzat or honour is threatened.
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If you have heard such arguments, you would realise
that these relate to expectations: women are assaulted
because it is expected that they will not strike back. More
importantly in attacking them higher caste men are fulfilling
their expectations associated with their superior position.
The random examples of the tensions experienced by an
individual woman and then of women from a group caught up
in conflict situations makes us aware of the fact that a study
of Indian society needs to take into consideration the role of
gender to understand the concepts of role, status, and conflict.

WOMEN’S STATUS IN CONTEMPORARY INDIA :
Contemporary Indian society has been exposed to the

broad processes of social transformation, agricultural
modernisation and economic development, urbanisation and
rapid industrialisation and globalisation. However, these
processes have generated regional imbalances, sharpened
class inequalities, and augmented the gender disparities.
Hence, women have become critical symbols of these
growing imbalances. All these have affected adversely the
various aspects of women’s status in the contemporary Indian
society.

I) Lineage, Residence and Women: Most families in
India, irrespective of their caste and religion, are
patrilineal. The exceptions are the matrilineal Nairs
of Kerala and tribes like the Khasis of Meghalaya.
Simply put, patrilineality implies descent and
inheritance through the male line. It also usually
implies patrilocality or living of the husband in his
father’s home, quite often with his father, brother or
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brothers and their wives and children. Under
patrilocality a wife’s visits to her natal home are
usually restricted to ritual occasions, and a child is
socialised mainly according to the values of the
father’s family.

II) Gender Role Stereotyping: The first idea on gender
role differences which a child acquires is that of
women of one’s family marrying and leaving their
homes to live with different groups of people.
Secondly, men appear to exercise far greater influence
in decision-making and are far more visible and
audible than their wives. Third, most of the tasks
within the home are done by females. All these tasks
which consume time and energy are not counted as
‘work’ or ‘employment’ and there is no payment
involved.

WOMEN AND EMPLOYMENT :
In the Indian Economy without woman’s paid or unpaid

labour the Indian agricultural economy would not have been
able to function. In the informal sector, there is no legal
redressal for problems; no maternity or other leave benefits
and little security of service. This keeps them in constant
fear of retrenchment, exploitation, and inadequate wages.
What is particularly important here is that repeated under-
representation of women’s work in census and other
statistical exercises, are reflection of a combination of
factors.

I) Traditional Positions of Authority in Rural Areas: Case
studies show that even when men are not the chief
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breadwinners, women, steeped in a tradition which
reveres men as the annadatas (bread givers). In her
in-depth study of five working class women in
Kerala, Leela Gulati (1981) concluded that though
in three families, women were the principal
earners, employment did not improve the women’s
self-estimation or status in the social hierarchy.
Notions of female dependency and inferiority are
carried over to areas where in fact, men had to
rely on their wives’ skills for survival. In Narasapur
(Andhra Pradesh) where women make fine lace,
the menfolk took the produce to distant areas to
sell. Women spoke of their dependence on men,
but did not point out that without their skills,
husbands may well be unemployed if not destitute.
They were characteristically modest about their
role in productive labour.

II) Traditional Positions of Authority in Urban Areas: The
study by Leela Kasturi (1990) shows that when
unemployed weavers from Tamil Nadu migrated
to Delhi, the womenfolk found jobs only as
domestic servants, while men became mechanics,
cooks, or drivers. The shift in residence meant a
severance with an established way of life and the
support of the extended family. Women could
hardly take any time off from work to look around
for alternatives; yet, men as well as women regard
the unpaid and paid work of men as supportive and
women’s earning as supplementary. Not
unexpectedly, most daughters after the age of eight
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years or so joined their mothers at work or cooked
and cleaned at home. Boys rarely helped, and it
was not unusual to see sons playing in the alleys
while their younger sisters were at work, either at
home or with their mothers.

SOCIAL AND EDUCATIONAL ROLE:

The fact that science, technology, and engineering
education is unequally distributed among the sexes does not
necessarily represent differences in aptitudes. Conversations
with principals and teachers of leading schools in Delhi
indicate that often bright girls opt out of the science stream
for reasons which have no connection with their academic
performance. Those who taught classes IV and VII found that
girls were as assertive and definite in their points of view as
their male peers. At the higher levels, they became quiet and
reserve non-participants, though they were diligent with their
homework and performed well in unit tests.

Educationist Krishna Kumar’s (1986) experiences of
“growing up male” are amply substantiated by Leela Dube
(1988) and psycho-analyst Sudhir Kakar’s (1983) studies of
male and female socialisation in India. Thus, watching girls
heading straight home in “silent cluster” from school led
Kumar to believe that “girls are not individuals”. As boys, he
and his peers were free to spend time on the way, experiment
with their cycles and watch the world go by. Even girls are
barred from participating in extra-curricular activities after
hitting puberty. Parents and guardians are constantly bothered
with their safety on public buses; and, in any case, there is
always the question of relations and friends who want to know
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why it is necessary for girls to play basketball or learn music
after school hours. That is the time when she is expected at
home, to participate in a variety of household chores. Such
questions, however, are less often raised in case of the boy
who is always late in coming home from college. Expectations
and obligations are more rigid in the case of girls, and their
rights are accordingly fewer.

WOMEN’S MOVEMENT: REFORMS IN THE
NINETEENTH AND EARLY TWENTIETH CENTURY :

The position of women in India has varied in different
periods and in different classes, religion, and ethnic groups.
By nineteenth century there were several evil social practices
like Sati, child marriage, ban on widow remarriage, polygamy
etc. which were a matter of debate. During the British rule
the spread of English education and Western liberal ideology
among Indians and spread of Christianity and missionary
activities, resulted in number of movements for social change
and religious reform in the nineteenth century. The issues
that were taken up by them were Sati, ill treatment of widows,
ban on widow remarriage, polygyny, child marriage and denial
of property rights to women and the need to educate women.
Struggle for women’s education initiated by men resulted in
setting up of women’s schools, colleges, hostels, widow
homes, protection homes etc. Social reform movement never
developed as a unified movement but developed within each
community.

The Brahmo Samaj founded by Raja Rammohan Roy
in 1825, attempted to remove restrictions and prejudices
against women, which had their roots in religion. These
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include child marriages, polygyny, limited rights to inherit
property and seclusion of women.

The Prarthana Samaj was founded in 1867 and had
more, or less similar, objectives as Brahmo Samaj.

The Arya Samaj was founded by Dayanand Saraswati
in 1875. Unlike the above two movements the Arya Samaj
was a religious revivalist movement. While rejecting Hindu
religious orthodoxy, idol worship and the caste society, the
slogan of this movement was to go back to the Vedic period.
Painting a glorious position of women in ancient India, it
advocated reform in the caste system, compulsory education
for both men and women, prohibition of child marriage by
law, remarriage of child widows.

Similar movements began, within the Islamic community in
the late nineteenth century. People like Begum of Bhopal,
Syed Ahmad Khan and Sheikh Abdullah in Aligarh and Karmat
Hussain in Lucknow spearheaded a movement to improve
women’s education.

MOVEMENT THROUGH THE 70’S
One should not get the impression that women’s

movement in India during the 70’s was largely urban based.
There are several active grassroot organisations of poor rural
and urban working-class women, tribal, self-employed women
who are fighting against all forms of oppression, injustice,
and exploitation. Various national and regional political
parties and trade unions have also set-up women’s wings. As
a response to women’s movement that began in the late 1970s,
the government set up women’s cells within a few ministries.
In government’s programme for rural poor 30 per cent women
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beneficiaries are to be selected for training and income
generation programmes. In the late 1980s the government
prepared a National Perspective Plan for Women (1988-2000
A.D.), which has made several recommendations relating to
legal, economic, social, and political status of women. The
73rd and 74th amendments of the Constitution prepared in
the late 1980s was passed in 1993 and it contained the board
reservation of 33.33 percent in panchayats, panchayat samitis,
zilla parishads and local body institutions for women. The
National Commission for Women was set up in 1992
envisaging to cover all facets of issues relating to safeguarding
women’s rights and promotion of their empowerment. It was
visualised as an expert body to advice the government on
women’s issues and be a powerful advocate of their rights
and hence a statutory body to lend it independence. The new
knowledge, being generated by scholars to understand the
subordination and oppression of women and their points of
strength, is broadly termed as ‘women’s studies’ or ‘gender
studies’. It is gradually finding a place in universities, colleges,
and schools as teaching material. ‘Women’s Studies’ scholars
and women’s organisations see a strong link between
‘Women’s Studies’ and action for change. The women’s
movement during 1970s and 1980s while being effective in
bringing women’s issues back into the arena of public debate,
was only a beginning of the long struggle ahead for equality,
justice, and dignity to all women.

We need to remember that since the 1980s there has
been some resistance to the stereotypes formed of women.
Certain laws as well as legal 21 judgments have worked
towards greater gender equality. Textbook reforms, Status
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of Women agitations against the portrayal of women in the
media and moves to involve more women in the political
process at various levels and so on are all part of a new phase
of awareness in Indian society. This has led to resurgence of
women’s movement in various parts of the country in recent
years. It has led to the development of Women’s Studies as
an area of academic research and teaching, which acts as an
essential input in correcting our biases in knowledge. It can
also be hoped that this new knowledge will help to correct
stereotyping of women and their role and therefore carry
positive impact on status.

INSTITUTIONAL INITIATIVES AND WOMEN’S
MOVEMENT IN THE POST INDEPENDENCE ERA :

The Constitution of independent India followed the
basic principle of women’s equality as accepted in the
Fundamental Rights Resolution of the Karachi Congress. The
provision of Article 15(3), which empowered the state to
make special provisions for women and children, suggests
that there was a realisation of women’s disadvantaged position
and the need for the state to enact special measures to bring
them at par with men. The legal reforms in the 1950s sought
to provide greater rights to Hindu women in marriage,
inheritance, and guardianship. In the post-Independence
period, two important organisations for rural women were
set up, i.e., Kasturba Memorial Trust and Bharatiya Grameen
Mahila Sangh (Indian Rural Women’s Organisation). Their
main objective was to assist the rural women in developing
leadership potential.

Several women leaders, who had actively participated
in the freedom movement, occupied important positions in
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the Lok Sabha and Rajya Sabha (the two houses of Parliament),
statelegislatures. They became governors, chief ministers,
cabinet ministers and held other position within major
political parties. Indira Gandhi became the Prime Minister.
Despite the prominence and high visibility of a few women
at all levels of political leadership women remain
underrepresented. Their number has never gone beyond seven
per cent in the Lok Sabha or State Assemblies. The recent
Women Reservation Bill, giving 33 percent reservation in
Lok Sabha seats, passed by the Parliament is a step towards
equating women participation in the political scenario.

Efforts of the feminist movements have borne many
fruits. A separate ministry got established for women, the 33
percent reservation in Panchayati Raj Institutions was a
landmark move- which many state governments later
increased up to 50 percent. Government has also introduced
gender budgeting to provide financial support to activities
related to women in all ministries. The Prohibition of
Indecent Representation of Women Act, 1986, the Protection
Workplace Act, 2013, and establishment of National
Commission for Women, etc. are results of sustained efforts
of women’s movements. Various schemes like Integrated
Child Development Scheme (ICDS), the Indira Gandhi
MatritvaSahyog Yojana, SwadharGrehUjjawala, and the
SABLA have also been launched. The efforts of these
movements have also led to large scale participation of
women in the private sector and implementation of various
other legislations like the Equal Remuneration Act and the
Maternity Benefits Act along with those of several schemes
by the government. Courts also played an important role in
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redefining gender roles in their progressive judgements. For
example, in the famous Vishaka Judgement, 1997, the apex
court in India laid down guidelines for sexual harassment at
workplace which finally became the basis for 2012
legislation. In 2021, the apex court in its interim judgement
paved the way for appearance of women candidates in the
National Defence Academy (NDA) exam paving the way for
wider participation of women in armed forces.

The report of the Committee on the Status of Women
in India (1974) was a watershed in the debate on women’s
issues in India. The Committee provided evidence of the
decline in women’s employment due to technological
changes, biases on the part of employers to ‘replace women
by men and machines. In the year 1981 the rate of female
literates was around 29 percent and in the years 1991 and
2001, these rates were 39.29 and 54.16 respectively. In the
rural areas the female literacy rates was around 21 percent
and 30 percent in 1981 and 1991 respectively. The
Committee on the Status of Women in India was of the view
that planners, government officials, employers and trade
union leaders perpetuated the middle-class perceptions of
women’s primary role as the homemaker and not as the bread
winner. In 1985, a separate department of Women and Child
Development was set up. in the Sixth Five Year plan, a separate
chapter on “Women Development” was included. The
government had started and implemented major programmes
like Support to Training-cum-Employment for Women
(STEM), Mahilakosh, Women’s Development Corporation,
etc.

The start of the 2010’s saw a huge rise in the violence
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towards women. Studies show this inclination due to a lot
number of factors such as the rising literacy rate among the
women, women wanting more independency in the financial
sector, inferiority complexities of the men, also the
emergence of technological era. The Center for Research
on Women (ICRW) conducted a study in 2010, in which, 38%
of Indian men admitted to have physically abused their
partners. The 2021 Global Gender Gap Index by World
Economic Forum ranked India at 140th place on gender
equality among 156 nations. Incidences of brutal sexual
assault continue to hit headlines such as the Nirbhaya took
to the whole country, jolted the government to pass some
quick laws. As per the 2020 report of the National Crime
Bureau (NCRB), a total of 4,45,256 cases of crime against
women were registered during 2022, showing an increase
from 3,71,503 in 2020. Even sex-determination of foetus
continues in all the rural regions of the country despite the
enforcement of legislation on Pre-Natal Diagnostic
Technique (Regulation and Prevention of Misuse) Act, 1994.

More recently, sex-selective abortions, inadequate
representation in legislatures, wage discrimination, domestic
violence, dress code in public, and inadequate entitlements
in personal laws have emerged as rallying points for women’s
movement. For example, according to a study conducted in
1998, Bina Agarwal found that barely 13 percent of women
in India are, able to, inherit immovable property. Despite their
achievements and relevance, women’s movements in India
have been criticized for being upper class movements as they
focus too much on women already privileged, neglect the
needs and representation of poorer or lower caste women.
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Not-withstanding the remarkable changes in the
position of women in free India, there is still a great
divergence between the constitutional position and stark
reality of deprivation and degradation. Whatever whiff of
emancipation has blown in Indian society, has been inhaled
and enjoyed by the urban women, their population residing
in the rural areas are still totally untouched by the wind of
changes. They still have been living in the miserable
conditions, steeped in the poverty, ignorance, superstitions,
and slavery. There still exists a wide gulf between the goals
enunciated in the Constitution, legislations, policies, plans,
programmes, and related mechanisms on the one hand and
situational reality on the status of women in India, on the
other. The human rights scenario in the country continues to
be dismal and depressing. Women are being brutalized,
commodified, materialized, and subjected to inhuman
exploitation and discrimination. The state must pass and
enforce legislation so that the status of women in society is
brought to a respectable level through the long arms of the
law. The main stress should be on equal work and elimination
of discrimination in employment. One of basic policy
objectives should be universal education of woman, the lack
of which tends to perpetuate the unequal status quo. The
popular UNESCO slogan should come in handy, “educate a
man and you educate an individual, educate a woman and you
educate a family.”
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ABSTRACT :
India has one of the fastest-growing economies in the

world. (The IMF forecasts 6.8% growth for India this year,
compared to just 1.6% for the United States.) By 2030, In-
dia is forecast to be the third-largest economy in the world,
behind only the U.S. and China. Millions of Indians are emerg-
ing from poverty each year. Usually, when women work, it's
a boon to any economy. Most countries develop faster with
women in their workforces. That's true for India too. Through-
out the 1990s and particularly in the early 2000s - decades
of robust GDP growth - female labor participation grew, al-
beit from very low levels. According to the latest World Bank
figures, from 2021, fewer than 1 in 5 Indian women work -
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at least formally. (Though most work in India is informal -
agricultural or domestic work - which often doesn't get
counted.) Over nearly two decades, India's female labor par-
ticipation rate looks like a steady downward curve: From 32%
in 2005, to 19% in 2021 - the most recent year for which
statistics are available. As India develops, women are drop-
ping out of its workforce - in record numbers. This is hap-
pening among rich and poor women, in urban and rural areas
- across social class, religion and age groups. In fact, it's
happening even among poor rural women - who might need a
paycheck the most.
Indian women are significantly more stressed than their male
counterparts with 'lack of work-life balance' cited as a pri-
mary reason. The findings were shared in the latest 'Emo-
tional Wellness State of Employees' by YourDost and high-
light some of the key stressors in the workplace.

INTRODUCTION :
Education is the most important instrument for hu-

man resource development. Education of women, therefore,
occupies top priority amongst various measures taken to
improve the status of women in India. However, in India edu-
cation is constrained by the socio-economic conditions of
the people, their attitude, values, and culture. During the pre-
British era, education was linked to socio-religious institu-
tions, reinforcing a repressive and limiting social structure.
During the British period, education became a tool of colo-
nial power, enabling a small minority to have access to edu-
cation and all the benefits it entailed. The social reformers
of the nineteenth century raised the demand for women's
education. Since Independence, policy makers have argued
for universal education and for making education a tool for
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bringing about social equality. However, even after the ef-
forts made so far, the education system has not been able to
make sufficient contribution towards women's equality.

OBJECTIVES :
1. Factors Affecting Women Education and Skill De-

velopment
2. Self-Perception Of Women
3. Women And Work
4. Financial Independency in Women
5. Stress in Women

METHODOLOGY:
The methods applied to undergo this report and subsume its
content are mostly taken from indirect sources as book ma-
terials, research reports, newspaper articles, government
websites and so on. Thereafter, all these are certainly indi-
rect or secondary methods for studying the subject.

FACTORS AFFECTING EDUCATION AND SKILL DEVEL-
OPMENT OF AN WOMAN:
Though various efforts are made to improve girl's enrolment
and provide adult education for women, their enrolment in
the educational institutions is much lower than that of men.
The drop-out rates are significantly higher among the females.
Factors affecting enrolment and retention of girls in the edu-
cational institutions are many. These can be categorised un-
der three broad headings a) familial and social factors, b)
limitations of the structure and delivery systems, and c) con-
tent and ideology of education. Before examining these fac-
tors in detail let us have a glance at the various aspects of
these broad factors given below.
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1. Familial and Social Factors :
i) Family traditions and early marriage
ii) Purdah, social customs
iii) Social and familial expectations
iv) The high opportunity cost of education
2.  Limitations of Structures and Delivery System :
i) Distance of school from homes
ii) Inflexible school schedule
iii) Absence of women teachers
iv) Absence of girls' schools
v) Insufficient number of teachers
vi) Insufficient incentives such as scholarships, mid-day

meals, free books
vii) Insufficient facilities such as physical structures and

equipment
viii) Inadequate childcare facilities

WOMEN'S SELF PERCEPTION :
Once in a job how a woman relates to it depends on

her primary socialisation. If, as is the case with most, she
has internalised the dominance of the homemaker role, she
is likely to adopt a non-competitive, uninvolved, and low pro-
file at work. She is committed to the value system, which
stresses that her energies and motivations are to be directed
to making a success of her home and not her job. Interest-
ingly, this is true of women in highly skilled occupations as
well. In her study of women scientists, Maithreyi Krishna
Raj (1978) found that though women were concerned about
continuing their jobs, they were not looking for better pros-
pects nor have they 'begun with a long-range career strat-
egy'. Once in a job, women rarely attempted to acquire fur-
ther qualifications, which would help in promotions. In fact,
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their attitude towards promotions was by no means clear-
cut. T.S. Papola's (1982) study of working women, which
covered a range from those in supervisory posts in indus-
trial establishments to unskilled workers in Lucknow city,
showed that women were more different than men in respect
of their promotion prospects. They felt insecure about their
qualifications, personal attributes, and ability to pass requi-
site in-service examinations. A small though significant pro-
portion said that if promotions involved transfers outside
the city or giving more time to the job, they would not be in
a position, to apply. Apart from not applying for promotions
because it would conflict with one's family commitment,
some women do not even enter the profession for which they
have been trained. For instance, according to the 1971 cen-
sus, 7.1 per cent of doctors were women, though the number
of women, qualified was about 25 per hundred. While some
may have migrated to other countries or been temporarily
unemployed for a variety of reasons, the likelihood of vol-
untary abstention from the profession of their choice can-
not be ruled out. It is not improbable that a work environ-
ment which involves interacting with male colleagues and
patients in a variety of situations as well as being on night
duty would deter parents and conjugal families from allow-
ing women to practice as doctors. The requirement of rural
service for government doctors is another factor, which de-
ters families as well as the women themselves. Several gov-
ernment programmes have also been established to encour-
age economic security and education for women.

 WOMEN AND WORK :
I) What is basically women's work?
According to anthropologists and some historians, women
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were the major producer of food, textiles and handicrafts
throughout human history and continue to provide a major
labour input where production is still in the small-scale sub-
sistence sector. Defining the exact nature, scope and magni-
tude of women's work remains a problem area because a good
deal of women's work is either invisible or is only partially
accounted for in the data on workforce participation. Com-
ponents of women's work include housework, paid and un-
paid work related to home-based craft activities, family en-
terprise or business and paid work outside home. You must
have observed differential work participation of men, women,
and children within the family both in quantitative and quali-
tative terms. The kind of work women do is determined by
women's position in the society and family's location in the
social hierarchy. Figure 31.1 shows various forms of
women's work. The basic elements of women's work within
the home are related to the division of labour between men
and women. Activities included under 'housework' broadly
differ according to age, gender, income, occupational group,
location (rural/urban), size and structure of the family.
II) Unpaid work of Women-
Economists distinguish between production for self-con-
sumption and production for the market. Only the latter is
counted as 'work'. The parameters of work used in official
data reflect this bias. Much of the work that women do in
household industries and processing of agricultural products,
if unpaid, is not recognised as 'work' in the data systems. In
rural areas the women from the poorer households engage
in various activities such as cooking, processing of food for
household consumption, storing grains, childcare, fetching
fuelwood, fodder and water, collection of forest produce,
preparation of cow dung cakes, care of livestock and cattle
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and house repair and maintenance. Much of this work, which
is important for the maintenance of families, is largely done
by women. However, this work is unpaid and is not accounted
for as productive work as it is meant for self-consumption.
The conventional definition of 'work' does not include ac-
tivities, which are of usevalue and do not have exchange-
value. In the agricultural sector small and marginal farmer
households utilise family labour as they cannot hire labour
like big landlords. In the non-agricultural sector such as handi-
crafts, handloom weaving, pottery, food preservation and
processing etc., a large proportion of women are home-based
workers. Activities like dairying, small animal husbandry,
fisheries, weaving, handicrafts, are family activities and ev-
ery member assists in some aspects of production. A major
part of the work is done within the home and yet a woman is
not accorded the status of a worker. Non-valuation of women's
unpaid work within the home results in non-recognition of
women's crucial economic contribution.

FINANCIAL INDEPENDENCY IN WOMEN :
Enough has been written and spoken about financial

independence especially with reference to women in the last
two decades. But what does financial independence for
women mean? It is subjective and can mean different things
to different women. For a working woman, it may mean be-
ing able to make her own financial decisions or being able to
sustain herself financially. For a homemaker, it may mean
being able to spend money whenever she wants or being able
to sustain herself during emergencies. At a basic level, fi-
nancial independence makes women feel more secure and
respected irrespective of their socio-economic background.
This automatically has a relay effect not just on women but
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their families, society, and the country at large. More finan-
cially independent women mean a more progressive society
that is healthier, safer, and less biased. Financially indepen-
dent women become role models for their children and help
in uprooting the age-old gender biases that are deeply rooted
in our culture. With changing dynamics, women no longer
rely solely on their spouses for financial decisions. The ris-
ing divorce rates and women's longer life expectancy neces-
sitate financial autonomy. An encouraging 98% of salaried
and self-employed Indian women actively participate in long-
term family decision-making. In fact, the finding reveals
about 47% of them make independent financial decisions, a
reflection of women's growing financial autonomy. Finan-
cial independence for women is not just about earning money
but also about how to manage it wisely. Taking advice from a
financial consultant can help women explore investment al-
ternatives, savings, and debt management strategies. Many
women are achieving financial independence by becoming
entrepreneurs and creating opportunities for themselves and
for their community as well. Women are also pursuing higher
education. According to the National Centre for Education
Statistics, women now hold more doctoral degrees, master
and bachelor degrees compared to men. Higher education
helps women earn more and achieve financial literacy to
understand complex financial concepts such as tax, credit,
retirement planning, loans etc.

It's heart-warming to witness the growing involvement
of women in financial decision-making, reflecting strides
towards financial independence. In India, this shift is par-
ticularly evident in metro cities. However, progress remains
gradual, especially in rural areas where many women still
rely on men for financial support and advice. According to
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the World Bank, India has one of the lowest female labor
force participation rates globally, with less than a third of
women engaged in the workforce. Empowering women
through education, access to financial aid, mentorship pro-
grams, and policies promoting gender equality in the work-
place are all vital steps toward fostering their financial in-
dependence. Studies show that the female labour force par-
ticipation rate in India has seen a gradual increase from 21%
in 2001 to 37% in 2023. This indicates that women are not
merely joining the workforce but reshaping it. The data
speaks volumes - Indian women now command a substantial
part of the nation's wealth, underscoring their growing in-
fluence in financial decision-making. Other projections in-
dicate that if women comprise over half of the new
workforce by 2030, India could achieve an impressive GDP
growth rate of 8%. Thus, fostering women's financial au-
tonomy not only benefits them but also holds remarkable
potential for national economic advancement. This trend is
more than a statistical revelation; it evidences the resilience
and potential of Indian women. Their soaring aspirations to
entrepreneurship mirror a deeper commitment to financial
savvy and independence.

The surge in women's financial independence is a
powerful reflection of evolving societal norms, improved
educational access, and expanding career horizons. As we
navigate this transformative era, our duty is to champion and
empower the women steering this financial revolution. By
nurturing their aspirations we prepare for a future where
women not only participate but lead, contributing signifi-
cantly to India's economic landscape. The trajectory is
promising, and with continued support, the impact of women
in shaping our financial future will undoubtedly flourish in
the years ahead.
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STRESS IN WOMEN :
Indian women are significantly more stressed than

their male counterparts with 'lack of work-life balance' cited
as a primary reason. The findings were shared in the latest
'Emotional Wellness State of Employees' by YourDost and
highlight some of the key stressors in the workplace. Re-
searchers also found that workers aged between 21 and 30
were the most stressed demographic. After gathering re-
sponses from more than 5,000 respondents, mental health
platform YourDost found that at workplaces, women were
more stressed than men. Nearly three quarters, or 72.2%, of
female respondents reported high-stress levels. In contrast,
when men were asked the same question, 53.64% of them
said they experience high-stress levels. A higher percentage
of women also reported lack of work-life balance - 18% of
women said they struggled to balance the personal and pro-
fessional, as compared to 12% men. No work-life balance
is believed to be one of the leading causes for stress among
women, along with lack of recognition, low morale and fear
of being judged. A staggering 20% of women reported al-
ways feeling low, as compared to only 9.27% of men.

The "Emotional Wellness State of Employees" report
found that employees between 21 and 30, are the most
stressed set of workers. 64.42% of workers between the ages
of 21 and 30 reported feeling high levels of stress, followed
closely by 59.81% of workers between the ages of 31 and
40. The least stressed age group was 41 to 50, where only
53.5% of employees reported experiencing high levels of
workplace stress. "The shift in workplace dynamics, the evo-
lution of remote and hybrid work models, has had an impact
on the 21-30 age demographic. To support them, organiza-
tions should prioritize regular communication and engage-
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ment," said Dr Jini Gopinath, Chief Psychology Officer at
YourDost. The findings were compiled after surveying em-
ployees across sectors like IT and manufacturing, transpor-
tation, staff and recruiting, tech and media, legal services,
business consulting and services and more.

PAID WORK AMONG WOMEN :
Women also work for wages in fields, forests, mines,

factories, offices, small scale and household industries. The
nature and extent of such work differs according to the loca-
tion of family in the social hierarchy. In the rural sector the
subsistence work burden falls heavily on women, while in
higher castes and higher income groups 'non-work' of women
is given more value. Many micro studies have reported in-
verse relationship between income level of the household
and nature of women's work participation. Women in the
subsistence sector have no option but to work. However, their
options are limited as they are non-entrants or drop-outs
from school. They are often the primary breadwinners of
the family, but the ideological bias views men as the primary
breadwinner of the family.
1. Paid Employment and Household Responsibilities-

The spread of education among the middle and up-
per-class women, has opened-up new avenues of employ-
ment. However, we are to keep in mind here that education
does not necessarily lead to employment. On the one hand,
illiteracy among the majority of, women in the lower socio-
economic group constitutes a major barrier to increasing
and diversifying work and training opportunities. On the other
hand, pre-defined roles, ideology, and labour market forces
in a labour surplus economy effectively restrict women's
work opportunity among educated women of certain sectors.
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(Studies have shown wastage of skill and ability among women
scientists and degree holders.) In middle class families,
women work for improving or maintaining the standard of
living of the family or to provide a cushion against rising
cost of living. Working outside home on the same terms and
conditions, as men, does not absolve them from their do-
mestic responsibilities. The dual burden of work creates
physical, mental, and emotional strain. Very few women may
be lucky to get domestic help or kin-support. One of the
consequences of double burden may be delayed promotions
or sacrificing new job opportunities due to family responsi-
bilities. Employment by itself does not guarantee equal shar-
ing of work at home or better status of women.
2. Women in Services-
As far as women in services and professions are concerned
there is no wage discrimination but they are concentrated in
certain types of jobs like teachers, nurses, typists, and ste-
nographers and very few occupy higher positions in admin-
istration, business, technical jobs, and professions. Despite
impressive increase in the number of educated women in
urban areas the gap between men and women in the services
and professions is large. The reasons are many. Some of them
are given below.

a) Girls are generally socialised for their domestic
roles

b) Less investment in the vocational and technical
training of girls and female and male stereotypes determine
attitude to work and differential expectations from girl edu-
cation, which is rarely seen as an investment for future. In
the middle-class families, it is seen as a contingency to be
drawn on in times of need.

c) Higher concentration of girls is found in humani-
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ties and social sciences rather than vocational and technical
courses.

d) There is less physical mobility among women af-
ter marriage.
3. Earning Differentials-
Earning differential has been a crucial feature of women's
paid employment. The division of labour between men and
women works against women. An expression of discrimina-
tion against women in labour market is wage differential.
They not only get unequal pay for equal work but many jobs
that women do are categorised as low skilled jobs for which
lower wages are paid. For example, men usually do, weaving
which is better paid while spinning, usually done by women,
is low paid. In construction also men are supposed to do
skilled jobs and women do unskilled work and get lower
wages. Sexual divisions of labour and lower duration of
women's work are reflected into lower wages for women.
Women workers on an average are found to earn only sixty
percent of male wage for full time work. Wage differentials
exist in both agricultural and non-agricultural occupations.
The ratio of male to female real wage rates in agriculture is
calculated as around 1.3 in 1995, i.e. for every one rupee
earned by a female, the male earns 1.3 (thirty three percent)
more (NSSO, 1996). Earning differentials also reflect dif-
ferences in skill acquisition, education, and training.
4. Women and Unorganised Sector-
A majority, of women (eighty-seven per cent) are working in
the rural and urban unorganised sector without the protec-
tion of labour legislation regarding wages, hours of work,
working conditions, health and maternity benefits, and
childcare services. Those women workers include agricul-
tural and construction labourers, women in dairying, small



66

animal husbandry, fisheries, forestry, handlooms and handi-
crafts, small vendors and hawkers selling vegetables and food
items, washer-women, scavengers, domestic servants, crafts
workers, and piece rate workers in home-based production.
The labour force in this sector is characterised by higher
incidence of casual labour and intermittent nature of work,
low wages, and low capital incentives. In 1988, a National
Commission on Self-Employed Women and Women in the
Informal Sector carried out a comprehensive analysis of the
problem of these workers and suggested to undertake con-
crete actions for their protection and organisation. Accord-
ing to an estimate of the Commission ninety four percent of
the total women labour force were in the unorganised sec-
tor. The Commission produced a report entitled 'Shram
Shakti', which made a number of important recommendations
for legislative changes for the benefit of women.

It may be concluded that women have shifted tradi-
tional assumptions about their roles and capabilities. There
has been a marked change, and it has been for the better. Many
of its benefits however have yet to touch the majority and all
of us continue to experience various forms of gender dis-
crimination. If laws designed to address the concerns of
women are to have a dramatic and positive impact on women's
lives, they must be sensitive to the social, economic and
political disempowerment of women throughout the world.
The most important measure of their success should be the
extent to which they enable woman to interpret, apply and
enforce laws of their own making, incorporating their own
voices, values and concerns.
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Abstract :

Dr. Tessy Thomas, a distinguished Indian scientist, has
revolutionized the country’s missile technology with her
ground breaking contributions. As the first woman director
of the Agni missile project, Dr Thomas played a crucial role
in the development of the Agni-V, a 5000 km range
intercontinental ballistic missile (ICBM). She has
contributed in various fields such as guidance, control,
inertial navigation, Trajectory simulation and missile design.
Dr. Thomas has received several prestigious awards for work,
including the ‘DRDO scientist of the year in 2008', DRDO
performance excellence award for 2011 and 2012, Lal
bahadur shastri national award for excellence in public



administration in 2012, CNN-IBN Indian of the year in2012,
sir mokshgundam visvesvaraya award in 2016 and outstanding
woman achiever award by woman in science and engineering.
Dr. Thomas remarkable serve as a testament to her dedication,
perseverance and passion for scientific excellence.

Dr. Tessy Thomas, The ''Missile Woman of India''.

Dr. Tessy Thomas, affectionately known
as the “Missile Woman of India” .As a renowned
 scientist and engineer, she has played a pivotal role in shaping
india’s missile program, inspiring generation of woman to
pursue careers in STEM.

Dr. Tessy Thomas also known as ‘Agni Putri’ meaning
“Daughter of Fire”. She has earned this title due to her
significant contributions to India’s missile development
program, specifically her work on the Agni series of ballistic
missile systems. She is an eminent Indian scientist and the
first ever woman scientist to lead a missile project in India.

 Early life and Education

She was born on April 13,1963 in Kerala, India .She
grew up near Equatorial Rocket Launching station,
Trivandrum. That’s why she is fascinating towards rocket and
missile. Dr. Thomas grew up in a family that valued education.
Her parents, thought not scientist themselves, encouraged
her curiosity and interest in science and mathematics. Dr.
Thomas academic excellence earned her a degree in
engineering from Thrissur engineering college. She has done
her M. tech degree in guided Missile from the Institute of
Armament Technology, Pune (now known as the defense
institute of Advanced Technology). She also pursued MBA
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in operations Management and PhD in guidance missile under
the defense research and development organization.

Achievements and Contribution

Dr. Tessy Thomas joined pune institute of aviation
Technology (IAT) as a faculty member in guided missiles in
year 1986. Dr. Tessy Thomas joined the Defence Research
and development organization in 1988, where she worked on
the design and developments of the new generation ballistic
missile, Agni.She was appointed by A.P.J. Abdul Kalam for
Agni project. In addition,Tessy Thomas was the associate
project director of the 3000 km range Agni-III missile
project. She was the project director for mission Agni-IV
which was successfully tested in 2011. Later, Tessy Thomas
was appointed as the project director of the 5000 km range
Agni-V in 2009, which was successfully tested in 19th April
2012. On 1st june 2018, she become the director-general,
Aeronautical system of DRDO and served their till 30th April
2023. She contributed to the development of a re-entry
system that allowed missiles to withstand higher temperatures
and velocities of 3000 degrees Celsius.

She is a distinguished member at the Indian National
Academy of Engineering (INAE), Institute of engineers India
(IEI) and TATA  Administrative Service (TAS).

Awards

Dr. Tessy Thomas is the recipient of many prestigious
awards including DRDO Agni Award for Excellence in Self-
Reliance in 2001; DRDO Award for Path breaking Research/
Outstanding Technology Development-2007; DRDO
Scientist of the Year Award in 2008; DRDO Performance
Excellence Award for Agni 4 in 2011; DRDO Performance
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Excellence Award for Agni 5 in 2012; Lal Bahadur Shastri
National Award for Excellence in Public Administration
Academics and Management in 2012; Suman Sharma Award
by The Institution of  Engineers (India), National Design and
Research Forum for Engineering Design in 2009; Smt.
Chandaben Mohanbhai Patel Industrial Research Award for
Women Scientists in 2009 by VASVIK; Maharana Udai Singh
Award by Maharana Mewar Foundation Annual Awards for
Contribution in the field of S&T in 2013; Madam Marie Curie
Mahila Vijnana Puraskar in 2012; India Today Woman of the
Year Award in 2009; CNN-IBN Indian of the Year Award in
2012; Shree Ratna Award by Kerala Kalakendram on
International Women’s Day 2014, Outstanding Woman Award
by National Commission for Women on International
Women’s Day 2013; Vanita Ratnam Puraskaram – 2014 by
Government of Kerala, Department of Social Justice, Dr. Y.
Nayudamma Memorial Award for the Year 2014 for
Outstanding Contributions in the field Missile Technology,
“Bharat Ratna Sir Mokshagundam Visvesvaraya  Award-2016”
towards outstanding contributions in the field of Engineering
towards design, development and realization of indigenous
missile systems by The Institution of Engineers (India),
Telangana State Centre, Hyderabad, “Distinguished Woman
Scientist Award” in 2016 for her contributions in the field of
Missile Technology by Andhra Pradesh Science Congress,
Andhra Pradesh Academy of Sciences. “Outstanding Woman
Achiever” award in the field of Science and Technology by
Women in Science and Engineering (WISE), India.

Dr. Thomas won ''woman pioneer of the year'' award
at ET prime woman leadership awards 2023 which was held
at Mumbai.Rekha menon, the former chairperson of
Accenture India handled over the award to Dr. Thomas.



72

Breaking the Barriers

Thomas is an inspiration for numerous girls in India.
As a woman in a male-dominated field, Dr. Thomas faced
numerous challenges. Hoever, her determination and
exceptional talent earned her the respect and admiration of
her peers.When she joined DRDO in 1988, there were just
three or four woman working in the entire organization. Today
about 15%-18% of DRDO’s employees are woman, many of
them being technology and team leader.

Thomas says, ''working as a scientist, I always say
science has no gender. it is the knowledge and technical
expertise that matter and if you are willing to learn, womencan
excel and succeed in this field.''

In the event of women’s day 2024 celebrations of
Rajiv Gandhi centre for biotechnology (RGCB) on its campus
at jagathy.

Thomas said that though women posse unique
capabilities like dedication, responsibility, commitment and
passion. their emotional intelligence has to be strengthened
to tackle situations that arise in their distinct careers.

She said emotional intelligence is the ability to
simultaneously react by keeping one’s feelings and
responding to others reasonably in challenging situations.

According to her, ''A women has to be self-empathetic,
self-esteemed, fully committed and aware of situations along
with her technical knowledge and leadership qualities then
she can be an empowered person.''

Dr. Thomas’s remarkable journey has inspired
countless women to pursue career in science and technology.
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She believe in, a woman’s intuitive capability and self-
confidence are of great importance in her growth.
Commenting on giving equality and respect to the girl child,
she said it has to be started within the family to progress in
educational institutions and should be promoted at the career
level.

Her legacy continues to inspire, motivating future
generation to pursue careers in science and technology.
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Abstract
This new digital age has transformed the means of

connectivity and communication, and it has introduced newer
means of abuse against women. The present article discusses
these new means of digital exploitation by looking
at cyberbullying, revenge porn, deepfakes, and doxxing 
within the Indian context, in which the underlying reasons
have been looked into-the psychological impact,
professional, and social impact on victims, respectively. The
article sums up with actionable solutions like strengthening
legislation, digital literacy programs, tech accountability,
support systems for victims, and collective action. All of these
can help create safe and more equitable digital spaces for
women.
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Introduction
Technology has transformed how we connect,

communicate, and work in the digital age. But with that
transformation, new forms of abuse and exploitation arise,
particularly targeting women. From cyberbullying and online
harassment to revenge porn and digital stalking, the internet
often is a place where women face violence and intimidation
simply for being online.

Digital tools have been given an ease to commit harm
due to their anonymity and global reach, while those involved
are less accountable. This phenomenon not only affects the
mental health and personal safety of women but also
discourages their participation in the digital sphere, thereby
curbing their freedom and opportunities. This is further
complicated by societal norms, insufficient legal protections,
and the failure of tech platforms to address the problem
effectively.

Types of Cyber Exploitation
Digital exploitation is a range of abusive practices that

mostly affect women. The concern in the Indian context arises
because it faces rapid digitalization of society and deep-
rooted gender inequality. The most prevalent forms of digital
exploitation affecting women in India are :

1.  Cyber bullying and Online harassment
This kind of aggressive behavior takes place in the digital
environment through using technology to intimidate,
harm, or control other people and is commonly referred
to as cyberbullying and online harassment. The terms
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often are used interchangeably; however, they are different
but related concepts. Both of them are parts of a larger
issue involving online misconduct, especially when the
context refers to social media, messaging applications,
or other digital communication instruments. The Women
in India suffer from online harassment daily with threats,
abusive messages, and hate speech on various social
media applications. A study published in 2021 by UN
Women reported that about 58% of women users of the
internet from India experience different forms of
cyberbullying. The online forums empower criminals,
while society continues to shame the victims who may
not come forward with the allegations.

2. Revenge porn and distribution of intimate images
without consent
Sharing of intimate images or videos with a person without
his/her consent usually in the background of revenge or
coercion is regarded as revenge porn. Revenge porn and
image-based abuse are amongst the gravest forms of
online abuse that involves unapproved distributions of
intimate images or explicit images to damage, humiliate,
and punish a victim. Both have been coming as grave issues
of the online age that were propelled forth by ease sharing
images, and the digital space itself, coupled with
anonymity within digital realms. It makes it further more
challenging because awareness levels and even effective
enforcement are woefully absent in India.

3.  Cyber stalking and surveillance
Digital stalking is monitoring and tracking a victim using
technology. According to a report by the National Crime
Records Bureau, NCRB, published in 2022, India has an
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increase of 36 percent cases of cyberstalking as compared
to the last year. Spyware and GPS tracking apps are abused
to make women feel always under surveillance and
intimidated.

4.   Deepfakes and AI-driven exploitation
In India, the misuse of artificial intelligence to create
deepfakes of images and videos is a serious matter.
Usually, women celebrities and influencers fall victims
to this practice; however, such incidents are becoming
commonplace among ordinary women. This malicious use
of deepfakes for pornography causes harm not only in
the sense of reputational damage but also serious
psychological trauma.

5.   Doxxing and Data Misuse
Doxxing is a process in which private information, like
addresses and phone numbers, is published to intimidate
or cause harm to someone. There have been several
instances where doxxing sites have harassed numerous
Indian women across various social media platforms.
Apart from doxxing, the issue of the misuse of personal
data by applications and websites raises debates about
violation of privacy and unauthorized profiling.

Underlying causes of digital exploitation.

1.   Gender Inequality and Patriarchal Norms
The country has a patriarchal culture, which, with that level
of patriarchy in this country, means raising gender biases
against women on land as well as digitally. Social and
cultural attitudes promoting and sustaining the male
stereotype are used to legitimize these beliefs that place
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them below males; hence, the gullibility of such
victimhood becomes possible. UNICEF studies done in
India depict such conditions in the country about their
situation in the digital environment.

2.   Low Level of Digital Literacy and Awareness
India may be digitalizing at an aggressive pace, but digital
literacy rate is too low. For women, this gap is higher and
larger in magnitude. The NSSO estimates state that merely
24 percent of the women residing in villages use the
internet. They have very little information regarding safety
while online and get trapped by the fraudulent websites
and fall victims to harassment and exploitation.

3.   Anonymity and Accessibility of the Internet
This anonymity makes it easy for criminals to victimize
and take advantage of women with impunity. Most social
networking sites never authenticate users’ identities, and
people go to such lengths to create spurious accounts.
Amnesty International India states that those speaking on
issues social or political in nature are at high risk for
concerted troll attacks and abuse.

4.   Weak legal frameworks and enforcement
Even though India does have laws for cybercrime, such
as Section 67A of the IT Act and Sections 354A and 509
of the Indian Penal Code, the strictness of these laws
seems to be rather inconsistent in practice. Cybercrime
reporting is also hindered through victim shaming and
because people do not trust in the legal system. Complete
laws on such issues that include deepfake pornography
exist nowhere.
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5.   Technology platforms’ lack of accountability
Tech giants and digital platforms rarely intervene promptly
against online abuse. Algorithmic priorities are on
increasing engagements rather than safety, proliferating
harmful content. Delayed responses by tech firms when
it comes to removing damaging content in India point
toward the inadequacies in the current moderation systems
existing in the country (Internet Freedom Foundation,
2022).

6.   Economic and Social Disparities
There has been a limitation of female accessibility to
resources due to economic inequality. Also, society
stigmatizes which inhibits women from requesting aid.
For instance, the Cyber Peace Foundation analyzed one
case where 72% of Indian women didn’t report online
harassment citing possible victim-blaming as well as
social stigma they feared to face.

Impact of Digital Exploitation
Digital exploitation leaves a very intense mark on

individuals, groups, and society generally. In the Indian
scenario in which access to technology gradually becomes a
necessity, ramifications of such exploitation are most
dramatic. The following list briefly describes the key impacts.

1.   Psychological and Emotional Trauma
Digital exploitation results in serious mental health
problems that include anxiety, depression, and post-
traumatic stress disorder (PTSD) for victims. Online
harassment or cyberstalking or publishing images without
permission leads to isolation and fear of being targeted
again. A study carried out by Cyber Peace Foundation in
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2023 has revealed that online harassment causes a
negative impact on Indian women’s mental health as much
as 65%. Such women have gone to receive professional
counseling for the negative impact on their mental health.

2.   Deterioration of Privacy and Security
Digital exploitation violates a woman’s right to privacy,
making her vulnerable to physical harm. For instance,
doxxing has led to stalking and threats. According to the
Internet Freedom Foundation (2022), nearly 38% of
women who were doxxed in India faced physical
intimidation.

3.   Obstacle for Professional Advancement
Most women withdraw from digital platforms or totally
avoid technology to avoid harassment. This denies them
a chance to gain job opportunities, access education, and
even professional networking, which entrenches gender
inequality. The Economic Survey of India 2022-2023
report points out that participation by women in the
digital economy is lower than it should be, largely due
to the fear of exploitation and a lack of safety in the digital
spaces.

4.    Effect on Social Relationships
Digital exploitation often puts a strain on the victim’s
personal relationships. The victim may feel embarrassed
or fear judgment from family and friends, which can
cause withdrawal and mistrust. In conservative settings,
the stigma attached to such exploitation can lead to social
ostracization or harm to a woman’s reputation.
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5.    Perpetuation of Gender Inequality
Perpetuating structural gender inequality involves the
silencing of female voices in public discourse through
electronic exploitation. According to one report by
Amnesty International India, prominent female
journalists and activists are subjected to brutal online
abuse, thereby stopping women from participating in
more civic and political activities in society. This does
not only undermine gender equality, but it also reduces
diversity in the public sphere with regard to perspectives.

Call for Action
Digital exploitation of women is such a deep-rooted

and pressing issue that needs immediate as well as continued
action from all facets of society. All are called to act in their
capacity, whether as a member of the government, tech
corporations, civil society, or individual, to ensure digital
safety and equality for women. The following are calls to
action:

1.    Strengthening Legal and Policy Frameworks
Laws concerning cyberstalking, revenge porn, deepfake
pornography, and doxxing need to be developed and
enforced by the governments with much bolder actions.

� Action Required: Design and implement
comprehensive cyber legislation that safeguards
women against online exploitation and delivers fast-
track justice to the victims. Reaffirm the effective
enactment of the Information Technology Act and
expand it to accommodate new types of abuse in the
form of AI-created content.
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2.    Digital Literacy and Safety
It is very essential to build digital literacy among women,
especially in rural areas, to empower them with the
knowledge of online safety, privacy settings, and how to
report abuse.

� Action Needed: Governments and NGOs should
collaborate to provide school, community center, as
well as online-based educational services on digital
safety for women. Digital safety tools and resources
should be accessible to women of all walks of life.

3.    Holding Tech Companies Accountable
Tech companies should do more to ensure women are
protected from online abuse through better content
moderation, transparency, and reporting systems.

� Action Required: Social media sites need to invest in
AI and human moderators who can identify and delete
hate speech very quickly. They need to make sure that
the algorithms of these social media sites are not
favouring abusive content over positive engagement.
Moreover, they should be made liable through law
for failing to prevent abuse. Social media companies
like Facebook and Instagram must follow the example
of platforms like Twitter, which have introduced
features like “restrict” and “report” to reduce online
harassment and hate speech.

4.   Designing Safe Places for the Victims
Facilitate safe, supportive spaces for women who have

       faced digital exploitation.

� Action Required: Organize counselling and legal
assistance structures customized to the requirements
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of victims of digital abuse. Facilitate free legal
assistance, mental health assistance, and social
services to victims. Governments and NGOs need to
organize hotlines that respond to the problems of
online abuse.

5.    Mobilization towards collective action and community
support
Collective responsibility by the digital community, being
vigilant, and being supportive of victims must be used to
combat online abuse.

� Action Required: Promote the reporting of abuse on
social media, the signing of online petitions, and
participation in advocacy. There should be a culture
of zero-tolerance for digital exploitation where
harassment and exploitation are not tolerated within
online communities.

6.     Engagement of Men and Boys toward Gender Equality
Men and boys have to be part of the solution toward
ending the digital exploitation of women. They must be
important in breaking bad gender stereotypes and
establishing a culture of respect online.

� Action Required: Implement men and boys
programmes to educate the latter about digital
exploitation implications and respecting the rights
of women, online and off.

Conclusion
Digital exploitation of women remains an urgent issue

that needs swift and sustained intervention. As long as we
embrace the benefits that the digital age brings, then virtual
space should be protected as a safe and empowering
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environment for all. The emergence of online abuse,
harassment, and exploitation against women highlights their
vulnerabilities in digital spaces and calls for comprehensive
measures in the protection of their rights and well-being.

In effect, society will begin to unravel the structures
designed to enable this kind of exploitation by strengthening
legal frameworks; enhancing digital literacy; placing
accountability on technology platforms, and creating
supportive ecosystems around victims. This responsibility
falls not only on governments or organizations but also on
every individual, community, especially men and boys,
through challenging harmful behaviors, championing gender
equality, and thus producing online cultures of respect and
accountability.

This shows clearly that things need to change: Women
have to participate freely and safely in all types of digital
space, free from the fear of exploitation. The road towards a
secure future for women with respect to the digital domain
will be long and hard, but demanding joint efforts. Every step
ahead makes the walk towards equity and justice a little more
feasible. It is time to act decisively, together, to ensure that
the digital revolution is one of empowerment, not
exploitation, for women across India and the world.
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The vedic age was a period in ancient India from about
1500-500 BCE when the vedic literature, including the vedas,
was composed in India, which are the oldest sacred texts of
Hinduism. The Rigveda is the earliest and the most illumi-
nating work of the ancient Aryan in India. Other vedas fol-
lowing the Rigveda, came into existence the three Samhitas
of Sama, Yajur and Atharva Veda.

In the vedic age, women enjoyed freedom to the high-
est degree. They would participate in the performance of
sacrifice with men so much that no yajna was considered to
be complete without the active participation of women, called
'Ardhangini' for the matter of that.

Many scholarly women were described in the
Rigvedic literature such as Vishvavara, Ghosa, Lopamudra,
Urvashi and Apala. Yajnavalkya's two wives, Gargi and
Maitreyi, were both wise and knowledgeable and they were
also respected like deities. A unique aspect of ancient Indian
culture was that women were always educated cultured and
respected members of society. Some women fulfilled the
role of educators and were referred to as 'Sikshikas', certain
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Smriti texts recognized women as 'Brahmavadini'.
'Brahmavadini' refers to a category of women who had the
right to undergo the Upanayana ceremony, perform fire sac-
rifices, study the Vedas, and live as mendicants within their
household.  The women of the vedic age lived simple life of
religious devotion, often relying on alms or minimal pos-
sessions. 'Brahmavadini' also refers to women who pursued
religious studies and ascetic practices while staying within
their households.

Sadyobadhu were the another category of women in
vedic period who participated in a form of the Upanayana
ceremony before marriage. They were educated in vedic
mantras, music, dance, and other fine arts, preparing them
for both spiritual and cultural roles in society.

In the vedic age, women played an important role in
society, including participation in political and intellectual
affairs. While their involvement was not as prominent as
men's, historical and textual references indicate that women
had influence in governance and decision-making. Women
were allowed to participate in the Sabha and Samiti, which
were important political institutions of the time. Some
women were known to express their views and contribute to
discussions on governance. Queens, especially the Mahishi,
had significant influence in royal affairs. Some queens were
regents or even ruled in the absence of a king. Learned women
like Gargi and Maitreyi were respected as intellectuals and
had influence over philosophical and political debates. Some
vedic texts mention women who took part in wars or had
military influence. Women of the kshatria class were trained
in warfare and could lead in times of crisis. Women in the
early vedic period had considerable autonomy in choosing
their Spouses (Swayamvara) and managing their households.
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The women were free in their decision-making, which indi-
rectly influenced political structures.

Women were considered equal to men in many as-
pects of life. They had access to education and could study
vedas. Besides the study of the vedas, women could read the
Mimamsa, the schools of Darshanas.

Women participated in agriculture, weaving and trade.
Some women worked as Sikshikas or in other skilled pro-
fessions.

The Uttar Ramcharit mentions that Maitreyi studied
Vedanta along with Lava and Kusha in the ashram of Valmiki
and Agastya.

In the vedic age women held a respected position in
society, enjoying considerable rights and freedoms, espe-
cially in the early vedic period. They were active participants
in education, religion, and even politics. Over time, the domi-
nance of men negatively impacted the social status of women.
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Abstract:
INFLIBNET (Information and Library Network

Centre) launched the SheRNI (She Research Network in
India) initiative, a ground-breaking program designed to
empower and advance women scholars in India. In an
academic research environment where gender inequality
has historically ruled, SheRNI aims to give women the tools,
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resources, and platforms they need to succeed. INFLIBNET
works to overcome important obstacles like finance,
mentorship, academic resources, and information access
through SheRNI. SheRNI, a premier interdisciplinary
database that links female scientists, researchers, and
faculty with interdisciplinary collaboration and network
opportunities, would close that gap and emerge as the
nation’s most significant platform for Research Information
Management (RIM), benefitting the international research
community. By sharing women’s research contributions and
clustering open-access publishing, the program seeks to
strengthen knowledge democracy. The chapter describes
how the SheRNI program helps close gender disparities
and promote an inclusive research environment in India
by examining its role in capacity-building, resource
accessibility, and collaborative networking.

Keywords:
INFLIBNET, SheRNI Initiative, Women Empowerment,
Gender Equality.

1. Introduction:
India is not an exception to the global problem of women’s
under-representation in academics and research. Gender
discrepancies persist in academic and research fields,
particularly in STEM fields (Science, Technology,
Engineering, and Mathematics), despite notable progress in
women’s education. INFLIBNET (Information and Library
Network Centre) started the SheRNI (She Research Network
in India) effort to rectify this disparity and provide a more
welcoming research environment. SheRNI is a cutting-edge
platform designed to empower female researchers by giving
them the tools, instruction, and connections they need to be
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successful in their academic endeavours. The SheRNI is an
online Research Information Management (RIM) platform
that houses women scholars’ work, created by INFLIFNET
in India on March 8, 2024, International Women’s Day. By
providing a means for them to improve their collaboration,
exchange knowledge, and access resources, the goal is to
further empower women in academics and research. SheRNI’s
“SheRNI: Women Experts’ Database and National Research
Network” database provides a comprehensive picture of
women researchers, scientists, and faculty members both
within and beyond the nation.

With equal access to research resources, funding, and
mentorship, SheRNI is made to assist women in all phases
of their academic careers, from beginning researchers to
seasoned scholars. SheRNI aims to break down historical
barriers and advance gender equality in Indian academia by
giving women a welcoming environment for research.

This chapter explores the SheRNI initiative in depth,
analyzing its objectives, implementation strategies, and the
impact it has had on women researchers in India. The chapter
also discusses the role of digital platforms, training programs,
and mentorship in transforming the landscape of academic
research for women.

2. Objectives of the SheRNI:
* Empowering Women in research

* Bridging the Gender Gap in academia

* Promoting Equal Access to Academic Resources

* Providing Mentorship and Networking Opportunities

* Enhancing Visibility of Women Researchers
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3. Scholarly Resources of SheRNI:
An analysis of INFLIBNET’s SheRNI database:

  Subject Category                               Number of Experts

  Agricultural Sciences 4128

  Arts & Humanities 12709

  Biological Sciences 4269

  Chemical Sciences 4231

  Engineering and Technology 35792

  Medical and Health Science 13195

  Physical Sciences 8444

  Social Sciences 20906

Table 1: Experts in different subject categories in SheRNI
database

Faculty/Scientist: Information about 99,080 scientist/
faculty members is available in the database.

Publications: There are 883,679 publications in the database.

Patents: There are 18,020 patents in the database.

4. Implementation of the SheRNI Program:

The SheRNI initiative’s effective execution depends on a mix
of online resources, educational materials, training courses,
and mentorship opportunities. The following are the main
strategies used to adopt SheRNI:
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4.1Creation of an Online Platform for Women
Researchers:

Women researchers can interact, work together, and access
resources via a specialised digital platform offered by the
SheRNI initiative. In addition to databases, research
repositories, and digital libraries, this platform offers a place
for researchers to interact with mentors and peers and share
their work. Research Resource Access: By removing the
obstacles of restricted institutional access to knowledge,
women researchers can now access a vast array of academic
content, such as journals, research papers, theses, and books

4.2Capacity-Building Programs and Workshops:

SheRNI hosts a number of training courses and
workshops aimed at improving women’s research skills. These
courses cover subjects like: Academic Writing and
Publishing: Assisting female researchers with the preparation
of scholarly articles, the publishing process, and writing.
Research Methodology: Educating women about ethical
research techniques, data gathering, analysis, and best
practices in study design. Digital Research Tools: Teaching
women how to use digital tools for project management,
literature reviews, and data analysis

4.3Mentorship and Peer Support:

Through mentorship programs, SheRNI connects up-
and-coming female researchers with seasoned scholars and
professionals. These mentorship partnerships include advice
on career advancement, study design, and overcoming
academic obstacles.

The SheRNI platform also promotes peer-to-peer
networks, which encourage female researchers to work
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together, exchange ideas, and assist one another in their
academic and professional endeavours.

5. Impact of the SheRNI Program:

5.1Empowering Women Researchers:

With 99,080 faculty and scientist registrations, the
SheRNI Expert Profession System provides a strong,
extensive platform to showcase the competence of its female
researchers and make it available for peers and possible
partners to benefit from. By doing this, both of these will
greatly boost their exposure and networking opportunities,
which will help women in the academic community become
more recognised, collaborate, and advance their careers.

5.2Interdisciplinary Collaboration:

SheRNI is interdisciplinary, with a tapestry that fosters
idea exchange and symbolises cooperation and effort across
a wide range of fields, from the social sciences to the
agricultural sciences. It may be demonstrated that creative
research methods can improve the ability to tackle challenging
issues in a variety of scientific fields.

5.3Encouraging Open Access:

The focus on open-access publishing and the thorough
explanation of the various open-access format types go hand
in hand with the movement to increase research information
visibility and accessibility. This emphasis on open access may
help democratise information and highlight women’s research
as a means of making a constructive contribution to society.
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6. Conclusion:

The She Research Network in India (SheRNI) has the
potential to significantly improve research outputs and
academia, especially for female researchers. SheRNI may
implement breakthroughs in a variety of fields of study while
fostering gender diversity through its empowerment
programs, collaborative features, and emphasis on open
access. SheRNI’s effectiveness and reach will be significantly
increased in the future by concentrating on internationalisation,
institutional integration, diverse material, and utilising
emerging technology. Collaboration between academic
institutions, the Ministry of Human Resource Development,
and UGC is essential to achieving its full potential. Their
combined dedication will guarantee SheRNI’s broad
implementation and influence, eventually cultivating a more
dynamic and inclusive research environment in India.
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 ‘Every thing is good when
it comes from the god, and it is degenerated with the hands
of the people.’ 
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‘The destiny of India is now being shaped in her
classrooms’ 

(1) ‘Education is like a lamp in a dark house’ 

(2) 
 ‘Feeling of oneness’ 

(3) 

(4)  

(5) 
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(6) 

(1) 

(2) 
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(3) (Feeling of oneness) 

(4) 

(VI) 
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Email : karunapathak36@gmail.com

Pilgrim’s progress
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Email :kankanpatowary7@gmail.com

Feminism Femi-
nism Femme 
Women  Feminism 

Feminism 
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Second Treatise of
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subhramanikalita@gmail.com
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(https:/www.dainandinbartagroup.in/
traditional-Folk-Festival-Sith-nagari
hajos-bird-worship/#google_vignette
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(https://heritagefoundation.org.in/lander)
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(https://wwwfacebook.com/Bharatiya Gorkhas)
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jagonnathsarmah@gmail.com

(FeministFilm Theory)

(Laura
Mulvey) Visual Pleasure and Nar-
rative Cinema”
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(Simone de Beauviors)
(The Second Sex)

(Bell Hooks)

(Mary Ann Doane)
(Teresa de Lauratis)

(Judith Butler)
(Kimberle Crenshaw)
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"Cle'o from 5 to 7" 

'Jeanne Dielman, 23, quaidu commerce, 1080 Bruxelles'

"Thelma & Louise"

"Or-
lando"

"Barbie"
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"As the River
Flows" 
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