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GOVT. OF ASSAM
OFFICE OF THE DIRECTOR

STATE COUNCIL OF EDUCATIONAL RESEARCH AND TRAINING (SCERT), ASSAM
KAHILIPARA, GUWAHATI-781019

MESSAGE

I am happy to learn that the Women's Cell of S.D.P.
College of Teacher Education, Tihu is giong to publish a book
'Momotamoyee'. The word 'Momotamoyee' reflects the power
of love, care and nurturing, often associated with motherly
figures.

Women empowerment is not just a women's issue- it is
a human right, Achieving it requires collective action, education,
policy reforms and challenging biases. When women thrive,
societies become more equitable and innovative. Empowering
women creates ripples of change that benefit everyone.

I wish the book achieves its goal and also offer my best
wishes to all those who have been associated with this enriching
task.

(Dr. Nirada Devi)
Director,
SCERT, Assam
Kahilipara, Guwahati-781019



OFFICE OF THE PRINCIPAL

S. D P COLLEGE OF TEACHER EDUCATION, TIHU
St ) (Affiliated to G.U. & N.C.T.E. Recognised)
Estd: 1994
. Regn.No. RS/NAL/E/246/E/77 of 2007
Email- principalsdpl5@gmail.com :: Website-www.sdpctetihu.org

Letter No: CTE/G.B./01/2025/1565 Date: 08/02/2025

From: Dr.KishoreKr. Talukdar
M.Sc., B.Ed., M.Phil, Ph.D
Secretary cum Principal i/c
S.D.P. College of Teacher Education, Tihu

Message

It givesmeimmense pleasure to know that Women's Cell of
S.D.P. College of Teacher Education, Tihu, isgoing to publish a
multilingua journal “Momotamoyee” (1% issue) thisyear and it will
reflect the good works being done by the Cell.

TheMagazineisanided common platformfor themembers
and astudent towardsacreative writing with innovative thoughts
andideasgathered intheir mindsand showsall their activities. Though
publishing an annua magazine/journa isavery hard task especially
after performing the normal duties, theinitiative of suchawork is
alwayswelcome. | hope this magazine plays a pivotal rolein the
cregtivewriting amongst the sudentsand faculty membersand spread
good messageto the society.

| wish grand successthe journal "Momotamoyee”.

/fg(afa,m&&.
(Dr. KishoreKr. Talukdar)
Principal i/c
S.D.P. College of Teacher Education, Tihu

Principal i/lc
Edupation
SDP College of Teacher Educatic
Tihu



Wordsfrom thePresident, Women'sCell

A task that seemslike an uphill battleto oneself trans-
forms itself into a doable one with the help of combined
effort of many. A prime examplefor thisis'Momotamoyee,
a magazine published by the women's cell of Sudharani
Doloiram Pathak College of Teacher Education, Tihu.

It seeksto expressthe experienceswith identity, fam-
ily, motherhood, sexuality, marriage, vocation and the gen-
erd life of women. Through thewritingsof '"Momotamoyee,
an effort has been madeto reflect the hopes, happiness, grief,
sorrow, and challengesin additionto al the issuesof women.
To eradicate the various kinds of discrimination, exploita-
tion, oppression faced by women in recent times, one ought
to follow the famous saying of 'The penismightier than the
sword'. Therefore, we, thewomen'scell, have decided to pub-
lish this magazine with aview to uplifting women.

In addition to the profession of teaching, the teach-
ersof our college have extended tremendous support regard-
ing the publication of 'Momotamoyee'. Furthermore, the
Principal, S.D.P.C.T.E., Tihu, Dr. Kishore Kr. Talukdar and
the President of the Governing Body, SD.PC.T.E., Tihu, Sri
Pabindra Nath Das, have also been highly cooperativein all
the activities relating to our women's cell.



Through the columns of '"Momotamoyee!, |, the presi-
dent of the women's cell, Sudharani Doloiram Pathak Col-
lege of Teacher Education, Tihu, express my heartfelt grati-
tude to all the wellwishers of Momotamoyee. Last but not
the least, | wish for a bright future of the women's cell of
Sudharani Doloiram Pathak College of Teacher Education,
Tihu.

Gitanjali Patgiri
President, Women's Cell
S.D.P. Callegeof Teacher Education, Tihu



Editorial

Women play animportant roleinall aspectsof society.
They arethe caregivers, mothers, leaders, entrepreneursand
activigts. They arethepillars of family and community. There
Isafamous saying by theBrigham Youngthat, “You educatea
man; you educateaman. You educate awoman, you educate a
generation” . Educating and giving powersto the womenis of
great importance which needsto befollowed in the society
to bring women empowerment and devel opment of society.

Without women, nothing is possible for men. They
arethebasics unit of the society, they make afamily. Family
make ahome, home makes asociety and ultimately societies
make country. So the contribution of womeniseverywhere-
from taking birth and giving birth to a child, to the care for
wholelife and other areas. All theroles and responsibilities
of the women can never be neglected by the societies.
Without education and women empowerment, no
development is possible in the family, society and country.
So, wemust dl work together to create aworld wherewomen
areval ued, respected and empowered.

We offer our sincere thanks to Dr. Kishore Kumar
Talukdar, Principlei/c and Mr. PabindraNath Das, President,



Governing Body of S.D.P. College of Teacher Education,
Tihu, Assamfor their valuable suggestions and cooperation
In publishing thisbook and also we express our deep gratitude
for granting financial assistance for publishing this edition
of “Momotamoyee” (Vol-1) to all the esteemed members of
the GB. of SDPCTE, Tihu. We are also thankful to all the
members of women’s cell, SDPCTE, for their active
cooperation and suggestions. Last but not the least, we are
thankful to all the authors of the papers for their valuable
contributions.

Editors
Purabi Roy.
Gitanjdi Patgiri,
Subhramani Kdlita
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Technological Aspectsand Women
Education in NEP 2020

Naimul Haque Choudhury
Research Scholar
Dept. of Education
KBVS&ASU, Nabari, Assam

E-mail- naimtranquil @gmail.com

Abstract

The National Education Policy (NEP) 2020,
introduced by the Government of India, marksasignificant
transformation in the Indian educational landscape. This
policy envisions a holistic, flexible, multidisciplinary
approach to education, which integrates technology as a
cornerstone for achieving its objectives. This article
examines the technol ogical aspects of NEP 2020, focusing
on their potential to enhance women’s education. By
leveraging technology, NEP2020 aimsto bridge gender gaps,
promote digital literacy, and provide equitable access to
education for women. Thisresearch delvesinto the policy’s
framework, implementation strategies, and the anticipated
Impact on women’'s educationin India.

Key Words- NEP 2020, Technology, Women Education,
Gender.
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I ntroduction

The Nationa Education Policy 2020 isacomprehensive
framework aimed at transforming the Indian educational
systemto meet the demands of the 21t century. It emphasizes
critical thinking, cresativity, and theintegration of technology
in education. One of thecritical focusareasof NEP 2020is
to ensureinclusive and equitable education, with aparticul ar
emphasis on enhancing women’s education. This article
exploresthetechnologica initiativesoutlined in NEP 2020
and their implicationsfor women’seducationin India.

Technological Aspects of NEP 2020

NEP 2020 recognizes the pivotal role of technology
in enhancing the quality and accessibility of education. The
policy outlines several technological initiatives aimed at
transforming the educational landscape:

1. Digital Infrastructure for Education

NEP 2020 advocatesfor the establishment of arobust
digital infrastructureto support online and blended learning.
Key componentsinclude:

Digital Classrooms: Integrating smart classrooms with
advanced |earning toolsand resources.

National Educational Technology Forum (NETF): A
platform to facilitate the exchange of ideas on the use of
technology in education.

Digital Libraries: Creating accessible digital libraries to
provide awealth of learning resources.

2. Online and Digital Education

The policy emphasizes the importance of online
education, particularly in the wake of the COVID-19
pandemic. It proposes:
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Virtual L abs: Establishing virtual labsto provide hands-on
learning experiencesin adigital environment.

E-L ear ning Platfor ms. Expanding and enhancing e-learning
platformslike DIKSHA, SWAYAM, and others.

MOOCs: Promoting Massive Open Online Courses
(MOOQOC:s) to provide flexiblelearning opportunities.

3. Al and Emerging Technologies

NEP 2020 highlights the integration of emerging
technologies such as Artificia Intelligence (Al), Machine
Learning (ML), and blockchain to improve educational
outcomes:

Al in Education: Utilizing Al to personalize learning
experiences and provide real-time feedback. Blockchain for
Certification: Implementing blockchain technol ogy to ensure
the authenticity of academic certifications.

Data Analytics: Leveraging data analytics to monitor and
enhance student performance.

Women's Education in NEP 2020

NEP 2020 placesastrong emphasison gender equality
In education, recognizing that women'’s educationiscrucial
for the nation’s development. The policy outlines several
strategies to promote women'’s education:

1. Bridging Gender Gaps
The policy aimsto bridge gender gaps in education through:

Scholar ships and Financial Aid: Providing scholarships
and financial assistanceto female students.

Gender-Sensitive Curriculum: Developing a curriculum
that promotes gender sensitivity and equality.
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Community Engagement: Engaging communities to
support girls' education and prevent dropouts.

2. Enhancing Digital Literacy
NEP 2020 emphasizes digital literacy as a key component
of women’s education. Initiativesinclude:

Digital Literacy Programs. Implementing programs to
enhancedigital literacy among women.

Access to Digital Devices. Ensuring that female students
have accessto digital devicesand theinternet.

Training for Teachers: Providing training for teachers to
effectively use technology in teaching.

3. Vocational Education and Skill Development

The policy promotes vocational education and skill
development for women, recognizing the importance of
employability:

Vocational Training: Expanding vocational training
programsto include women.

Entrepreneurship Programs. Encouraging women to
pursue entrepreneurship through specialized programs.

Industry Partnerships: Collaborating with industries to
provide practical training and job opportunitiesfor women.

Implementation Strategies

The successful implementation of NEP 2020’ stechnol ogical
Initiatives and women’s education programs requires a
coordinated effort fromvarious stakeholders. Key strategies
include:
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1. Public-Private Partnerships

Collaborations between the government, private sector, and
non-governmental organizations (NGOs) are essentia for
providing the necessary resources and expertise. Public-
private partnerships can help in:

Funding and Infrastructure: Mobilizing funds and
resources to build digital infrastructure.

Technology | ntegr ation: Integrating advanced technol ogies
into the educational system.

Capacity Building: Providing training and support to
educatorsand administrators.

2. Teacher Training and Professional Development
Teachersplay acrucia rolein theeffectiveimplementation
of NEP 2020. Professional development programs are
necessary to equip teacherswith the skillsto:

Use Technology: Integrate technology into their teaching
methods.

Promote Gender Equality: Foster a gender-sensitive
|earning environment.

Innovative Pedagogies. Adopt innovative pedagogical
approachesthat |everage technology.

3. Monitoring and Evaluation
Continuous monitoring and evaluation are essential to assess
theimpact of NEP2020'sinitiatives. Thisinvolves:

Data Collection: Collecting dataon the implementation and
outcomes of various programs.
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Impact Assessment: Conducting impact assessments to
measure the eff ectiveness of technol ogical interventionsand
women’seducation programs.

Feedback M echanisms: Establishing feedback mechanisms
to gather inputs from students, teachers, and other
stakehol ders.

Anticipated | mpact on Women’s Education

The integration of technology in education, as outlined in
NEP2020, isexpected to have aprofound impact on women's
education in India. The anticipated outcomesinclude:

1. Increased Access to Education

Technology can significantly increase access to education
for women, particularly in rural and remote areas. Online
learning platforms and digital resources can:

Over come Geographical Barriers: Provide education to
women who are unabl e to attend traditiona schools.

Flexible L earning: Offer flexible learning options that
accommodate the needs of women, especidly those with
family responsibilities.

2. Improved L ear ning Outcomes
The use of technology can enhance learning outcomes for
women by:

Per sonalized L earning: Providing personalized learning
experiencestailored to individual needs.

Interactive Content: Offering interactive and engaging
content that makes learning more effective.

Real-Time Feedback: Enabling real-time feedback and
assessments to monitor progress and address|earning gaps.
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3. Empower ment and Employability

Education is a powerful tool for empowering women and
improving their empl oyability. Technological initiatives under
NEP 2020 can:

Skill Development: Equip women with digital and vocational
skillsthat enhancetheir employability.

Entrepreneurship: Encourage women to pursue
entrepreneurship and create their own employment
opportunities.

Confidence Building: Build confidence and self-esteem
through accessto education and skill development.

Challenges and Recommendations

While NEP 2020’'s focus on technology and women’'s
education is commendable, several challenges must be
addressed to ensure successful implementation:

1. Digital Divide

Thedigital divide remainsasignificant challenge, particularly
for womenin rural areas. Recommendationsto addressthis
include:

Infrastructure Development: Investing in digital
infrastructureto providerdiableinternet accessinrura aress.

Affordable Devices. Ensuring affordable access to digital
devicesfor all students.

Digital Literacy Programs. Implementing widespread
digital literacy programsto equip women with the necessary
skills.
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2. Cultural and Societal Barriers

Cultural and societa barriers continue to hinder women’s
educationin many partsof India. To overcomethesebarriers,
itisessentid to:

Community Engagement: Engage communitiesto change
mindsets and promote the importance of women's educati on.

Support Systems: Provide support systems, such as
childcarefacilities, to enable women to pursue education.

Awar eness Campaigns. Conduct awareness campaigns to
highlight the benefits of women’s education.

3. Implementation Challenges
Effectiveimplementation of NEP 2020 requires addressing
several practical challenges:

Capacity Building: Building the capacity of educatorsand
administratorsto implement technologica initiatives.

Resour ce Allocation: Ensuring adequate allocation of
resources for technological and educational programs.

Policy Coordination: Coordinating efforts across various
levels of government and stakeholders to ensure cohesive
Implementation.

Conclusion

NEP 2020 representsalandmark shift in India s educational
landscape, with technology playing acentra rolein achieving
itsvision. By focusing on technologica advancements and
promoting women's education, the policy aimsto create an
inclusive and equitable educational environment. The
successful implementation of these initiatives has the
potential to transform women’'s education in India,
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empowering them with the skills and knowledge needed to
thrivein the 21st century. However, addressing the challenges
of the digital divide, cultural barriers, and implementation
issues will becrucial for realizing the full potential of NEP
2020. The integration of technology in education, as
envisionedin NEP 2020, holdsthe promise of abrighter and
moreequitable futurefor womenin India. Through concerted
efforts and collaborative initiatives, it is possble to create
an educational system that not only meets the needs of the
present but also pavestheway for aprosperousandinclusive
future.
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Participation of Womenin
Politicsof Assam

Champak Deka
Assistant Professor (P/T) Nalbari College, Nalbari
E-mail : dekachampak272@gmail.com

Abstract :

The participation of womenin the politica landscape
of Assam hasevolved significantly over the decades, reflect-
ing broader social,cultural and economic changes. Histori-
cally women in Assam faced considerable barriers of politi-
cal involvement including patriarcha norms, lack of educa-
tion and limited access to resources. However movements
for women rightsand increased awareness have gradualy em-
powered more women to enter the political arena. The gov-
ernment a so promotes women rightsfromtimeto time. But
historically women's participation in politics and their rep-
resentation hasremained low in India. Thisabstract explores
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the current status of women political engagement in Assam,
the gradual increasein femalerepresentation inlocal gover-
nance, statelegidature, and parliamentary roles.

Key words.Gender equality, cultura influence, patri-
archal norms, political mentorship, political empowerment,
parliamentary representation.

Introduction : A nation is marked as progressive and
successful if it is able to provide equal status to all of its
citizens regardless of their class, caste, sex, religion etc,
status of women in a society istheindicator of the progress
of society. Indiaistheworld largest democracy, whereasig-
nificant numbers of voters are women, since 1947 where
around 50%voters arewomen. Thefirst general election of
itsdemocratic country was held from 25thOctober, 1951 to
21st February 1952, sincethistime Only onefemale prime
minister and onefemal e president. WWomen occupy the most
strategic and important role in ensuring the devel opment of
the society. But the status of women in Indian society, at
large, givesway to issuesof lower accessto resources, dis-
crimination, exploitation and violence. Men and women are
two sides of a coin. Without the development of women,
only men cannot devel op society. The Indian constitution also
ensures gender equality and justice for women through its
various provision. We have observed that there are very few
women representative in the parliamentary or in the state
assemblies who are playing significant role in country's or
state decision making process.

A successful democratic country can only be imag-
ined if these women, who are half of thetotal population of
society can participate equally in decision making process,
to strengthen democracy. Therefore, the participation of
women is essential asadecentralized measure.Without the
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active participation of women, sustai nable devel opment pro-
cess cannot be imagined. The constitution of India estab-
lished a parliamentary system of government, and guaran-
teesit's citizens the right to be elected, freedom of speech,
freedom to assemble and from associations and vote. WWomen
empowerment is afrequently discussed topic for the devel-
opment of women today. Women are now interested in their
responsbility asvoters.Women's awarenessa so playsa spe-
cia rolein thisregard . Women's empowerment is directly
related to responsible democracy. The 73 amendment to
the consgtitution isconsidered amilestone. The act provides
for reservations of 33 percent seatswomen inlocal bodies.
Inview of the need for women's participation the union cabi-
net made provision to reserve 50 percentseatsfor Panchayati
Rg instead of the current 33 percent. The president new res-
ervations system hasincreased women's participationin lo-
cal governance and certainly provided anecessary platform
for women welfare and decisions making and implementa-
tion. The constitution of India not only grants equality to
women but also empowered the stateto adopted measure of
positive discrimination in favour of women for neutraliza-
tion the socio economic, education and political disadvan-
tages faced by them. Article 15(1)of the constitution says
that the state not discriminate against any citizenson grounds
of religion, race, caste sex etc. From the beginning, women
have been ableto occupy fewer seatsin both parliament and
state legidlative assembly they have been strategically ex-
cluded from active politics.,the level of representation and
leadership position of women of Assam in Lok Sabha and
Legidativeit can be cleared from thefollowing tables:
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Table 1 : Women contesting candidates and number
of elected women in Lok Sabha and ministers from Assam
(1952-2019)

Year of| No. of |Contesting |Contesting] No. of | No. of
Election| seats |candidates | candidates elected | Union
available Men Women Women | Minigter
from
Assam
(women)
1952 10 38 2 1
1957 10 29 2 2
1962 12 38 3 2
1967 14 45 2 1
1971 17 75 3 1
1977 14 37 3 2 2
1980 14 5 2 0
1984 14 105 1 0
1989 14 Dueto | Security [Electionwas not held
concern
1996 14 128 9 0
1998 14 98 3 1
1999 14 106 9 2 1
2004 14 110 6 0
2009 14 158 11 2 1
2014 14 164 19 2
2019 14 152 15 1
Total 1447 98 17 04

Source : Election Commission of India
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Table 2 : Distribution of ma e/femal e contesting can-
didates and number of elected candidatesin Assam legisla-
tive Assembly(1952-2021)

Year of| No. of | No. of [No. of |No. of |No. of [Women Women
Election| seats | male |elected |female |elected) Chief |Speaker
Deputy
available| candidat| male | candidat| female | Ministers| Speaker
1952 | 94 449 92 6 2 0 0
1957 | 94 304 89 6 5 0 0
1962 | 105 | 405 | 101 4 4 0 0
1967 | 126 | 486 | 121 6 4 0 0
1972 | 126 | 510 | 114 12 8 0 0
Dec
6,1980
to Jun
1978 | 126 |918 125 20 1 [30,1981
(Sayada
Anwarg
Timur)
1983 | 126 472 | 124 3 2 0 0
1985 | 126 | 1124 | 121 5| 5 0 0
1991 | 126 | 1607 | 121 5| 5 0 0
1996 | 126 | 1012 | 120 17 | 6 0 0
2001 | 126 | 861 | 112 85 | 14 0 0
2016 | 126 | 973 | 118 91 | 8 0 0
2021 | 126 | 946 | 120 76 | 6 0 0
Totd 11890 | 1707 | 551 | 93 01 01

Source : Election Commission of India

Thetable 1 clearly showsthat atotal of 98% women

have contested the Lok Sabha election held from 1952 to
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2019, out of which 17 women have been elected. Interest-
ingly, no women were elected in the election held in 1980,
1984, 1991, 1996 and 2004. The table 2 clearly showing a
total of 551 women have contested the state legislativ
eassembly eection held from 1952 to 2021.0ut of 93 women
have been e ected. SayadaAnwaraTimur elected aschief min-
ister of Assam. In 2006 Pranati Phukan as a sel ected deputy
speaker in state | egislative assembly of Assam. Fromthefol-
lowing data shown aboveit can be stated that the rate of po-
litical participation of women in Assamis not equal to that
of men. Research Methodology : This paper has been pre-
pared on the basi sof secondary information which have been
collecting from various published sources like Panchayati
Ra in Practice, Human Rights In India, Election commis-
sion of India, various research articles and other internet
sites.

The challenges of women's political participationin
Assam : There are many challengesin the participation Of
women in Assam such as social problems, illiteracy, exist-
ing patriarchal system, poverty, caste and class, lack of po-
litical will, etc. Thewomen do not get adequatefinancia sup-
port from the political parties to contest the elections. Due
to unequal distribution of resources they do not occupy
strong position in politicsaswell asare also unableto avail
sufficient political training. Societal and cultural normsand
customs also prevent them from participation in politics.
Their health status is also a major constraints in women's
participation.

Huge number of women illiterate and gender based
discrimination occur in the society. Some women attempt
to engage in politics, they do not have the opportunity to
participateinapolitical activity dueto maledomination over
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political parties.

Suggestion : Enhancing the participants of womenin
Assam politics required a multifaceted approach. Here are
some suggestion:

1/ Improve over literacy among women and govt. will
have to take necessary stepsin order to improve literacy of
women.

2/ Provide leadership training and skills devel opment
programs to empowerment of women with the necessary
tools to participate effectively in politics.

3/ political parties should encourage women to came
forward and speak about the societal issues.

4/ Create mentorship opportunities where experi-
enced female politicians can guide and support emerging
women leaders.

5/ Economics empowerment, push for gender sensi-
tive policies within political partiesand government struc-
tures.

6/ Encourage positive portrayal of women politicians
in the media to challenge stereotypes and inspire more
women to enter politics.

7/ Address cultural and societal norms that hinder
women's participation by Promoting gender equality and
challenging discriminatory practices.

Conclusion : Based on the data shown above, it can
be stated that, although women's participation in politics of
Assamisincreasing. Thereisno country in theworld today,
where women have equal status with men in all the major
areasof life, family, health, property work,education and cul-
tural expression. In present time one femal e president right
now. In fact, all political parties which are playing up ser-
vicesto women's reservationsand participationin electoral
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politicsfrom house tops seldom consi der women when time
for seat sharing comes.The constitutional reservations of
seatsin local bodies by 73rd and 74th amendment has pro-
vided lots of opportunity to women to participate in active
local politics with men. But still there are many instances
that few femaeleaderslike SoniaGandhi, Mayawati, Nirmaa
Stharaman, PriyankaGandhi, etc in the national government
have shown good performance which have proved beyond
the shadow of doubt that they are not behind meninadminis-
trative skills, organisational capacity and political insights.
When women areempowered, educated and prepared to con-
tribute to the society, their families are more likely to pros-
per, stable and secured.
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ClimateChangeand I tsI mpact
onWomeninRural India

Samujjal Nath
Post Graduate Teacher (Political Science)
Jawaharjyoti HS School, Puthimari
Email-samujjalnath21@gmail.com

Abstract:

Climate change is one of the burning issues of the
twentieth century. It is one of the greatest ecologica and
environmental challenges of our time and an inconvertible
challenge to human rights, security, and economic
development. It is a global challenge that burdens all
humanity, but not equally. Its impacts vary among regions,
generations, ages, classes, income groups and gender. It has
been observed in some recent studies that women are more
affected by climate change than men. Now, countries,
international organizations and other stakeholders are
concerned about this. Currently, the concept of gender
inequality in climate change has gained prominence in
environmental summits and agreements. As India is a
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patriarcha society, women have alwaysfaced discrimination
in various fidds and suffered more compared to men from
thepast. Especially inrural areas, women aremorevulnerable
intermsof disaster. Like other parts of the world, womenin
rural Indiaare dso adversely affected by climatechange. This
study will attempt to detail the problemsfaced by womenin
rural India due to climate change. The descriptive
methodol ogy hasbeen adopted for thispaper and therequired
dataare collected from secondary sources. With the help of
this study we can explore the gender biased issue in rural
India due to climate change as well astry to find out some
measures to address this problem.

Keywords: Climate change, Women, Rural India, Inequality,
affected.

1.1 Introduction:

‘There aretwo powersin theworld; oneisthesword and
the other isthe pen. Thereisathird power stronger than both,
that of women.”- Malala Yousafzai. Despite being the
backbone of the family and community, women are dways
categorizedin thevulnerable section. They suffer morethan
men. Itis because of the discriminatory structure of society.
Inrural India, theimpacts of climate changeimmensely felt
by women, who areoftenthe primary caregiversand providers
for their families. Rising temperatures, changing precipitation
patternsand an increased frequency of extreme heat weather
events exacerbate existing gender inequalities, affecting
women'’s health, livelihoods, and well-being. Women are
becoming mentally and physically ill and also facing
domestic violence, sexual abuse due to climate change.
Climate change has also beenidentified asone of the causes
of human trafficking. Women from poor familiesin disaster-
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affected areasare easily victimized by human traffickers.

Eventslikethe G20 Summit recently heldinIndiahave
also recognized the disproportionate impact of climate
change on women. The G20 countries resolved to increase
women’s participation and leadership in climate change
mitigation and adaptation and support gender-responsive
solutionsto build resilience to theimpacts of climate change.
Therefore, it followsthat the gender-discriminatory effects
of climate change have become a significant issue in rural
India

1.2 Objectives of the study:

a. Tosee how climate change becomesagender biased
issuefor rura India

b. Tofind out the areas of rura womeninIndiawhere
climate change affects them most.

c. To suggest some adaptationsto mitigate theissue.

1.3 Methodol ogy adopted:

Methodology isthelogic of scientific investigation.
Through this paper, an attempt has been made to study the
impact of climate change on women of rural India The
present study is based on secondary sources of data. Data
were collected from books, journals, articles and websites.

1.4 Climate change:

This refers to significant, long-term changes in
average weather patterns over periods ranging from decades
to millions of years. Though these changes can be natural,
human activities have been the main cul prit for the past few
centuries, especially modernization and industrialization.
Climate change affects nearly every aspect of the Earth’s
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environment and human life. Climate change is causing
widespread droughts, extreme heat, and floodswhich directly
affect hedth, livelihoods and food security. According to the
WHO, hest related deaths have risen by 70% in two decades.
In 2020, 98 million more peopl e experienced food insecurity
compared to the 1981-2010 average. The WHO
conservatively projects 2500000 additiond yearly deaths by
the 2030s due to climate change impacts on diseases like
malariaand coastal flooding.

1.5 Climate change and itsimpact on women:

Climate change is not gender neutral. Women are
Increasingly being seen asmore vul nerable than men, mainly
because they represent the maority of the world’s poor and
are proportionaly more dependent on threatened natural
resources. The UN estimates that 80% of the people
displaced by climate change arewomen. “ Feminist climate
justice: A framework for action,” a report from the UN
climate conference COP28, revedls that by 2050, climate
change will push up to 158 million more women and girls
Into poverty and lead to 236 million more women into hunger.
Hence, climate change becomes a gender discriminatory
environmental issue.

1.6 Impact of Climate Change onWomen in Rural India:
Patriarchy is deeply rooted in rura India. Thereis
massive discrimination between men and women based on
their social status. The role of women is pre-defined and
traditional. They are dways excluded from the decision-
making process. As per the latest Gender Gap Report 2024
published by the World Economic Forum, India’s rank has
declined two places, from 127 to 129. Thus, because of the
discriminatory nature of society, women in rural India are
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affected more by climate change than men. The dimension
of such affected area can be classified broadly into three-
Health, Economic and socio-culture.

a. Health I'ssues:

Women's health is the key indicator of gender
discrimination in rural India. Stereotype society,
poverty, and alack of awareness make women more
vulnerablein termsof health. Women arethe primary
caretaker of their whole family but areindifferent to
their own health. Currently, this situation is further
exacerbated by climate change. It has been
experienced that the impact of climate change
adversely affected women's health more than men.
Hereare somefacts and data.

» Heat wave: Itisaperiod of extremeheat. Heat
waves affect women more than men in rural
India. Inrural India, women spend moretime
cooking food on firewood and in agricultural
fidds, wherethey comeinto direct contact with
heat. A study report found that heat wave
mortality rates decreased by 23.11 percent for
men from 2000 to 2010, and 18.7 percent from
201010 2019. On the other hand, for women,
the mortality rate increased by 4.63 percent
from 2000 to 2010 and 9.84 percent from
2010 to 2019.

» Water-related diseases. climate change is
resulting in a serious drought issue in India
Thereis a severe drought in various parts of
the country. Thereisashortage of clean water
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dueto thedepl eting groundwater. S ncewomen
are involved in household chores, they need
water more. Travelling long distances to
collect water increases exposure to heat stress
and hesat stroke. Thephysical work involvedin
collecting water places women at risk for
cumulative damage to the spine and neck,
leading to chronic skeletal pain. During
menstruation and pregnancy, when they need
to be more hygienic, a lack of clean water
poses serious health issues for women. In
addition to this, women in rural India suffer
more water related diseaseslike diarrheaand
typhoid fever dueto floodsand poor sanitation
than men.

b. Economic Instability:

The economic sector is another prime indicator
to measure gender discrimination and also a major
affected area of climate change. Inrura India, women
areengaged mostly inagriculture and household work.
They are the informal workers. Hence, they suffer
morein adverse situationsthan men. Climate change
also affectstheir daily work.

» Agricultural sector: Agricultureis directly
affected by climate change. Climate change
has a negative impact on the growth and
development of crops. India is an agrarian
society. More than half of the population is
engaged in farming, and most of them are
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women. Almost 80% of womeninrurd India,
directly or indirectly are involved in
agriculture. They are often responsible for
food production and farming activities.

Percentage of cultivators and agricultural laborers of
total workers by sex

Indian census Proportionof total | Proportion of total
female worker male workers
1991 80.9 62.9
2001 87.6 724
2011 81.3 68.3

Source: Indian census

These data clearly depict that alarge proportion of
womenworkersliveinrural areasand are engaged primarily
in climate-sensitive agriculture and allied activities.
Therefore, the negative impact of climate change on
agriculture becomes a setback for women inrural India.

»  Water scarcity and daily work: Inrural aress,
women are primarily responsiblefor collecting
water for drinking and for household work.
According to a report by the WHO (2014),
women in India spend 30-40% of their day
collectingwater anditisdirectly linked with low
productivity among women. Currently, due to
climate change depleting groundwater
resources, this has become a source of mental
stress for women. Now, women have to travel
long distances for clean water, which has
increased their workload and reduced their
productivity.
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c. Socio-cultural Impact:

Climate change impacts the socio cultural aspects
of society. Theextremeheat, drought, water scarcity,
floods and decreasing productivity have directly or
indirectly affected the socio-cultural statusof women.
These become causes of various social issues such
asdomestic violence, sexua abuse, human trafficking,
child marriage, polygamy, etc.

» Child marriage: It is the most common
problemin an arid area or region with frequent
droughts. Families are compelled to have child
marriages to cope with the lower productivity.
Thereare variousreasonsbehind child marriage.
Oneof themisclimate change, whichisreducing
the productivity of families and leading to
poverty. Asaresult, familiesin many rura areas
of Indiaare forced to marry their daughtersat an
early age. The number of child marriage cases
has been on therisein recent years.

No. of child marriage cases

2021
2020
2019
2018

2017' T T T T T
0 200 400 600 800 1000 1200

Source: National Crime Records Bureau, 2023
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»  Violence against women: Whilethis sounds
incredible, itistrue that climate change hasled
toanincreaseinviolenceagains womenin India
Accordingtoasurvey of JAMA psychiatry, South
Asian countries, including India, Nepal and
Pakistan have increased more than 6.3 percent
in incidents of intimate partner violence (IPV)
asthe average annual temperatureincreased by
1° C. Significantly among these nations, India
has the highest with 8 percent in physical
violence and 7.3 percent increase in sexual
violencefor every 1° Crisein temperature. Itis
expected that by 2090, India will have
experienced the highest IPV cases estimated at
23.5 percent.

» Rape: Climate change is forcing women to
travel long distancesto collect water. Thishasa
negative impact on women's health as well as
their personal lives. It becomes a life risk for
women. Women are often raped while carrying
water through remote deserted places.

»  Polygamy issue: Although polygamy isbanned
in the country, it is till practiced illegally in
rural areas and thisisindirectly encouraged by
climate change. “Water Wives,” atermused in
rural part of Maharashtra, where men marry
multiple times because of more number of
womenin the houseto fetch more drinking water
for their family. These wives often live in

112611



separate apartments but their labour is essential
to their husband and must walk through hot
temperaturesto fetch water for the family.

Human trafficking: Drought is causing
poverty and poverty isfueing human trafficking.
Here too, the numbers of women victims are
more than men. According to the United States
Department of State’ s 2023 Trafficking Persons
Report, based on the Indian government’s 2021
data on human trafficking in the country 62
percent were female victims and 38 percent
were male victims of total human trafficking
cases.

1.7 Suggestions and recommendations

Since women are more vulnerable to climate change, it
IS not possible to solve this problem without their
involvement. Especidly inacountry like India, wherewomen
make up half of the population. The country needsthe equal
cooperation of women and mento solve problem like climate

change.

To provide opportunities and encourage

women to participate in the decision making
process. So that they can present the problemsthey
face.

Policymakers must consider gender neutrality

in climate change mitigation and adaptation
strategies.
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Reform stereotypes and biased social
structures that make climate change more
vulnerableto women.

Encourage education and awareness campaigns
linked to climate change and gender disparity.

Accessible and gender-specific healthcare
servicesfor women arecritical and provide equal
Importance to the heal th of both men and women.

Climate change Resilient economic
empowerment of women isneeded to mitigatethe
economic loss caused by climate change.

The government needsto take special action
by collecting and analyzing data on this gender-
discriminatory picture of climate change.

The government, NGOs, and civil society must
work together to addressthe challenge of gender
biased climate changeimpactsand findanindusive
solution.

1.8 Conclusion:

Climate change is a global problem. It continues to

be discussed with new perspectives. Of dl these, the concept
of gender inequality in climate change is considered to be
very important in recent times. Various measures have been
taken to address this at both the national and international
levels. Special emphasis has been placed onthisin Indiaas
well. The government of Indiahastaken significant measures
likethe Pradhan Mantri UjjwaaYojanascheme, the Har Ghar
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Jal scheme, etc. to address gender inequalities in climate
change. In addition, various steps have been taken at the state
level. For example, women in Odishareceive specid training
and support for disaster preparednessand response, and rurd
womenin Bengd have planted 150 million mangrove saplings,
which will have environmental benefits as well as
opportunitiesfor their livelihoods. Finally, we hope that not
only gender inequalitiesin climate change but dso theentire
problems of climate change will be eiminated and the earth
will be greenand vibrant.
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Women Empower ment and Economic
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Abstract: -

Women's economic empowerment means ensuring
women can equally participate in and benefit from decent
work and socia protection; access markets and have control
over resources, their owntime, livesand bodiesand increased
voice, agency and meaningful participation in economic
decision-making at all levels from the household to
international institution. Women empowerment and
economic development are closely related: inonedirection,
development alone can play a major role in driving down
inequality between men and women, in the other direction,
empowering women may benefit development. Economic
empowerment allows women to control and benefit from
resources, assets and income. It also aids in the ability to
managericks and improve women’swell-being. It can result
in approaches to support trivialized gendersin a particular
political and social context.
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Introduction :-

Empowerment of women isanecessary for the very
development of a society, since it enhances both the quality
and the quantity of human resources available for
development. Empowerment is one of the main procedural
concernswhen addressing human right and devel opment.

Women empowerment is the term used to refer to
the empowerment of women in al the spheres of life e.g.
education, empowerment, health, safety etc. Women
empowerment means empowering women by protecting their
rights and providing security against any kind of criminal
offenses. It a so meansthat no discrimination against women.
It also refers to the activities undertaken to improve the
social, economic and political status of women intheworld.

Women’'s economic development means ensuring
women can equally participate in and benefit from decent
work and socid protection, access markets and have control
over resources, their own home, lives and bodies, and
increased voice, agency and meaningful participation in
economic decision—making at all level sfrom the household
to internationd institutions.

Objectives of the study :-

1. To study about the role of women in economic
devel opment.

2. To study how women empowerment is related to
economic devel opment of a society.
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M ethodology:-To prepare this paper the analytical method
has been used. The datasand informationsincludinginthis
paper have been collected from various references books,
journals, articlesand websites.

Role of Women in Economic Development :-

In our country, women play duel role producers of
goodsand servicesaswell astheir domestic choresand wives
and mothers, yet their contribution to economic devel opment
has been neglected. The problems most often cited included
health, mal nutrition, repeated childbearing and education. If
women's participation in economic development is to be
enhanced, women must receive the following services,
training inincome-generating activities, easy accessto |ow-
interest loans, and family planning services to limit
childbearing.

Indiahasbeen developing fast, but not always equitably
or inclusively. Our development model isvery muchawork
In progress, and deep-rooted challengesremain. The biggest
issue faced by the country is the empowerment of women.
Across the world educating and empowering women has
proven time and again to be the catalyst for rapid socio-
economic growth.

Women in India make up 7.5% of the world's total
population. While specific development indicators show,
their quality of lifeisimproving. That is maternal mortality
ratesdeclining, literacy ratesincreasing, morewomen gaining
access to healthcare and education the pace of change is
heartbreaking dow.
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Societies with higher gender equality not only offer
better socio-economic opportunitiesfor women but also tend
to grow faster and more equitable. Therearegainsin poverty
reduction, environmenta sustainability, consumer choice
innovation and decision making in a broader set of issues.
Economic devel opment and gender equality go hand-in-hand.
Becauselowering the barriersfaced by women entrepreneurs
at home and internationally helping to connect international
value chains and would encourage the growth and inclusion
of the country. The majority of women entrepreneursrun a
micro, small and medium-sized enterprises (MSMEs) more
than 30% of MSMEs are owned by women. Only areinfive
exportersisawoman-owned business. Placing thewomen at
the heart of the global policymaking will go a long way
towards realizing the United Nations 2030 Agenda goal of
achieving gender equality and empowering all women and
girls.(NNSO,2016)

Major Issue in Women Empower ment in Economic
Development :-

The problem is not that attuned to ensuring women
have the same accessto these opportunitiesas men. But once
women enter and have the chance to show their skill and
knowledge, the impact is obvious to access the economic
development by the empowerment of women. Women's
empowerment is essentia for economic development, but
there are severd issuesthat hinder women’'s empowerment.
Here are somekey challenges:
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Economic Empower ment | ssues

1.

Limited access to education and skills training :
Women often lack access to quality education,
vocational training, and apprenticeships, making it
difficult for them to acquire skills and compete in
the job market.

Unpaid carework : Women disproportionately bear
the burden of unpaid carework, including childcare,
eldercare and household chores, which limits their
time and energy for paid work.

Limited access to credit and financial services:
Women often face barriersin accessing credit, loans
and other financial services making in difficult for
them to start and expand businesses.

Occupational segregation and wage gaps: \WWomen
are often concentrated inlow- paying, low-skilled jobs
and face significant wage gaps compared to men.

Lack of representation in decision making
positions : Women are underrepresented in
leadership positions, including in business,
government and politics, whichlimitstheir ability to
influence economic policies and decisions.

Social and Cultural Issues

1. Societal normsand stereotypes : Women are often

expected to prioritize family and domestic
responsibilities over paid work and may face social
stigmafor pursing carriers.
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2. Limited mobility and access to public spaces :
Women may face restrictions on their mobility and
accessto public spaces, making it difficult for them
to participate in economic activities.

3. Violence and harassment . Women may face
violence and harassment in their workplace, public
spaces and at home, which can limit their ability to
participate in economic activities.

4. L ack of accessto healthcare and social services:
Women may lack access to health care, child care
and other socia services, makingit difficult for them
to balancework and family responsbilities.

Addressing theseissuesiscritical to promoting Women's
economic empowerment and achieving sustainable economic
devel opment.

Suggestions:-

*  Both men and women should be treated equally by
societies.

*  We shouldtake a step to step the women harassment,
and violence like every mother should teach their son
about how to respect women from childhood.

*  Encourage equal payment for both men and womenin
every workplaceto addressinequality of incomefor
equivaent work.

*  Encourage women education much better at present.

* Raisetheaspiration of girlsandtheir parents.
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*  Encouragewomen in political participation.
*  Women should be aware of the backlash of every
stepping for their devel opment.

Conclusion:-

Empowerment of women socially, economically,
politically andlegally isgoing to be aphenomenal task. Itis
not working to be easy to change the culture for disrespect
for women. The only revolution can bring changesin aday,
but reforms take their time. WWomen have a unique position
In the economy. If women gain economic strength, they gain
and voice. Women'sdirect participation in decision- making
capacity also income generation activities can make
significant contributions towards empowerment.
Entrepreneurship and women asincome earned person of the
family can help to gain economically active, whichmay help
the improvement of their social status.
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ABSTRACT:

Women has sincetime immemorial hasbeen acentre
of attraction and study. The age of Vedic days stratified
women as monks and learner, the post-vedic degraded it to
mere house-keeper, and the recent age stood asthetime for
women movementsto dignify the statusto be assigned to the
woman. A number of schemes that have been rolled out in
recent years have been planned in amanner that focused on
givingwomen agency thedignity and statusquo. The change
isindicative of how women arenot being perceived aspassive
beneficiaries of schemes but as active change-makers. The
ability to access the benefits of various schemes
independently, without having to depend on another
individual, is of utmost importance. There are structural
challenges hindering Indian women from achieving their full
potential. They stem from deeply entrenched patriarchal
norms. Addressing them is not a matter of one solution but
that of gradua systematic amelioration of issues. The
schemes such as Pradhan Mantri Ujjwala Yojana, Pradhan

113711



Mantri Matru Vandana Yojana, Beti Bachao Beti Padhao
scheme, among a range of others, are formulated for
addressing fundamental issues and bringing about a gradual
structural change. Considering the slew of women-centric
reforms initiated in the past few years, an assessment of
parameters related to women in the country is essential for
well-informed and evidence-based policy making.

INTODUCTION::

Societies are divided or stratified into caste, class,
religion, and on what we call as “gender”.The dictionary
meaning of gender is “classification of objects roughly
corresponding to the two sexes’ aswell asthe properties of
these two sexes. While discussing the differences between
the sexeswegenerally focuson biological and reproductive
functions, but differences in gender relate to various other
attributes, which may be socialy and culturally determined.
In other words, Status of Women sex is biological whereas
gender is sociological, namely, the social meaning we
attributetoit.

OBJECTIVES:

*  Explainthe concept of gender

* Role and status in terms of the status of women in
Indian society

*  Describethe status of women in contemporary India

*  Describe women'sstatusin the context of employment

* Discuss the aspect of gender role stereotyping and
itsimpact

*  Statusevolution inthe Post Independence Era

*  Ingtitutionalization of Women's Movements
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METHODOLOGY :

Themethods usedin thisstudy are hardcore secondary
sources, varying through different sources of multimedia
such as newspaper articles, research reports, national women
commission, various book sources, etc.

ROLEAND STATUS:

The basic understanding of the termsrole and status
gives us the grassroot understanding of our society. Very
smply, roletellsus about what isexpected froman individual
in a particular situation, while status deals with her or his
expectations arising out of that situation. For instance, it is
commonly assumed that amother isawoman, awife, acook,
ateacher of her children, adaughter-in-law and so on.

Often, we witness conflicts among religion, caste,
families, etc. and wonder how each of them are treated
differently by the latter, most of them are ill-treated or
oppressed. Occasionally, reports of men from other
community raping women from the other goes out, where
the discussions are not held as freely and openly as the
discussions of other community-conflicts. In most of such
Instances, no one blamesthe man and islet allowed freely.
But the woman isinflicted with comments as why was she
walking by a deserted path late at night? Or people justify
thisin terms of “she needsto be kept in place, and the only
way to do soisto attack thewoman”. Even group of women
get molested, just for the sake of belongingto aclass, caste,
religion, or community that is not considered in-sync with
the expectations of the so-called men of our society. In so
doingtheir izzat or honour isthreatened.
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If you have heard such arguments, you would realise
that these relate to expectations: women are assaulted
because it is expected that they will not strike back. More
importantly in attacking them higher caste men are fulfilling
their expectations associated with their superior position.
The random examples of the tensions experienced by an
individual woman and then of women fromagroup caught up
in conflict Situations makes us aware of thefact that a study
of Indian society needsto take into consideration therole of
gender to understand the concepts of role, status, and conflict.

WOMEN' SSTATUSIN CONTEMPORARY INDIA

Contemporary Indian society hasbeen exposedto the
broad processes of social transformation, agricultural
moderni sation and economic devel opment, urbanisation and
rapid industrialisation and globalisation. However, these
processes have generated regiona imbalances, sharpened
class inequalities, and augmented the gender disparities.
Hence, women have become critical symbols of these
growing imbalances. All these have affected adversely the
variousaspects of women's statusin the contemporary Indian
Soci ety.

) Lineage, Residence and Women: Most families in
India, irrespective of their caste and religion, are
patrilineal. The exceptions arethe matrilineal Nairs
of Kerala and tribes like the Khasis of Meghaaya.
Simply put, patrilineality implies descent and
inheritance through the male line. It also usually
implies patrilocality or living of the husband in his
father’shome, quite often with hisfather, brother or
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brothers and their wives and children. Under
patrilocality a wife's visits to her natal home are
usually restricted to ritual occasions, and a child is
socialised mainly according to the values of the
father’sfamily.

1)  Gender Role Stereotyping: The first idea on gender
role differences which a child acquires is that of
women of one’s family marrying and leaving their
homes to live with different groups of people.
Secondly, men appear to exercisefar greater influence
in decision-making and are far more visible and
audible than their wives. Third, most of the tasks
within the home are done by females. All these tasks
which consume time and energy are not counted as
‘work’ or ‘employment’ and there is no payment
involved.

WOMENAND EMPLOYMENT :

Inthe Indian Economy without woman'spaid or unpaid
labour the Indian agricultural economy would not have been
able to function. In the informal sector, there is no lega
redressal for problems; no maternity or other leave benefits
and little security of service. This keeps them in constant
fear of retrenchment, exploitation, and inadequate wages.
What is particularly important here is that repeated under-
representation of women’s work in census and other
statistical exercises, are reflection of a combination of
factors.

[) Traditional Positionsof Authority in Rurd Aress. Case
studies show that even when men are not the chi ef
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breadwinners, women, steeped in atradition which
reveresmen asthe annadatas (bread givers). In her
in-depth study of five working class women in
Kerda, LedlaGulati (1981) concluded that though
in three families, women were the principal
earners, employment did not improvethewomen's
self-estimation or status in the social hierarchy.
Notionsof femal e dependency andinferiority are
carried over to areas where in fact, men had to
rely ontheirwives skillsfor survival. In Narasapur
(Andhra Pradesh) where women make fine lace,
the menfolk took the produce to distant areas to
sell. Women spoke of their dependence on men,
but did not point out that without their skills,
husbands may well be unemployed if not destitute.
They were characteristically modest about their
rolein productivelabour.

I1) Traditional Positionsof Authority in UrbanAress. The
study by Leela Kasturi (1990) shows that when
unemployed weaversfrom Tamil Nadu migrated
to Delhi, the womenfolk found jobs only as
domestic servants, while men became mechanics,
cooks, or drivers. The shift in residence meant a
severance with an established way of lifeand the
support of the extended family. Women could
hardly take any timeoff fromwork to look around
for dternatives; yet, men aswell aswomen regard
the unpaid and paid work of men assupportive and
women’s earning as supplementary. Not
unexpectedly, most daughters after the age of eight
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yearsor so joined their mothersat work or cooked
and cleaned at home. Boys rarely helped, and it
was not unusual to see sonsplayinginthedleys
whiletheir younger sisterswere at work, either at
home or with their mothers.

SOCIALAND EDUCATIONAL ROLE:

The fact that science, technology, and engineering
education isunequally distributed among the sexesdoes not
necessarily represent differencesin aptitudes. Conversations
with principals and teachers of leading schools in Delhi
indicate that often bright girls opt out of the science stream
for reasons which have no connection with their academic
performance. Thosewho taught classes 1V and VI found that
girlswereas assertive and definitein their pointsof view as
their ma e peers. At thehigher level's, they became quiet and
reserve non-participants, though they were diligent with their
homework and performed well in unit tests.

Educationist KrishnaKumar’s (1986) experiences of
“growing up mae” are amply substantiated by Leela Dube
(1988) and psycho-anayst Sudhir Kakar’s (1983) studies of
male and femae socialisationinIndia. Thus, watching girls
heading straight home in “silent cluster” from school led
Kumar to believethat “girlsare notindividuals’ . Asboys, he
and hispeerswerefreeto spend timeon the way, experiment
with their cycles and watch the world go by. Even girls are
barred from participating in extra-curricular activities after
hitting puberty. Parents and guardians are constantly bothered
with their safety on public buses; and, in any case, thereis
alwaysthe question of relationsand friendswho want to know
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why itisnecessary for girlsto play basketball or learn music
after school hours. That isthe time when sheis expected at
home, to participate in avariety of household chores. Such
guestions, however, are less often raised in case of the boy
whoisalwayslatein coming homefromcollege. Expectations
and obligations are morerigid in the case of girls, and their
rights are accordingly fewer.

WOMEN’'S MOVEMENT: REFORMS IN THE
NINETEENTHAND EARLY TWENTIETH CENTURY :

The position of womenin Indiahasvaried in different
periodsand in different classes, religion, and ethnic groups.
By nineteenth century therewere severd evil social practices
like Sati, child marriage, ban on widow remarriage, polygamy
etc. which were a matter of debate. During the British rule
the spread of English education and Western libera ideology
among Indians and spread of Christianity and missionary
activities, resulted in number of movementsfor social change
and religious reform in the nineteenth century. The issues
that weretaken up by themwere Sati, ill treatment of widows,
ban on widow remarriage, polygyny, child marriageand denial
of property rightsto women and the need to educate women.
Struggle for women’seducation initiated by men resultedin
setting up of women's schools, colleges, hostels, widow
homes, protection homesetc. Social reform movement never
developed as aunified movement but devel oped within each
community.

The Brahmo Samgj founded by RgjaRammohan Roy
in 1825, attempted to remove restrictions and prejudices
against women, which had their roots in religion. These
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include child marriages, polygyny, limited rights to inherit
property and seclusion of women.

The Prarthana Samaj was founded in 1867 and had
more, or less similar, objectivesas Brahmo Samg.

TheAryaSamg wasfounded by Dayanand Saraswati
in 1875. Unlike the above two movements the Arya Samgj
wasareligiousrevivalist movement. Whilerejecting Hindu
religious orthodoxy, idol worship and the caste society, the
slogan of this movement wasto go back to the Vedic period.
Painting a glorious position of women in ancient India, it
advocated reformin the caste system, compul sory education
for both men and women, prohibition of child marriage by
law, remarriage of child widows.

Similar movements began, within the Islamic community in
the late nineteenth century. People like Begum of Bhopal,
Syed Ahmad Khan and Sheikh AbdullahinAligarh and Karmat
Hussain in Lucknow spearheaded a movement to improve
women's education.

MOVEMENT THROUGHTHE70'S

One should not get the impression that women's
movement in Indiaduring the 70’'swaslargely urban based.
Thereare several active grassroot organisations of poor rurd
and urban working-classwomen, tribal, salf-employed women
who are fighting against all forms of oppression, injustice,
and exploitation. Various national and regional political
parties and trade unions have al so set-up women'swings. As
aresponseto women's movement that beganinthelate 1970s,
the government set upwomen’s cellswithin afew ministries.
In government’s programme for rural poor 30 per cent women
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beneficiaries are to be selected for training and income
generation programmes. In the late 1980s the government
prepared aNationa Perspective Plan for Women (1988-2000
A.D.), which has made severa recommendationsrelating to
legal, economic, social, and political status of women. The
73rd and 74th amendments of the Constitution prepared in
thelate 1980s was passed in 1993 and it contained the board
reservation of 33.33 percent in panchayats, panchayat samitis,
zilla parishads and local body institutions for women. The
National Commission for Women was set up in 1992
envisagingto cover dl facets of issuesrelating to safeguarding
women’srightsand promotion of their empowerment. It was
visualised as an expert body to advice the government on
women's issues and be a powerful advocate of their rights
and hence agtatutory body tolendit independence. The new
knowledge, being generated by scholars to understand the
subordination and oppression of women and their points of
strength, isbroadly termed as ‘women’s studies' or ‘ gender
studies'. Itisgradually finding aplacein universties, colleges,
and schoolsasteaching materia. * Women'sSudies scholars
and women’s organisations see a strong link between
‘Women’'s Studies’ and action for change. The women’'s
movement during 1970s and 1980s while being effectivein
bringing women’sissues back into the arenaof public debate,
wasonly abeginning of thelong struggle ahead for equality,
justice, and dignity to all women.

We need to remember that since the 1980s there has
been some resistance to the stereotypes formed of women.
Certain laws as well as legal 21 judgments have worked
towards greater gender equality. Textbook reforms, Status
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of Women agitations against the portrayal of women in the
media and moves to involve more women in the political
process at variouslevelsand so on areall part of anew phase
of awarenessin Indian society. Thishasled to resurgence of
women’'s movement in various parts of the country in recent
years. It hasled to the development of Women's Studies as
an area of academic research and teaching, which actsasan
essential input in correcting our biasesin knowledge. It can
also be hoped that this new knowledge will help to correct
stereotyping of women and their role and therefore carry
positiveimpact on status.

INSTITUTIONAL INITIATIVES AND WOMEN’S
MOVEMENT IN THE POST INDEPENDENCEERA :

The Constitution of independent Indiafollowed the
basic principle of women's equality as accepted in the
Fundamental Rights Resolution of the Karachi Congress. The
provision of Article 15(3), which empowered the state to
make special provisions for women and children, suggests
that therewasarealisation of women'sdisadvantaged position
and the need for the state to enact special measuresto bring
themat par with men. Thelegal reformsin the 1950s sought
to provide greater rights to Hindu women in marriage,
inheritance, and guardianship. In the post-lIndependence
period, two important organisations for rural women were
setup, i.e., KasturbaMemorid Trust and Bharatiya Grameen
MahilaSangh (Indian Rural Women'’s Organisation). Their
main objective wasto assist the rural women in developing
|eadership potential.

Several women leaders, who had actively participated
in the freedom movement, occupied important positionsin
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the Lok Sabhaand RgyaSabha (thetwo housesof Parliament),
statelegislatures. They became governors, chief ministers,
cabinet ministers and held other position within major
political parties. Indira Gandhi became the Prime Minister.
Despite the prominence and high visibility of afew women
at all levels of political leadership women remain
underrepresented. Their number hasnever gonebeyond seven
per cent in the Lok Sabha or State Assemblies. The recent
Women Reservation Bill, giving 33 percent reservation in
Lok Sabhaseats, passed by the Parliament isastep towards
equating women participation in the political scenario.
Efforts of the feminist movements have borne many
fruits. A separate ministry got established for women, the 33
percent reservation in Panchayati Rgj Institutions was a
landmark move- which many state governments later
increased up to 50 percent. Government has also introduced
gender budgeting to provide financial support to activities
related to women in all ministries. The Prohibition of
Indecent Representation of WomenAct, 1986, the Protection
Workplace Act, 2013, and establishment of National
Commission for Women, etc. areresults of sustained efforts
of women's movements. Various schemes like Integrated
Child Development Scheme (ICDS), the Indira Gandhi
MatritvaSahyog Yojana, SwadharGrehUjjawala, and the
SABLA have also been launched. The efforts of these
movements have also led to large scale participation of
women in the private sector and implementation of various
other legidations like the Equal Remuneration Act and the
Maternity BenefitsAct along with those of several schemes
by the government. Courts also played an important rolein
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redefining gender rolesintheir progressivejudgements. For
example, inthe famous Vishaka Judgement, 1997, the apex
court inIndialaid down guidelinesfor sexual harassment at
workplace which finally became the basis for 2012
legidation. In 2021, the apex court in itsinterim judgement
paved the way for appearance of women candidates in the
National Defence Academy (NDA) exam paving theway for
wider participation of women in armed forces.

Thereport of the Committee onthe Status of Women
in India (1974) was a watershed in the debate on women’s
issues in India. The Committee provided evidence of the
decline in women’s employment due to technological
changes, biases on the part of employersto ‘ replace women
by men and machines. In the year 1981 the rate of female
literates was around 29 percent and in the years 1991 and
2001, these rates were 39.29 and 54.16 respectively. In the
rural areas the female literacy rates was around 21 percent
and 30 percent in 1981 and 1991 respectively. The
Committee on the Status of Womenin Indiawas of the view
that planners, government officials, employers and trade
union leaders perpetuated the middle-class perceptions of
women's primary roleasthe homemaker and not asthe bread
winner. In 1985, aseparate department of Women and Child
Development wasset up. inthe Sixth FiveYear plan, aseparate
chapter on “Women Development” was included. The
government had started and implemented major programmes
like Support to Training-cum-Employment for Women
(STEM), Mahilakosh, Women's Devel opment Corporation,
etc.

The gtart of the2010's saw ahugeriseintheviolence
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towards women. Studies show this inclination due to a lot
number of factors such astherising literacy rate among the
women, women wanting more independency inthefinancia
sector, inferiority complexities of the men, also the
emergence of technological era. The Center for Research
onWomen (ICRW) conducted astudy in 2010, inwhich, 38%
of Indian men admitted to have physically abused their
partners. The 2021 Global Gender Gap Index by World
Economic Forum ranked India at 140" place on gender
equality among 156 nations. Incidences of brutal sexual
assault continue to hit headlines such as the Nirbhaya took
to the whole country, jolted the government to pass some
quick laws. As per the 2020 report of the National Crime
Bureau (NCRB), atotal of 4,45,256 cases of crime against
women were registered during 2022, showing an increase
from 3,71,503 in 2020. Even sex-determination of foetus
continues in all the rural regions of the country despite the
enforcement of legislation on Pre-Natal Diagnostic
Technique (Regulation and Prevention of Misuse) Act, 1994.
More recently, sex-selective abortions, inadequate
representation inlegidatures, wage discrimination, domestic
violence, dresscode in public, and inadequate entitlements
in persona laws have emerged asrallying pointsfor women's
movement. For example, according to a study conducted in
1998, BinaAgarwal found that barely 13 percent of women
inIndiaare, ableto, inheritimmovable property. Despitetheir
achievements and relevance, women's movementsin India
have been criticized for being upper class movementsasthey
focus too much on women already privileged, neglect the
needs and representation of poorer or lower caste women.
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Not-withstanding the remarkable changes in the
position of women in free India, there is still a great
divergence between the constitutional position and stark
reality of deprivation and degradation. Whatever whiff of
emancipation hasblownin Indian society, hasbeeninhaled
and enjoyed by the urban women, their population residing
in the rural areas are still totally untouched by the wind of
changes. They still have been living in the miserable
conditions, steeped inthe poverty, ignorance, superstitions,
and davery. Therestill existsawide gulf between the goals
enunciated in the Constitution, legislations, policies, plans,
programmes, and related mechanisms on the one hand and
situational readity on the status of women in India, on the
other. The human rights scenario in the country continuesto
be dismal and depressing. Women are being brutalized,
commodified, materialized, and subjected to inhuman
exploitation and discrimination. The state must pass and
enforce legislation so that the status of womenin society is
brought to a respectable level through the long arms of the
law. The main stress should be on equal work and elimination
of discrimination in employment. One of basic policy
obyjectives should be universal education of woman, the lack
of which tends to perpetuate the unequal status quo. The
popular UNESCO slogan should comein handy, “educate a
man and you educate an individual, educate awoman and you
educateafamily.”
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ABSTRACT :

Indiahas one of thefastest-growing economiesin the
world. (The IMF forecasts 6.8% growth for Indiathisyear,
compared to just 1.6% for the United States.) By 2030, In-
diaisforecast to be the third-largest economy in the world,
behind only theU.S. and China. Millionsof Indiansareemerg-
ing from poverty each year. Usually, when womenwork, it's
aboon to any economy. Most countries devel op faster with
women intheir workforces. That'struefor Indiatoo. Through-
out the 1990s and particularly in the early 2000s - decades
of robust GDP growth - femalelabor participation grew, al-
beit fromvery low levels. According to thelatest World Bank
figures, from 2021, fewer than 1 in 5 Indian women work -
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at least formally. (Though most work in Indiaisinformal -
agricultural or domestic work - which often doesn't get
counted.) Over nearly two decades, Indiasfemalelabor par-
ticipation ratelookslike asteady downward curve: From 32%
in 2005, to 19% in 2021 - the most recent year for which
statisticsare available. As Indiadevel ops, women are drop-
ping out of its workforce - in record numbers. Thisis hap-
pening among rich and poor women, inurban and rural areas
- across socia class, religion and age groups. In fact, it's
happening even among poor rural women - who might need a
paycheck the most.

Indian women aresignificantly more stressed than their male
counterparts with 'lack of work-life balance' cited as a pri-
mary reason. The findings were shared in the latest 'Emo-
tional Wellness State of Employees by YourDost and high-
light some of the key stressorsin the workplace.

INTRODUCTION:

Education is the most important instrument for hu-
man resource devel opment. Education of women, therefore,
occupies top priority amongst various measures taken to
improvethe status of womenin India. However, inlndiaedu-
cation is constrained by the socio-economic conditions of
the people, their attitude, values, and culture. During the pre-
British era, education was linked to socio-religiousinstitu-
tions, reinforcing arepressiveand limiting social structure.
During the British period, education became atool of colo-
nial power, enabling asmall minority to have accessto edu-
cation and all the benefitsit entailed. The social reformers
of the nineteenth century raised the demand for women's
education. Since Independence, policy makers have argued
for universal education and for making education atool for
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bringing about social equality. However, even after the ef-
forts made so far, the education system has not been ableto
make sufficient contribution towardswomen's equdity.

OBJECTIVES:

1. FactorsAffecting Women Education and Skill De-
velopment

Self-Perception Of Women

Women And Work

Financial Independency in Women

Stressin Women

agrowbd

METHODOLOGY:

The methods applied to undergo thisreport and subsumeits
content are mostly taken fromindirect sourcesas book ma-
terials, research reports, newspaper articles, government
websites and so on. Thereafter, all these are certainly indi-
rect or secondary methods for studying the subject.

FACTORSAFFECTING EDUCATION AND XKILL DEVEL-
OPMENT OFAN WOMAN:

Though various effortsare madeto improvegirl's enrolment
and provide adult education for women, their enrolment in
the educational institutionsis much lower than that of men.
Thedrop-out ratesare Sgnificantly higher anongthefemaes.
Factors affecting enrolment and retention of girlsinthe edu-
cational institutions are many. These can be categorised un-
der three broad headings @) familial and social factors, b)
limitations of the structure and delivery systems, and c) con-
tent and ideol ogy of education. Before examining these fac-
torsin detail let us have a glance at the various aspects of
these broad factors given bel ow.
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1. Familial and Social Factors:

) Family traditions and early marriage

i) Purdah, social customs

1) Social and familial expectations

Iv)  Thehigh opportunity cost of education

2. Limitations of Structures and Delivery System:

) Distance of school from homes

i) Inflexible school schedule

1ii)  Absence of women teachers

Iv)  Absence of girls schools

V) Insufficient number of teachers

Vi) Insufficient incentives such as schol arships, mid-day
meals, free books

vii)  Insufficient facilities such as physica structuresand
equipment

viii)  Inadequate childcarefacilities

WOMEN'SSELFPERCEPTION: :

Onceinajob how awoman relatesto it dependson
her primary socialisation. If, asis the case with most, she
hasinternalised the dominance of the homemaker role, she
islikely to adopt anon-competitive, uninvolved, andlow pro-
file at work. She is committed to the value system, which
stressesthat her energiesand motivationsareto be directed
to making a success of her home and not her job. Interest-
ingly, thisistrue of women in highly skilled occupations as
well. In her study of women scientists, Maithreyi Krishna
Ra (1978) found that though women were concerned about
continuing their jobs, they were not looking for better pros-
pects nor have they 'begun with along-range career strat-
egy'. Onceinajob, women rarely attempted to acquirefur-
ther qualifications, whichwould help in promotions. In fact,
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thelir attitude towards promotions was by no means clear-
cut. T.S. Papolas (1982) study of working women, which
covered a range from those in supervisory posts in indus-
trial establishments to unskilled workers in Lucknow city,
showed that women were more different than menin respect
of their promotion prospects. They felt insecure about their
gualifications, personal attributes, and ability to pass requi-
sitein-service examinations. A small though significant pro-
portion said that if promotions involved transfers outside
the city or giving moretimeto thejob, they would not bein
aposition, to apply. Apart from not applying for promotions
because it would conflict with one's family commitment,
somewomen do not even enter the profession for which they
have been trained. For instance, according to the 1971 cen-
sus, 7.1 per cent of doctorswerewomen, though the number
of women, qualified was about 25 per hundred. While some
may have migrated to other countries or been temporarily
unemployed for avariety of reasons, the likelihood of vol-
untary abstention from the profession of their choice can-
not be ruled out. It is not improbable that a work environ-
ment which involves interacting with male colleagues and
patients in a variety of situations as well as being on night
duty would deter parents and conjugal familiesfrom alow-
Ing women to practice as doctors. The requirement of rural
servicefor government doctorsisanother factor, which de-
tersfamiliesaswell asthe women themselves. Severa gov-
ernment programmes have al so been established to encour-
age economic security and education for women.

WOMEN AND WORK :
I) What isbasically women'swork?
According to anthropol ogists and some historians, women
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were the major producer of food, textiles and handicrafts
throughout human history and continue to provide amajor
labour input where productionis still in the small-scale sub-
sistence sector. Defining the exact nature, scope and magni-
tude of women'swork remains aproblem area because agood
deal of women'swork iseither invisibleor isonly partialy
accounted for in the data on workforce participation. Com-
ponents of women's work include housework, paid and un-
paid work related to home-based craft activities, family en-
terprise or business and paid work outside home. You must
have observed differentia work participation of men, women,
and childrenwithin thefamily both in quantitative and quali-
tative terms. The kind of work women do is determined by
women's position in the society and family'slocation in the
social hierarchy. Figure 31.1 shows various forms of
women'swork. The basic elementsof women'swork within
the home are related to the division of labour between men
and women. Activitiesincluded under ‘housework' broadly
differ according to age, gender, income, occupational group,
location (rural/urban), size and structure of the family.

I1) Unpaid work of Women-

Economists distinguish between production for self-con-
sumption and production for the market. Only the latter is
counted as ‘work'. The parameters of work used in officia

data reflect this bias. Much of the work that women do in
household industries and processing of agricultural products,

If unpaid, isnot recognised as'work’ in the data systems. In
rural areas the women from the poorer households engage
In various activities such as cooking, processing of food for
household consumption, storing grains, childcare, fetching
fuelwood, fodder and water, collection of forest produce,

preparation of cow dung cakes, care of livestock and cattle
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and houserepair and maintenance. Much of thiswork, which
Isimportant for the maintenance of families, islargely done
by women. However, thiswork isunpaid and isnot accounted
for as productive work asit is meant for self-consumption.
The conventional definition of ‘work' does not include ac-
tivities, which are of usevalue and do not have exchange-
value. In the agricultural sector small and marginal farmer
households utilise family labour as they cannot hire [abour
like biglandlords. Inthe non-agricultural sector such ashandi-
crafts, handloom weaving, pottery, food preservation and
processing etc., alarge proportion of women are home-based
workers. Activities like dairying, small animal husbandry,
fisheries, weaving, handicrafts, arefamily activitiesand ev-
ery member assists in some aspects of production. A major
part of thework is donewithin the home and yet awomanis
not accorded the statusof aworker. Non-val uation of women's
unpaid work within the home results in non-recognition of
women's crucial economic contribution.

FINANCIAL INDEPENDENCY INWOMEN :

Enough hasbeen written and spoken about financial
Independence especially with reference to women inthe last
two decades. But what does financial independence for
women mean? It issubjective and can mean different things
to different women. For aworking woman, it may mean be-
ing ableto make her ownfinancial decisionsor being ableto
sustain herself financially. For a homemaker, it may mean
being ableto spend money whenever shewantsor being able
to sustain herself during emergencies. At abasic level, fi-
nancial independence makes women feel more secure and
respected irrespective of their socio-economic background.
Thisautomatically hasarelay effect not just on women but
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their families, society, and the country at large. More finan-
cially independent women mean a more progressive soci ety
that ishealthier, safer, and less biased. Financially indepen-
dent women become role modelsfor their children and help
In uprooting the age-old gender biasesthat are deeply rooted
in our culture. With changing dynamics, women no longer
rely solely on their spousesfor financial decisions. Theris-
ing divorce ratesand women'slonger life expectancy neces-
sitate financial autonomy. An encouraging 98% of salaried
and self-employed Indian women actively participateinlong-
term family decision-making. In fact, the finding reveals
about 47% of them make independent financial decisions, a
reflection of women's growing financial autonomy. Finan-
cid independencefor womenis not just about earning money
but al so about how to manageit wisely. Taking advicefroma
financial consultant can help women exploreinvestment al-
ternatives, savings, and debt management strategies. Many
women are achieving financial independence by becoming
entrepreneurs and creati ng opportunities for themselvesand
for thelr community aswell. Women are al so pursuing higher
education. According to the National Centre for Education
Statistics, women now hold more doctoral degrees, master
and bachelor degrees compared to men. Higher education
helps women earn more and achieve financial literacy to
understand complex financial concepts such astax, credit,
retirement planning, loans etc.

It'sheart-warming to witnessthegrowing invol vement
of women in financial decision-making, reflecting strides
towards financial independence. In India, this shift is par-
ticularly evident in metro cities. However, progress remains
gradual, especialy in rura areas where many women still
rely on men for financial support and advice. According to
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the World Bank, India has one of the lowest female labor
force participation rates globally, with less than athird of
women engaged in the workforce. Empowering women
through education, accessto financial aid, mentorship pro-
grams, and policies promoting gender equality in the work-
place are all vital stepstoward fostering their financial in-
dependence. Studies show that the female labour force par-
ticipationratein Indiahasseen agradua increasefrom 21%
in 2001 to 37% in 2023. Thisindicates that women are not
merely joining the workforce but reshaping it. The data
speaksvolumes - Indian women now command asubstantia

part of the nation's wealth, underscoring their growingin-
fluencein financial decision-making. Other projectionsin-
dicate that if women comprise over half of the new
workforce by 2030, Indiacould achieve animpressive GDP
growth rate of 8%. Thus, fostering women's financial au-
tonomy not only benefits them but also holds remarkable
potential for national economic advancement. Thistrendis
morethan astatistical revelation; it evidencestheresilience
and potential of Indian women. Their soaring aspirationsto
entrepreneurship mirror adeeper commitment to financial

savvy and independence.

The surge in women's financial independence is a
powerful reflection of evolving societal norms, improved
educational access, and expanding career horizons. Aswe
navigate thistransformative era, our duty isto champion and
empower the women steering this financial revolution. By
nurturing their aspirations we prepare for a future where
women not only participate but lead, contributing signifi-
cantly to India's economic landscape. The trajectory is
promising, and with continued support, theimpact of women
in shaping our financial futurewill undoubtedly flourishin

theyears ahead.
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STRESSINWOMEN: :

Indian women are significantly more stressed than
their mal e counterpartswith 'lack of work-life balance' cited
asaprimary reason. The findings were shared in the latest
'Emotional Wellness State of Employees by YourDost and
highlight some of the key stressors in the workplace. Re-
searchers also found that workers aged between 21 and 30
were the most stressed demographic. After gathering re-
sponses from more than 5,000 respondents, mental health
platform YourDost found that at workplaces, women were
more stressed than men. Nearly three quarters, or 72.2%, of
femal e respondents reported high-stresslevels. In contrast,
when men were asked the same question, 53.64% of them
said they experience high-stresslevels. A higher percentage
of women also reported lack of work-life balance - 18% of
women said they struggled to balance the personal and pro-
fessional, as compared to 12% men. No work-life balance
Isbelieved to be one of the leading causes for stress among
women, along with lack of recognition, low moraleand fear
of being judged. A staggering 20% of women reported al-
waysfeeling low, as compared to only 9.27% of men.

The"Emotional Wellness Siate of Employees’ report
found that employees between 21 and 30, are the most
stressed set of workers. 64.42% of workers between the ages
of 21 and 30 reported feding high levels of stress, followed
closely by 59.81% of workers between the ages of 31 and
40. The least stressed age group was 41 to 50, where only
53.5% of employees reported experiencing high levels of
workplace stress. " The shift in workplace dynamics, the evo-
lution of remote and hybrid work model s, has had an impact
on the 21-30 age demographic. To support them, organiza-
tions should prioritize regular communication and engage-
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ment," said Dr Jini Gopinath, Chief Psychology Officer at
YourDost. Thefindings were compiled after surveying em-
ployeesacross sectorslike I'T and manufacturing, transpor-
tation, staff and recruiting, tech and media, legal services,
business consulting and servicesand more.

PAID WORK AMONGWOMEN :

Women al so work for wagesin fields, forests, mines,
factories, offices, small scaleand household industries. The
nature and extent of such work differsaccording to theloca-
tion of family in the social hierarchy. In therural sector the
subsistence work burden falls heavily on women, whilein
higher castes and higher income groups'non-work' of women
IS given more value. Many micro studies have reported in-
verse relationship between income level of the household
and nature of women's work participation. Women in the
subsi stence sector have no option but to work. However, their
options are limited as they are non-entrants or drop-outs
from school. They are often the primary breadwinners of
thefamily, but theideol ogical biasviewsmen asthe primary
breadwinner of the family.

1. Paid Employment and Household Responsibilities-

The spread of education among the middle and up-
per-class women, has opened-up new avenues of employ-
ment. However, we are to keep in mind here that education
does not necessarily lead to employment. On the one hand,
illiteracy among the mgjority of, womenin thelower socio-
economic group constitutes a major barrier to increasing
and diversifying work and training opportunities. On the other
hand, pre-defined roles, ideol ogy, and |abour market forces
in a labour surplus economy effectively restrict women's
work opportunity among educated women of certain sectors.
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(Studieshave shown wastage of skill and ability among women
scientists and degree holders.) In middle class families,
women work for improving or maintaining the standard of
living of the family or to provide a cushion against rising
cost of living. Working outside home on the sametermsand
conditions, as men, does not absolve them from their do-
mestic responsibilities. The dua burden of work creates
physica, mental, and emotiona strain. Very few women may
be lucky to get domestic help or kin-support. One of the
consequences of double burden may be delayed promations
or sacrificing new job opportunitiesdueto family responsi-
bilities. Employment by itself doesnot guarantee equal shar-
ing of work at home or better status of women.
2. Women in Services-
Asfar aswomen in services and professions are concerned
thereisno wagediscrimination but they are concentrated in
certain types of jobs like teachers, nurses, typists, and ste-
nographersand very few occupy higher positionsin admin-
Istration, business, technical jobs, and professions. Despite
Impressive increase in the number of educated women in
urban areas the gap between men and women inthe services
and professionsislarge. Thereasonsare many. Someof them
aregiven below.

a) Girls are generally socialised for their domestic
roles

b) Less investment in the vocational and technical
training of girlsand female and mal e stereotypes determine
attitude to work and differential expectationsfromgirl edu-
cation, which israrely seen as an investment for future. In
the middle-class families, it is seen as a contingency to be
drawn onintimesof need.

¢) Higher concentration of girlsisfound in humani-
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tiesand social sciencesrather than vocational and technical
COUrses.

d) Thereislessphysical mobility amongwomen af-
ter marriage.
3. Earning Differentials-
Earning differential has been a crucia feature of women's
paid employment. The division of labour between men and
women works against women. An expression of discrimina-
tion against women in labour market is wage differential.
They not only get unequal pay for equal work but many jobs
that women do are categorised aslow skilled jobsfor which
lower wages are paid. For example, men usually do, weaving
whichisbetter paid while spinning, usualy done by women,
Is low paid. In construction also men are supposed to do
skilled jobs and women do unskilled work and get lower
wages. Sexual divisions of labour and lower duration of
women's work are reflected into lower wages for women.
Women workers on an average are found to earn only sixty
percent of malewagefor full timework. Wage differentials
exist in both agricultural and non-agricultural occupations.
Theratio of maleto femalerea wageratesin agricultureis
calculated as around 1.3 in 1995, i.e. for every one rupee
earned by afemale, themale earns 1.3 (thirty three percent)
more (NSSO, 1996). Earning differentials also reflect dif-
ferencesin skill acquisition, education, and training.
4. Women and Unorgani sed Sector-
A mgority, of women (el ghty-seven per cent) areworkingin
the rural and urban unorganised sector without the protec-
tion of labour legislation regarding wages, hours of work,
working conditions, heath and maternity benefits, and
childcare services. Those women workersinclude agricul-
tural and construction labourers, women in dairying, small
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animal husbandry, fisheries, forestry, handloomsand handi-
crafts, small vendorsand hawkers selling vegetablesand food
items, washer-women, scavengers, domestic servants, crafts
workers, and piece rate workersin home-based production.
The labour force in this sector is characterised by higher
incidence of casual labour and intermittent nature of work,
low wages, and low capital incentives. In 1988, aNational
Commission on Self-Employed Women and Women in the
Informal Sector carried out acomprehensive analysisof the
problem of these workers and suggested to undertake con-
crete actionsfor their protection and organisation. Accord-
ing to an estimate of the Commission ninety four percent of
the total women labour force were in the unorganised sec-
tor. The Commission produced a report entitled 'Shram
Shakti', which made anumber of important recommendations
for legisative changes for the benefit of women.

It may be concluded that women have shifted tradi-
tional assumptionsabout their roles and capabilities. There
hasbeen amarked change, and it has beenfor the better. Many
of itsbenefits however have yet to touch the majority and al
of us continue to experience various forms of gender dis-
crimination. If laws designed to address the concerns of
women are to have adramatic and positiveimpact on women's
lives, they must be sensitive to the social, economic and
political disempowerment of women throughout theworld.
The most important measure of their success should be the
extent to which they enable woman to interpret, apply and
enforce laws of their own making, incorporating their own
voices, valuesand concerns.
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TheMissleWoman of India:
Dr. Tessy Thomas'sInspiringjourney

Kankana Talukdar

Assistant Professor
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Abstract :

Dr. Tessy Thomeas, adigtinguished Indian scientist, has
revolutionized the country’s missile technology with her
ground breaking contributions. Asthe first woman director
of theAgni missile project, Dr Thomasplayed acrucia role
in the development of the Agni-V, a 5000 km range
intercontinental ballistic missile (ICBM). She has
contributed in various fields such as guidance, control,
inertial navigation, Trajectory smulation and missile design.
Dr. Thomas hasreceived several prestigious awvardsfor work,
including the ‘ DRDO scientist of the year in 2008, DRDO
performance excellence award for 2011 and 2012, Lal
bahadur shastri national award for excellence in public
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administrationin 2012, CNN-IBN Indian of theyear in2012,
sir mokshgundam visvesvarayaawardin 2016 and outstanding
woman achiever award by woman in scienceand engineering.
Dr. Thomasremarkable serve as atestament to her dedication,
perseverance and passion for scientific excellence.

Dr. Tessy Thomas, The''MissleWoman of I ndia “

=

Dr. Tessy Thomas, affectionately known | /| [}
asthe“MissileWoman of India’ .Asarenowned =
scientist and engineer, she has played apivotal rolein shaping
india's missile program, inspiring generation of woman to
pursue careersin STEM.

Dr. Tessy Thomasa so known as* Agni Putri’ meaning
“Daughter of Fire”. She has earned this title due to her
significant contributions to India’'s missile development
program, specifically her work on the Agni seriesof ballistic
missile systems. Sheis an eminent Indian scientist and the
first ever woman scientist to lead amissile project in India.

Early life and Education

ShewasbornonApril 13,1963 in Kerala, India.She
grew up near Equatorial Rocket Launching station,
Trivandrum. That’swhy sheisfascinating towardsrocket and
missile. Dr. Thomasgrew upinafamily that valued education.
Her parents, thought not scientist themselves, encouraged
her curiosity and interest in science and mathematics. Dr.
Thomas academic excellence earned her a degree in
engineering from Thrissur engineering college. Shehasdone
her M. tech degree in guided Missile from the Institute of
Armament Technology, Pune (now known as the defense
institute of Advanced Technology). She also pursued MBA
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In operations Management and PhD in guidance missile under
the defense research and development organi zation.

Achievements and Contribution

Dr. Tessy Thomas joined pune institute of aviation
Technology (1AT) asafaculty member in guided missilesin
year 1986. Dr. Tessy Thomas joined the Defence Research
and development organization in 1988, where sheworked on
the design and devel opments of the new generation ballistic
missile, Agni.She was appointed by A.P.J. Abdul Kalamfor
Agni project. In addition, Tessy Thomas was the associate
project director of the 3000 km range Agni-lIl missile
project. She was the project director for mission Agni-I1V
whichwas successfully tested in 2011. Later, Tessy Thomas
was appointed as the project director of the 5000 km range
Agni-V in 2009, whichwas successfully tested in 19" April
2012. On 1% june 2018, she become the director-general,
Aeronautical system of DRDO and served their till 30" April
2023. She contributed to the development of a re-entry
systemthat alowed missilesto withstand higher temperatures
and velocities of 3000 degrees Celsius.

Sheisadistinguished member at the Indian National
Academy of Engineering (INAE), Ingtitute of engineersindia
(IEl) and TATA Administrative Service (TAS).

Awards

Dr. Tessy Thomasistherecipient of many prestigious
awardsincluding DRDO Agni Award for Excellencein Sdlf-
Reliancein 2001; DRDO Award for Path breaking Research/
Outstanding Technology Development-2007; DRDO
Scientist of the Year Award in 2008; DRDO Performance
Excellence Award for Agni 4 in 2011; DRDO Performance
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Excellence Award for Agni 51n 2012; Lal Bahadur Shastri
National Award for Excellence in Public Administration
Academicsand Management in 2012; Suman SharmaAward
by Thelnstitution of Engineers(India), National Design and
Research Forum for Engineering Design in 2009; Smt.
Chandaben M ohanbhai Patel Industrial Research Award for
Women Scientistsin 2009 by VASVIK; MaharanaUda Singh
Award by MaharanaMewar Foundation Annual Awardsfor
Contributioninthefield of S& T in 2013; MadamMarie Curie
MahilaVijnanaPuraskar in 2012; IndiaToday Woman of the
Year Awardin 2009; CNN-IBN Indian of the Year Award in
2012; Shree Ratna Award by Kerala Kalakendram on
I nternational Women's Day 2014, Outstanding\Woman Award
by National Commission for Women on International
Women's Day 2013; Vanita Ratnam Puraskaram — 2014 by
Government of Kerala, Department of Social Justice, Dr. Y.
Nayudamma Memorial Award for the Year 2014 for
Outstanding Contributionsin thefield Missle Technol ogy,
“Bharat Ratna Sir Mokshagundam Visvesvaraya Award-2016"
towards outstanding contributionsin thefield of Engineering
towards design, development and realization of indigenous
missile systems by The Institution of Engineers (India),
Teangana State Centre, Hyderabad, “ Distinguished \Woman
Scientist Award” in 2016 for her contributionsin thefield of
Missile Technology by Andhra Pradesh Science Congress,
AndhraPradesh Academy of Sciences. “ Outstanding Woman
Achiever” award in thefield of Science and Technology by
Women in Science and Engineering (WISE), India.

Dr. Thomas won "woman pioneer of theyear" award
at ET primewoman leadership awards 2023 whichwasheld
at Mumbai.Rekha menon, the former chairperson of
Accenture Indiahandled over theaward to Dr. Thomas.
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Breaking the Barriers

Thomasisaninspiration for numerousgirlsin India
As awoman in a male-dominated field, Dr. Thomas faced
numerous challenges. Hoever, her determination and
exceptional talent earned her the respect and admiration of
her peers.When she joined DRDO in 1988, there were just
three or four woman working in the entire organization. Today
about 15%-18% of DRDO’s empl oyees are woman, many of
them being technol ogy and team | eader.

Thomas says, "working as a scientist, | aways say
science has no gender. it is the knowledge and technical
expertisethat matter and if you arewilling to learn, womencan
excel and succeed in thisfield."

In the event of women's day 2024 celebrations of
Rgiv Gandhi centrefor biotechnology (RGCB) onits campus
at jagathy.

Thomas said that though women posse unique
capabilitieslike dedication, respons bility, commitment and
passion. their emotional intelligence hasto be strengthened
to tackle situations that arise in their distinct careers.

She said emotional intelligence is the ability to
simultaneously react by keeping one’s feelings and
responding to othersreasonably in challenging situations.

Accordingto her, "A women hasto be saf-empathetic,
self-esteemed, fully committed and aware of Situationsaong
with her technical knowledge and leadership qualitiesthen
she can be an empowered person.”

Dr. Thomas's remarkable journey has inspired
countlesswomen to pursue career in science and technol ogy.
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She believe in, a woman's intuitive capability and self-
confidence are of great importance in her growth.
Commenting on giving equality and respect to thegirl child,
she said it hasto be started within the family to progressin
educationd ingtitutions and should be promoted at the career
level.

Her legacy continues to inspire, motivating future
generation to pursue careersin science and technol ogy.

References
= https://textbook.com
= https://in.eikipedia.org
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Abstract

This new digita age has transformed the means of
connectivity and communication, andit hasintroduced newer
means of abuse against women. The present article discusses
these new means of digital exploitation by looking
at cyberbullying, revenge porn, deepfakes, and doxxing
within the Indian context, in which the underlying reasons
have been looked into-the psychological impact,
professional, and socia impact on victims, respectively. The
article sumsup with actionabl e solutionslike strengthening
legidation, digital literacy programs, tech accountability,
support systemsfor victims, and collective action. All of these
can help create safe and more equitable digital spaces for
women.

174101



Keywords: Digital Exploitation, Gender Inequality,
Cybercrime, Digita Literacy, Digital Safety

I ntroduction

Technology has transformed how we connect,
communicate, and work in the digital age. But with that
transformation, new forms of abuse and exploitation arise,
parti cularly targeting women. From cyberbullyingand online
harassment to revenge porn and digital stalking, theinternet
often isaplace where women face violence and intimidation
simply for being online.

Digital tools have been given an easeto commit harm
duetotheir anonymity and globa reach, whilethoseinvolved
are less accountable. This phenomenon not only affectsthe
mental health and personal safety of women but also
discouragestheir participation inthedigital sphere, thereby
curbing their freedom and opportunities. This is further
complicated by societal norms, insufficient legal protections,
and the failure of tech platforms to address the problem
effectively.

Typesof Cyber Exploitation

Digital exploitationisarangeof abusive practicesthat
mostly affect women. The concernintheIndian context arises
because it faces rapid digitalization of society and deep-
rooted gender inequality. The most prevalent formsof digital
exploitation affectingwomenin Indiaare:

1. Cyber bullying and Online harassment
Thiskind of aggressive behavior takesplaceinthedigital
environment through using technology to intimidate,
harm, or control other people and is commonly referred
to as cyberbullying and online harassment. The terms
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often are used interchangeably; however, they aredifferent
but related concepts. Both of them are parts of alarger
Issue involving online misconduct, especially when the
context refers to socia media, messaging applications,
or other digital communication instruments. The Women
inIndiasuffer from online harassment daily with threats,
abusive messages, and hate speech on various social
media applications. A study published in 2021 by UN
Women reported that about 58% of women users of the
internet from India experience different forms of
cyberbullying. The online forums empower criminals,
while society continues to shame the victims who may
not comeforward with the allegations.

2. Revenge porn and distribution of intimate images
without consent
Sharing of intimate imagesor videoswith aperson without
his/her consent usually in the background of revenge or
coercionisregarded asrevenge porn. Revenge porn and
Image-based abuse are amongst the gravest forms of
online abuse that involves unapproved distributions of
Intimate imagesor explicit imagesto damage, humiliate,
and punish avictim. Both have been coming asgraveissues
of the onlineage that were propelled forth by ease sharing
Images, and the digital space itself, coupled with
anonymity within digital realms. It makesit further more
challenging because awarenesslevelsand even effective
enforcement arewoefully absent in India.

3. Cyber stalking and surveillance
Digital stalking ismonitoring and tracking avictim using
technol ogy. According to areport by the National Crime
RecordsBureau, NCRB, publishedin 2022, Indiahasan
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Increase of 36 percent cases of cyberstalking ascompared
tothelast year. oyware and GPStracking appsare abused
to make women feel always under surveillance and
Inti midated.

4. Deepfakes and Al-driven exploitation

In India, the misuse of artificid intelligence to create
deepfakes of images and videos is a serious matter.
Usually, women celebrities and influencersfall victims
to this practice; however, such incidents are becoming
commonplaceamong ordinary women. Thismalicioususe
of deepfakes for pornography causes harm not only in
the sense of reputational damage but also serious
psychological trauma.

5. Doxxing and Data Misuse

Doxxingisaprocess in which private information, like
addresses and phone numbers, is published to intimidate
or cause harm to someone. There have been several
Instances where doxxing sites have harassed numerous
Indian women across various social media platforms.
Apart from doxxing, the issue of the misuse of personal
data by applications and websites raises debates about
violation of privacy and unauthorized profiling.

Underlying causes of digital exploitation.

1. Gender Inequality and Patriarchal Norms
The country hasapatriarcha culture, which, with that level
of patriarchy inthis country, meansraising gender biases
against women on land as well as digitally. Socia and
cultural attitudes promoting and sustaining the male
stereotype are used to legitimize these beliefsthat place
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them below males; hence, the gullibility of such
victimhood becomes possible. UNICEF studiesdonein
India depict such conditions in the country about their
situationin thedigital environment.

. Low Level of Digital Literacy and Awareness

Indiamay be digitalizing at an aggressive pace, but digita
literacy rateistoo low. For women, thisgap ishigher and
larger in magnitude. The NSSO estimates date that merely
24 percent of the women residing in villages use the
internet. They have very littleinformation regarding safety
while online and get trapped by the fraudulent websites
and fal victimsto harassment and expl oitation.

. Anonymity and Accessibility of the Internet
Thisanonymity makesit easy for criminalsto victimize
and take advantage of women with impunity. Most social
networking sites never authenticate users' identities, and
people go to such lengths to create spurious accounts.
Amnesty International India statesthat those speaking on
issues social or political in nature are at high risk for
concerted troll attacks and abuse.

. Weak legal frameworks and enforcement

Even though India does have laws for cybercrime, such
as Section 67A of the I T Act and Sections 354A and 509
of the Indian Penal Code, the strictness of these laws
seemsto be rather inconsistent in practice. Cybercrime
reporting is also hindered through victim shaming and
because people do not trust in thelegal system. Complete
laws on such issues that include deepfake pornography
exist nowhere.
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5. Technology platforms’ lack of accountability

Tech giantsand digital platformsrardly intervene promptly
against online abuse. Algorithmic priorities are on
Increasing engagements rather than safety, proliferating
harmful content. Delayed responses by tech firmswhen
it comes to removing damaging content in India point
toward theinadequaciesin the current moderation systems
existing in the country (Internet Freedom Foundation,
2022).

6. Economic and Social Disparities

There has been a limitation of female accessibility to
resources due to economic inequality. Also, society
stigmatizes which inhibits women from requesting aid.
For instance, the Cyber Peace Foundation analyzed one
case where 72% of Indian women didn’t report online
harassment citing possible victim-blaming as well as
social stigmathey feared to face.

Impact of Digital Exploitation

Digital exploitation leaves a very intense mark on
individuals, groups, and society generally. In the Indian
scenario in which accessto technology gradually becomesa
necessity, ramifications of such exploitation are most
dramatic. Thefollowinglist briefly describesthekey impacts.

1. Psychological and Emotional Trauma
Digital exploitation results in serious mental health
problems that include anxiety, depression, and post-
traumatic stress disorder (PTSD) for victims. Online
harassment or cyberstalking or publishingimageswithout
permission leadsto isolation and fear of being targeted
again. A study carried out by Cyber Peace Foundation in
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2023 has revealed that online harassment causes a
negativeimpact on Indian women’smental healthasmuch
as 65%. Such women have goneto receive professiona
counseling for the negative impact on their mental health.

Deterioration of Privacy and Security

Digital exploitation violates awoman’sright to privacy,
making her vulnerable to physical harm. For instance,
doxxing hasled to stalking and threats. Accordingto the
Internet Freedom Foundation (2022), nearly 38% of
women who were doxxed in India faced physical
Intimidation.

Obstacle for Professional Advancement

Most women withdraw fromdigital platformsor totally
avoid technology to avoid harassment. Thisdeniesthem
achanceto gain job opportunities, access education, and
even professional networking, which entrenches gender
inequality. The Economic Survey of India 2022-2023
report points out that participation by women in the
digital economy islower than it should be, largely due
tothefear of exploitation and alack of safety inthedigital

Spaces.

Effect on Social Relationships

Digital exploitation often puts a strain on the victim's
personal relationships. The victim may feel embarrassed
or fear judgment from family and friends, which can
causewithdrawal and mistrust. In conservative settings,
the stigmaattached to such exploitation can lead to social
ostracization or harmto awoman’s reputation.
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5.

Perpetuation of Gender Inequality
Perpetuating structural gender inequality involves the
silencing of female voices in public discourse through
electronic exploitation. According to one report by
Amnesty International India, prominent female
journalists and activigts are subjected to brutal online
abuse, thereby stopping women from participating in
more civic and political activities in society. This does
not only undermine gender equality, but it also reduces
diversity inthe public spherewith regard to perspectives.

Call for Action

Digital exploitation of women is such adeep-rooted

and pressing issuethat needsimmediate aswell as continued
action fromall facetsof society. All arecalledto actintheir
capacity, whether as a member of the government, tech
corporations, civil society, or individual, to ensure digital
safety and equality for women. The following are calls to
action:

1.

Srengthening Legal and Policy Frameworks

Laws concerning cyberstalking, revenge porn, deepfake
pornography, and doxxing need to be developed and
enforced by the governmentswith much bolder actions.

e Action Required: Design and implement
comprehensive cyber legidlation that safeguards
women against online exploitation and deliversfast-
track justice to the victims. Reaffirm the effective
enactment of the Information Technology Act and
expand it to accommodate new types of abusein the
form of Al-created content.
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2. Digital Literacy and Safety
Itisvery essential to build digital literacy among women,
especialy in rura areas, to empower them with the
knowledge of online safety, privacy settings, and how to
report abuse.

e Action Needed: Governments and NGOs should
collaborate to provide school, community center, as
well as online-based educational serviceson digital
safety for women. Digital safety tools and resources
should be accessible to women of all walksof life.

3. Holding Tech Companies Accountable
Tech companies should do more to ensure women are
protected from online abuse through better content
moderation, transparency, and reporting systems.

e Action Required: Socid mediasitesneed toinvestin
Al and human moderatorswho can identify and delete
hate speech very quickly. They need to make surethat
the algorithms of these social media sites are not
favouring abusive content over positive engagement.
Moreover, they should be made liable through law
for failingto prevent abuse. Social mediacompanies
like Facebook and I nstagram must follow the example
of platforms like Twitter, which have introduced
featureslike“restrict” and“report” to reduce online
harassment and hate speech.

4. Designing Safe Places for the Mctims
Facilitate safe, supportive spacesfor women who have
faced digital exploitation.

e Action Required: Organize counselling and legal
assistance structures customi zed to the requirements

118211



of victims of digital abuse. Facilitate free legal
assistance, mental health assistance, and social
servicesto victims. Governments and NGOs need to
organize hotlines that respond to the problems of
online abuse.

5. Mohbilization towards collective action and community
support
Collectiveresponsihility by thedigital community, being
vigilant, and being supportive of victimsmust be used to
combat online abuse.

e Action Required: Promotethe reporting of abuseon
socia media, the signing of online petitions, and
participation inadvocacy. There should beaculture
of zero-tolerance for digital exploitation where
harassment and exploitation are not tolerated within
online communities.

6. Engagement of Men and Boystoward Gender Equality
Men and boys have to be part of the solution toward
ending the digital exploitation of women. They must be
important in breaking bad gender stereotypes and
establishing aculture of respect online.

e Action Required: Implement men and boys
programmes to educate the latter about digital
exploitation implications and respecting the rights
of women, onlineand off.

Conclusion

Digital exploitation of women remainsan urgent issue
that needs swift and sustained intervention. As long as we
embrace the benefitsthat the digital age brings, then virtual
space should be protected as a safe and empowering
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environment for all. The emergence of online abuse,
harassment, and exploitation against women highlightstheir
vulnerabilitiesin digital spacesand callsfor comprehensive
measuresin the protection of their rights and well-being.

In effect, society will beginto unravel the structures
designed to enablethiskind of exploitation by strengthening
legal frameworks; enhancing digital literacy; placing
accountability on technology platforms, and creating
supportive ecosystems around victims. This responsibility
falls not only on governments or organizations but also on
every individual, community, especially men and boys,
through challenging harmful behaviors, championing gender
equality, and thus producing online cultures of respect and
accountability.

Thisshowsclearly that things need to change: Women
have to participate freely and safely in all types of digital
space, freefromthefear of exploitation. Theroad towardsa
secure future for women with respect to the digital domain
will belong and hard, but demandingjoint efforts. Every step
ahead makesthewak towardsequity and justice alittlemore
feasible. It istimeto act decisively, together, to ensure that
the digital revolution is one of empowerment, not
exploitation, for women across Indiaand theworld.
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Role of Women in the Vedic Age

Gitanjali Patgiri
SDP College of Teacher Education, Tihu

Thevedic agewasaperiod inancient Indiafrom about
1500-500 BCE when the vedicliterature, including the vedas,
was composed in India, which are the oldest sacred texts of
Hinduism. The Rigvedaisthe earliest and the most illumi-
nating work of the ancient Aryanin India. Other vedasfol-
lowing the Rigveda, came into existence the three Samhitas
of Sama, Ygur and AtharvaVeda

In the vedic age, women enjoyed freedom to the high-
est degree. They would participate in the performance of
sacrifice with men so much that no ygjnawas considered to
be complete without the active participation of women, called
‘Ardhangini’ for the matter of that.

Many scholarly women were described in the
Rigvedic literature such as Vishvavara, Ghosa, Lopamudra,
Urvashi and Apala. Yanavalkya's two wives, Gargi and
Maitreyi, were both wise and knowledgeable and they were
also respected like deities. A unique aspect of ancient Indian
culture was that women were always educated cultured and
respected members of society. Some women fulfilled the
role of educators and werereferred to as'Sikshikas, certain
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Smriti texts recognized women as '‘Brahmavadini'.
‘Brahmavadini' refers to a category of women who had the
right to undergo the Upanayanaceremony, performfire sac-
rifices, study the Vedas, and live as mendicantswithin their
household. Thewomen of the vedic agelived smplelife of
religious devotion, often relying on alms or minimal pos-
sessions. 'Brahmavadini' al so refersto women who pursued
religious studies and ascetic practices while staying within
their households.

Sadyobadhu were the another category of womenin
vedic period who participated in aform of the Upanayana
ceremony before marriage. They were educated in vedic
mantras, music, dance, and other fine arts, preparing them
for both spiritual and cultural rolesin society.

In the vedic age, women played an important rolein
society, including participation in political and intellectual
affairs. While their involvement was not as prominent as
men's, historical and textual referencesindicate that women
had influence in governance and decision-making. WWomen
were alowed to participate in the Sabha and Samiti, which
were important political institutions of the time. Some
women were known to expresstheir views and contribute to
discussionson governance. Queens, especially the Mahishi,
had significant influencein royal affairs. Some queenswere
regents or even ruled in the absence of aking. Learned women
like Gargi and Maitreyi were respected asintellectuals and
had influence over philosophical and political debates. Some
vedic texts mention women who took part in wars or had
military influence. Women of the kshatriaclasswere trained
in warfare and could lead in times of crisis. Women in the
early vedic period had considerable autonomy in choosing
their Spouses (Swayamvara) and managing their househol ds.
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Thewomen werefreeintheir decision-making, which indi-
rectly influenced political structures.

Women were considered equal to men in many as-
pects of life. They had accessto education and could study
vedas. Besidesthe study of the vedas, women could read the
Mimamsa, the schoolsof Darshanas.

Women participated in agriculture, weaving and trade.
Some women worked as Sikshikas or in other skilled pro-
fessions.

The Uttar Ramcharit mentionsthat Maitreyi studied
Vedantaa ong with Lavaand K ushain the ashram of Vamiki
andAgastya.

In the vedic age women held arespected position in
society, enjoying considerable rights and freedoms, espe-
cidly inthe early vedic period. They wereactive participants
ineducation, religion, and even politics. Over time, thedomi-
nance of men negatively impacted the social statusof women.
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Abstract:

INFLIBNET (Information and Library Network
Centre) launched the SheRNI (She Research Network in
India) initiative, a ground-breaking program designed to
empower and advance women scholars in India. In an
academic research environment where gender inequality
has historically ruled, SheRNI aimsto give women thetools,
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resources, and platformsthey need to succeed. INFLIBNET
works to overcome important obstacles like finance,
mentor ship, academic resources, and information access
through SheRNI. SheRNI, a premier interdisciplinary
database that links female scientists, researchers, and
faculty with interdisciplinary collaboration and network
opportunities, would close that gap and emerge as the
nation’smost significant platformfor Research | nformation
Management (RIM), benefitting the international research
community. By sharing women's research contributionsand
clustering open-access publishing, the program seeks to
strengthen knowledge democracy. The chapter describes
how the SheRNI program helps close gender disparities
and promote an inclusive research environment in India
by examining its role in capacity-building, resource
accessibility, and collaborative networking.

Keywords:
INFLIBNET, SheRNI Initiative, Women Empowerment,
Gender Equality.

1. Introduction:
Indiais not an exception to the global problem of women’s
under-representation in academics and research. Gender
discrepancies persist in academic and research fields,
particularly in STEM fields (Science, Technology,
Engineering, and M athematics), despite notable progressin
women’'s education. INFLIBNET (Information and Library
Network Centre) started the SheRNI (She Research Network
in India) effort to rectify this disparity and provide amore
welcoming research environment. SheRNI isacutting-edge
platform designed to empower female researchersby giving
them thetools, instruction, and connectionsthey needto be
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successful intheir academic endeavours. The SheRNI isan
online Research Information Management (RIM) platform
that houseswomen scholars' work, created by INFLIFNET
in Indiaon March 8, 2024, International Women’'s Day. By
providing a means for them to improve their collaboration,
exchange knowledge, and access resources, the goal is to
further empower women in academicsand research. SheRNI's
“SheRNI: Women Experts’ Database and National Research
Network” database provides a comprehensive picture of
women researchers, scientists, and faculty members both
within and beyond the nation.

With equal accessto research resources, funding, and
mentorship, SheRNI is made to assist women in all phases
of their academic careers, from beginning researchers to
seasoned scholars. SheRNI aims to break down historical
barriersand advance gender equality in Indian academiaby
giving women awelcoming environment for research.

This chapter exploresthe SheRNI initiativein depth,
analyzing its objectives, implementation strategies, and the
Impact it hashad onwomen researchersin India. The chapter
alsodiscussestheroleof digital platforms, training programs,
and mentorship in transforming the landscape of academic
research for women.

2. Objectivesof the SheRNI:

*  Empowering Women in research

= Bridging the Gender Gap in academia

*  Promoting Equal Accessto Academic Resources

*  Providing Mentorship and Networking Opportunities
* Enhancing Visibility of Women Researchers
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3. Scholarly Resour ces of SheRNI:
Ananaysisof INFLIBNET’sSheRNI database:

Subject Category Number of Experts
Agricultural Sciences 4128

Arts& Humanities 12709
Biological Sciences 4269
Chemical Sciences 4231
Engineering and Technology 35792
Medical and Health Science 13195
Physical Sciences 8444

Social Sciences 20906

Table1: Expertsin different subject categoriesin SheRNI
database

Faculty/Scientist: Information about 99,080 scientist/
faculty membersisavailablein the database.

Publications. Thereare 883,679 publicationsinthe database.
Patents. Thereare 18,020 patentsin the database.
4. Implementation of the SheRNI Program:

The SheRNI initiative' seffective execution depends on amix
of online resources, educational materials, training courses,
and mentorship opportunities. The following are the main
strategies used to adopt SheRNI:
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4.1Creation of an Online Platform for Women
Resear chers:

Women researchers can interact, work together, and access
resources via a specialised digital platform offered by the
SheRNI initiative. In addition to databases, research
repositories, and digital libraries, thisplatform offersaplace
for researchersto interact with mentorsand peersand share
their work. Research Resource Access. By removing the
obstacles of restricted institutional access to knowledge,
women researchers can now access avast array of academic
content, such asjournals, research papers, theses, and books

4.2 Capacity-Building Programs and Wor kshops:

SheRNI hosts a number of training courses and
workshops aimed at improvingwomen'sresearch skills. These
courses cover subjects like: Academic Writing and
Publishing: Assisting female researcherswith the preparation
of scholarly articles, the publishing process, and writing.
Research Methodology: Educating women about ethical
research techniques, data gathering, analysis, and best
practicesin study design. Digital Research Tools: Teaching
women how to use digital tools for project management,
literaturereviews, and dataanalysis

4.3Mentor ship and Peer Support:

Through mentorship programs, SheRNI connects up-
and-coming femal e researcherswith seasoned scholars and
professionals. These mentorship partnershipsinclude advice
on career advancement, study design, and overcoming
academic obstacles.

The SheRNI platform also promotes peer-to-peer
networks, which encourage female researchers to work
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together, exchange ideas, and assist one another in their
academic and professional endeavours.

5. Impact of the SheRNI Program:
5.1Empowering Women Researchers:

With 99,080 faculty and scientist registrations, the
SheRNI Expert Profession System provides a strong,
extend ve platformto showcase the competence of itsfemale
researchers and make it available for peers and possible
partners to benefit from. By doing this, both of these will
greatly boost their exposure and networking opportunities,
whichwill help women in the academic community become
morerecognised, collaborate, and advancetheir careers.

5.2Interdisciplinary Collaboration:

SheRNI isinterdisciplinary, withatapestry that fosters
Idea exchange and symbolises cooperation and effort across
a wide range of fields, from the social sciences to the
agricultural sciences. It may be demonstrated that creative
research methods canimprovetheability totackle chalenging
Issuesin avariety of scientific fields.

5.3Encouraging Open Access.

Thefocuson open-access publishing and the thorough
explanation of the various open-accessformat typesgo hand
in hand with the movement to increaseresearch information
visbility and accessibility. Thisemphasison open access may
hel p democrati se information and highlight women’sresearch
asameans of making aconstructive contribution to society.
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6. Conclusion:

The She Research Network in India (SheRNI) hasthe
potential to significantly improve research outputs and
academia, especially for female researchers. SheRNI may
implement breakthroughsin avariety of fieldsof study while
fostering gender diversity through its empowerment
programs, collaborative features, and emphasis on open
access. SheRNI’seffectiveness and reach will be significantly
increased inthefuture by concentrating on internationaisation,
institutional integration, diverse material, and utilising
emerging technology. Collaboration between academic
Institutions, the Ministry of Human Resource Devel opment,
and UGC is essential to achieving its full potential. Their
combined dedication will guarantee SheRNI’s broad
Implementation and i nfluence, eventually cultivatingamore
dynamic and inclusiveresearch environmentin India.
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